Auxiliary 
Forces! 


Left to right, Marg Fitchett, Earleen Fogal, 
Kathy Ross, Lynn Rak and Auxiliary 27 President 
Jackie Finn show off their gold while above right, 
Nancy Tyce lends an ear. See story on pages 26-27. 
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An Eventtul First Year 


By John Kovacs 
President 


T WAS A YEAR AGO JUNE 7 THAT 

I was sworn in as President of 

your Local Union. It was a mo- 

mentous year, which included 

the 1993 contract negotiations. 
It was a first on the Master level. 

Also included in this past year were 
two visits to Eastern Europe as I at- 
tended the IMF (international Metal Fed- 
eration) Convention in November, 
1993, which was held in Budapest. 
Tony Wohlfarth and I represented our 
CAW, 41 other countries were also rep- 
resented. With multinational companies 
taking footholds in the Eastern Euro- 
pean countries, privatization has be- 
come one of the most used words 
within the industries, 

Firms like General Electric, General 
Motors and Dupont are investing large 
amounts of money, fully realizing the 
cheap labour market and taking work 
out of unionized Western European 


i 
the s SE as over 


countries like Germany, France and 
Italy. The workers in these Eastern Eu- 
ropean countries welcome the invest- 
ments and the work but, at the same 
time, they do not want to be exploited; 
with inflation running 50 to 55%, they 
are slowly realizing that the average 
wage of $2.30 U.S. per hour is far from 
realistic. 

The governments are giving 5 and 10 
years tax holidays on top of the cheap 
labour, so it is generally recognized that 
Eastern Europe is slowly turning into a 
Mexico on the European continent. 

Our Union should be commended 
for the realization and for their willing- 
ness to help these Eastern European 
countries. 

I just came back from Hungary where 
Maureen Kirincic and I held a nine-day 
three-city seminar for Hungarian Union 


leadership on organizing and contract 
negotiations. 

A few lines of thanks and apprecia- 
tion to brother Hargrove for the oppor- 
tunity. We are in the process of putting 
our report together and, once it is done, 
some excerpts will be published in fu- 
ture articles. 


May Day Gathering 

Laszlo Paszternak, head of the larg- 
est Hungarian Union, who incidentally 
was re-elected to the Hungarian Parlia- 
ment on May 8 for his second four-year 
term, invited me to address the work- 
ers in a large amusement ws and say 


a few words on behalf of our Union, 
the CAW. 

Historically, these gatherings were 
mandatory until 1989. Since 1990, it has 
been strictly voluntary to participate in 
the May 1 parade. So I accepted with 
mixed feelings, not knowing how many 
people would show up. I was stunned 
when I looked down from the stage as 
over 100,000 people gathered round to 
hear the President and Representatives 
from four different countries speak at this 
event. On page 40 you will find two more 
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pictures taken in 
Hungary while I was 
there in April and 
May. 


Last Issue Until September 

As this will be the last issue until 
September 1, I would like to remind 
you all of a couple of important dates. 

The Retirees’ Picnic will be held June 
14, 1994 at the Civic Auditorium. Our 
regular Annual Picnic will be held Sat- 
urday, June 25, on the grounds next to 
our Union Hall. 

Recreation Chairpersons Doug 
Crough and Tina Moore are making 
preparations for these upcoming 
events. Both Doug and Tina are tireless 
workers and, without their dedication, 
these events would not be a success. I 
hope to see you all at these two events. 

I'd like to take this opportunity to 
wish you all a safe and happy vacation. 
See you all back in September. 


Conclusion 

When I was first elected to the Presi- 
dency, I was very determined to base 
all my decisions on the Constitution, 
By-Laws, and common sense. Once you 
reach the highest office of the Union, 
your decisions cannot be based on party 
politics. 

I have tried very hard to live up to 
these principles and, in most cases, I 
have succeeded. The bottom line is that 
you have to be faithful to the people 
who believe in the same ideals as you 
do and helped you to achieve your 
goals. 

In future articles, I will mention the 
names of some people who I believe to 
be honest, dedicated Union Representa- 
tives, and I feel they are worthy of your 
support. 


Closing Message 

The real difference between men is 
energy. A strong will, a settled purpose, 
an invincible determination, can accom- 
plish almost anything, and in this lies 
the distinction between great men and 
little men! # 
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A Matter of Arbitration 


By John P Caines 
Plant Chairperson 


ELOW YOU WILL FIND THE FULL TEXT OF A 
recent arbitration decision which was awarded in 
the Union’s favour. This may have an impact on 
some of you who may have been affected by an 
arbitrary policy change made unilaterally by Gen- 
eral Motors. This resulted in a policy grievance which was 
filed by the (then) Plant Chairperson Jack Whalen on No- 
vember 16th, 1988. The Company notified the Union of its 
policy change in April 1988 — approximately six or seven 
months after the 1987 agreement was signed. You can see 
the subject grievance was filed November 16th, 1988 and 
did not get to arbitration until April 1994, now that is a long 
time. There is something wrong with our grievance process 
when it takes this long for cases to be dealt with. 

The National Union, in particular Buzz Hargrove ought 
not to shrug his shoulders and act like everything is okay. 


Everything is not okay. The backlog of cases slated for arbi- 
tration is outrageous and it is completely impossible to ex- 
pect one man, Pat Clancy, to handle all of the cases in 
Oshawa in a timely manner, particularly when Oshawa is 
only a part-time assignment for Brother Clancy. President 
Hargrove should recognize that justice delayed is justice de- 
nied. 

I have stated this position before. We, here in Oshawa, are 
fed up with the National Union’s policy of giving our mem- 
bers interior service especially when we are the biggest CAW 
Local in Canada. Our members pay their dues but the Na- 
tional seems more interested in being an empire-builder. 
Week after week, I receive a newsletter where we have 
amalgamated with this union or we have organized this shop 
or group. I am not against organizing, however, it does make 


CAW Local 222 
Executive Board 


President 
John Kovacs 
Secretary Treasurer 
Dave Broadbent 
First Vice President 
Don Whalen 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers' Union of 
Canada la ishalarael 
1425 Phillip Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshaworker 
reserves the right to edit 
material submitted. 


Jerry Smith 
Recording Secretary 
Dean Lindsay 


Trustees 
Connie Lockhart 
Wayne Murphy 

Tony Leah 

Sergeant-At-Arms 
Ron Gay 


@@&85256 — Production by Thistle Printing Limited. 


THE OSHAWORKER 


JUNE 1994 


Second Vice President 


Plant 
Chairperson’s 
EPORT 


me sick when those the CAW does repre- 
sent are forgotten. 

Here is an example of this treatment. 
The most recent case of our mass relief 
and shift and lunch hour, start and quitting 
times. I knew it would take forever to go through our normal 
arbitration process, so I addressed our Local Executive Board 
to hire an experienced labour lawyer to expedite this case. 

The Executive Board unanimously supported me on this 
request and we are in the process of arbitration today, only 
four months after the case was initiated. It will probably cost 
our local up to $50,000.00 to do this, but this is how impor- 
tant this case is to our members. I wish Brother Hargrove 
could react the way our Local Executive Board reacted, in- 
stead of the ho hum attitude. To get him to arrange a meet- 
ing with the top of the house at GM is a joke. Here we have 
a National Union President requesting a meeting with GM 
President George Peapples and the best date they can get is 
June 21st, 1994, as told to me by Jim O’Neil, National Secre- 
tary-Treasurer. Remember I have been requesting their as- 
sistance since February 1994 and the best they can do is June 
21st, 1994. I expect by that date the arbitration case will be 
concluded and we will have a successful conclusion. 

I think Brother Hargrove ought to get back to his roots 
and recognize our membership deserves better. This is not 
an issue of little consequence. It is a major issue with our 
members. Our Local Union shouldn’t have to spend thou- 
sands of dollars to get the job the National is supposed to do, 
done. I am really sorry things had to come to this. I believed 
Brother Hargrove was going to change some things when he 
was elected President, instead it seems we have more of the 
same. I supported him and I believed in him but I am, to say 
the least, disappointed. I am sure I will not hear the end of 

Continued on page 6 
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Weekly Dues Deduction 


A Hit 
By Dave Broadbent 
Secretary- Treasurer 


S I WRITE THIS COLUMN I HAVE NOT RETURNED 
to my duties yet. I was hospitalized on April 28th 
and spent over a week in Oshawa General Hospi- 
tal. I cannot say enough about the care I received 
while there from the nurses in emergency, to 
those on the fourth floor and to people who operate the 
catscan, x-ray, ultrasound and physiotherapy equipment 
plus those who help keep the building clean. We are 
fortunate to have such a fine hospital and staff here in 
Oshawa. Donations to the Oshawa General Hospital's re- 
cent campaign is certainly an investment in good health 
care. 

Special thanks to Oshawa MPP, Alan Pilkey in getting me 
to the hospital, also the many visitors Robbie Rout, Dave 
Patterson, Derek Gandy, Al O’Donnell, Judy and Roy 
Vaillancourt, along with calls of concern from Ted Murphy, 
Buzz Hargrove, Gary Ainsworth, Chris Buckley, Ken Demille, 


Secretary- 
Treasurer's 
EPORT a 


Cal Cannings, office staff of the local and 
Mayor Diamond as well as many others. 
Thank you from both Sharon and myself. 

The weekly dues deductions for GM 
members started in May and seems to be working well as we 
have received several good comments. 

Our Annual Picnic will be held at our union hall again this 
year but on June 25th and not in July as in the past because 
of the GM holidays being the first two weeks of July. The 
retirees picnic will held on June 14 at the Civic Auditorium 
so please come out and enjoy yourself with your family. 

As this is the last issue before the summer vacation I wish 
you and all a safe and happy vacation. 

In closing I want to thank a good friend Ron Gay, who 
kept in constant touch with my family and has done an 
excellent job in replacing me at the union hall during my 
absence. ¥ 


ATTENTION RETIREES 
LOCAL 222 


The Annual Picnic 
will be held at 
the Oshawa Civic Auditorium 
Thornton Road South 
Tuesday, June 14th, 1994 
Registration — 9:30 A.M. 


President — John Kovacs 
Secretary-Treasurer — Dave Broadbent 
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CAW Local 222 Financial Report 


Covering the Month of April, 1994 


TOA TE CGT O18 vanisccceerecseivtataarciescaee 
Total Expense scocccssacssunesatocntasssessenes 
OUT MAS ce oge tiones arialentedaieassessaceeaneetrmnntee: 


CAW LOCAL 222 
BALANCE SHEET AS AT APR. 30, 1994 


ASSETS 

Current Assets 

CAG i sce sss ea ead tenes eanneeeenect eases 8,626.91 
Bank oo..ccccccscescccsccsssscsscesssssesecsseasenses 969,459.08 

Total, Boat vi eis; cventectis lexi yee @eeedenees otis beertetaed vereenenesases 969,459.08 
Deposit -:A WCU)! sccccaeevessss dasascvevestabsshiavelecveesevavceaseaaess 39,183.35 
ACCOUNTS RECEIVADIE csccsississiiiosssasscsecieeseesacseseeveseessiaases 187.50 
Due from Dental Centre o...........cccccecccccccseeeeeseeesceeeenees 178,958.25 
Mortgage Receivable .......... cc iccssccsseeesneetseeeeaeeteerens 256,887.08 
Dominion of Canada Bonds .................ccccccssccessecceneeces 12,000.00 
Short Term Investments ....00000.....cccccccceeseseeeeeeeeeeseeeenens 683 458.41 
Total Current ASSEtS ..........s:ssccscsccsssssssscenccssenseezees 2,148,760.58 
Fixed Assets 

Land and Buildings 2000.00.00... ceeeeeeeeeeeeeeeeteeeeteeeeees 3,242,093.00 
EQUIPMENE sc, .sisiciesiveeetins apssside teeter easiest 86,022.02 
Total: Fixed ASSEUS .........c.cccccssccenccssccscccsccssscesscceseuee 3,328,115.02 
Total ASSCUS ....cccccccsssssescossessescescersrssssnescesesserenscessrenas 5,476,875.60 
LIABILITIES 

Current Liabilities 

Accounts. Payable swt nteinutavnnntusioneai -334.17 
Accrued Liabilities 200.000... cccccceeecccsessseceeescseeeececeeeees 1,187,325.90 
UE PAYA so cgucecscracereecoshecceasieasdsedsrenteoss 829.29 

UI Payable - Lost Time .......... eee 1,068.84 

CPP Payable ..........ccsccssssserssrsensssssneeneonees 635.62 

CPP Payable - Lost Time......... cece 780.34 

Income Tax Payable .......... eee ees 4,197.41 

Income Tax Payable - Lost Time........... 6,261.18 

Receiver General Payable ............ ccc ccssseeeeeceesteeeees 13,772.68 
EMT Payable iisissicisivaciivticasetiiasdavuinnzeaceuiies 870.58 
anion Dues Pay aie scsi cctecssiennsansssvolssassnsiesscvectesioxeanvee 1,365.91 
AWG secshissigunencveccasseocsadsecesetvep vias savaadessdevcseensauaecerceaacens 1,427.57 
Charitable Deductions ...............cccccccescssssssssseseesssnssseeees 2,173.33 
Retired Members Fund .............ccccccecssesssseeeeeesseensneanee 30,532.35 
Total Current Liabilities ..............cccccossssasscscssseesenes 1,237,134.15 
Total Liabilities .........cccccccccscsccscecssscererscescessenneesecnes 1,237,134.15 
EQUITY 

Net Assets 

INGE ASSES *. 5 costo ses leeceete se cuss cecsct eee dads beeen chee edit 4,034,309.81 
Sie a accemesccneuaineicra stan canmneannNs 205,431.64 
Total Net ASS€tS .........cccssccssccccsceceseesessccerererecsseaseeee 4,239,741.45 
Total PQUHy ccctinicicicccccocmntinnmnaniiotennd 4,239,741.45 
LIABILITIES AND EQUITY ..........cccccscscnescecccscesesses 5,476,875.60 
JUNE 1994 


sa event ou ealicnessd duet gece $ 74,385.48 


isi ouads nes ea denweyedeupaamasinontyaes $767,853.50 


693,468.02 


CAW LOCAL 222 
INCOME STATEMENT APRIL 1-30, 1994 


REVENUE 


Income 
Membership Due 2sccsccccasessscvstisesesecesccucscasseserssrarvives 
TMI A TONS: cites fedeieedistecke eeastssi a aeons 


Interest: Bonds and Deposits ..........eceeseressseeereteeees 
Staff Wage RECOVETIES ........ cece ce ceeeete ee ereenneeeeeeees 
Miscellaneous Collections 0.0.0... cc cccereeseeessseesereeneee 
OSHA WOLKE 5.45 ijseseins.scaceenceatasasiansaiudecceuseceeanesstunadeineiees 


Téléphone INCOME :.......:ccccsseseassssssisiwerconteseriecwsesseavoase 
Total REVeMUC .u.........ccccsssssseasesscereesseesassensreenensesseesees 


Total REVemue ..........ccccscccsccscccsecscercenccrevereesesesseesenncas 
EXPENSE 


Office and Building 

Employee Salaries ...:cccicsccscscsecstsssnectesseosseadecebanaeveaaaiiions 
UW] EXp@nse s:cicesenuacnenutrveeeao 2,938.74 
CPP Expense .2.:.....cscseesscrescevecerescoseries 2,535.52 
BEEF ESC SE sconsivsiucassoorsaneimdvertaczeconss 1,211.67 
Other Benefits ............ccccccessesssessseeees 19,477.90 
Employee Benefits and Insurance 0.0... cccccsceeseeeeeees 
Hall ExpeCnSes s.i0: cascsciecsecscesusevessuvieeersstbvs sete csbestdaeaepessass 
Miscellaneous purchases and jackets ..0.......ccceeceee 
Building Maintemance 2000.0... ce eeeceeceeeeseeeeeeeeeeneresseneee 
Realty Taxes visccccccesvayyspesctsens nvennederienweresteerte oneness 
Soft Drinks and Vending ............ccesssscessssesccsseeseeseeeeeeas 
TEE PHONE ssc sicessdscavseseceace secs otecueteniaysavarseedievevexeuiessezzensss 
Office Supplies and General Expense .............. 
Officers EXPEMse: jicccdccessssuescdestindecrereveeeneeveeespensececireaieas 
Payroll service and bank charges ............cccsssesseeeeees 
Professional ..:::ss.cs-sossecsesesdecssseczecsdeetveresertsecer-esttecesrieesens 


Organizational 

Per Capita - Ont. Fed. of Labour.......... 
Per Capita - Durham Labour Council ... 
Per Capita - Northumberland Council . 
Per Capita - GM Intra Corp Council .... 
Per Capita- CAW Assessment............. 435,179.91 
Per Capita - dues refunds ........0...00.. 731.77 
Per Capita - CAW Council... 7,375.28 
Total Per Ca pitas: scsiccsstecs sets conseacccasteeievacasssunviasvarveseeise 
Lost Time: Wages and Benefits .......0...ccccccceseeeeeeeee 
Lost Time Expenses M&E&H ............... 
Lost Time Expenses - Hotels ............... -435.68 
Lost Time EXPeMmseS .0.......cccccccscsssssssssssssssreesseeeeesseeeees 
Misc... El@CtiOn: COStS ic.c.:ccccciisssesssicctscseseatyonntaneceebandue venta’ 
BQUCAtIO Missi sliscazsesescastseesdavevessosmascoucsteecadeesssetinelvestetece 
Investors Grp Trust-Staff Pensions...........0...0cesee 
Oshaworker - Printing .....0...... scene 24,363.26 
Oshaworker - Postage ........::::00ccceeee 10,552.34 
Total Osha worker ...cccccccsscssicsssssssssoersecsseeteressesevsssianas ss 
PiGri@ sis vets sehisiezenents census etineeined seesians cqcteetebbaneoisasi Mit aanaas 
PUbLiCity isc sasececeacecercisdcceccceusiversaverseetenaerassiecceseesesisvesvece 
RECIeatiOn ).sscidcecedisnsepeuceitss casacivensrsacdastenieeerdoedtaabinsel ote 
REGS os oss dodit ccadicveccisssnesecesnevenet saver ssecdizecsioesiammenegea 
Welfare and domations ..........00cccccsssccssnseeseesssueeeeeeees 
Skilled Trades oci.ccceciceespeecsiiceeesesetvacessasessduaesdsssieevseensceess 
Total Organizational ..............cccesesscesesssssccssssessersses 
TOTAL EXPENSE ........2:-:--cc0:-sesesccenessceceseserersccsceererese 


NET INCOME ..........0cscecscccccscsccessacscecccnausrscseeenasereneee 


12,310.50 
2,455.40 
19.80 
1,614.75 


THE OSHAWORKER 


747,801.26 
140.00 
1.00 
147.04 
2,533.25 
3,413.69 
5,038.09 
585.00 
1,747.00 
5,675.00 
772.17 


767,853.50 
767,853.50 


62,273.44 


26,163.83 
2,123.42 
438.02 
7,981.23 
11,266.00 
703.53 
6,990.86 
7,573.98 
356.60 
100.00 
995.35 


126,966.26 


459,687.41 
36,884.94 


19,408.79 
203.28 
85.44 
3,822.16 


i 


this (from the National Union) and I am sure they will do 
whatever possible to get rid of me and my criticism. They 
don’t get mad, they get even. In any event, I believe what I 
have said is constructive criticism and I will continue with it. 


Copy of the Policy Grievance, 
Appeal Case CS-465: 

In the matter of an arbitration between: 

General Motors of Canada Limited 

(Hereinafter called the “Company”) 

— And National Automobile, Aerospace and Agricultural 
Implement Workers’ Union of Canada, Local 222 

(Hereinafter called the “Union”) 

(Appeal Case CS-465) 

Sole Arbitrator: E.E. Palmer, QC 

Appearing for the Company: C. Denoncourt and others 

Appearing for the Union: P. Clancy and others. 

— AWARD — 

The present arbitration arises out of a policy grievance filed 
by the Union on 16 November 1988. This grievance reads: 

I claim a violation of the membership rights, pertaining 
to the Company policy on G-609 forms not being filled out 
as per past practice. Management have no rights to involve 
compensation, sick & accident or any other bourly insur- 
ance benefits provided employees as part of any discipli- 
nary layoff. The Union demands this practice be stopped 
and all employees that bave been affected be compensated 
all lost monies. The Union demands GM Management cease 
stating anything about our “benefits” on their G-609 forms, 

This matter was not resolved during the grievance proce- 
dure and so forms the basis for the present arbitration. A 
hearing in this matter was held in Oshawa, Ontario, on 17 
February 1994. At that time the parties agreed that the un- 
der-signed Arbitrator had jurisdiction to hear this matter. 
Accordingly, the parties were afforded an opportunity to 
present evidence and argument. 

Initially, it might be noted that the parties agreed to a 
statement of facts upon which they based their arguments. 
These read: 

STATEMENT OF FACTS 

1. Prior to April 1988, some General Motors of Canada 
locations, covered under the Master Agreement, did not count 
the time an employee was in receipt of Sickness and Acci- 
dent benefits or Workers’ Compensation benefits during the 
term of a suspension, as part of the suspension. Such em- 
ployees would be required to serve the total amount of time 
as indicated on the Notice of Disciplinary Action. This would 
result in the affected employee’s date of return to work from 
suspension to be adjusted. 

2. The Union which objected to the inconsistent applica- 
tion of the policy described above and as a result of this 
objection, the Company implemented this policy uniformly 
at all locations covered by the Master Agreement, in April 
1988. [At the hearing the Union noted that when this was 
done, they still objected to the basic policy in issue. The only 
point of this was that the Employer had been informed by 
Mr. Clancy that any such policies, at a minimum, would have 
to be uniform.] 


3. Since April 1988, the Company has advised any em- 
ployee who is being suspended as a result of a disciplinary 
layoff, that in the event that such employee is in receipt of 
Sickness and Accident benefits or Workers’ Compensation 
benefits during the suspension, the employee will be re- 
quired to serve the balance of the suspension upon their 
return to work. 

4. In order to clearly communicate the Company’s policy 
regarding this issue, the following statement is provided in 
writing on all Notices of Disciplinary Action given to em- 
ployees: 

If you receive Sickness and Accident benefits or Workers’ 
Compensation benefits during the period of suspension, you 
will be required to serve the equivalent additional suspen- 
sion time for which you received such benefits, as arranged 
with your supervisor after your return to work. 

5. The Company has not altered or affected an employ- 
ee’s ability to qualify for Sickness and Accident or Workers’ 
Compensation benefits during the term of a suspension. Such 
employees continue to have the ability to qualify for a sick 
leave of absence pursuant to Paragraphs (74) and (75) of the 
Master Agreement and any associated benefits in line with 
their medical condition. 


The Union urges that this policy is unjustified and cannot 
be equated with the concept of “just cause”. In the opinion 
of the Union, the receipt of Sickness and Accident benefits 
or Workers’ Compensation benefits shouldn't affect the term 
of a disciplinary penalty. Persons who are suspended and 
receive such benefits are not simultaneously receiving wages 
from the Employer. Their payment is fortuitous and does not 
affect the Employer’s rights. The Company has already estab- 
lished the dates for the suspension and it is only fair that the 
employee involved can depend on those in the arrangement 
of his or her affairs. 

The Union also noted that the act of the Employer in this 
case was unilateral; it was not the subject of discussion and 
agreement between the parties. In this regard, reference was 
made to Document No. 60 of Company Statements and Let- 
ters appended to the Collective Agreement [Exhibit 1, p. 60] 
which deals with the policy that “loss of holiday pay for 
specific holidays will not be included as part of the discipli- 
nary penalty assessed.” In the opinion of the Union, this 
shows a similar approach should have been followed here. 

Finally, the Union urges that this policy tends to affect per- 
sons who are injured (in a broad sense) and so may fall within 
relevant human rights legislation. Accordingly, this policy may 
urge on characterization as a form of discrimination. 

Accordingly, the Union requests this Grievance succeed. 

The Company position was set out in writing. Accord- 

Continued on page 7 
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ingly, it is useful to reproduce this in its entirety [see Exhibit 
10]: 


Company Position 

In this instance, the Union has to shoulder the burden of 
proving that the Company, by modifying its policy, has put 
employees who are disciplined in an unfavourable position 
when such employees once suspended, are in receipt of 
Sickness and Accident benefits or Workers’ Compensation 
benefits. 

The change of policy introduced by the Company in 1988, 
Stipulated that if employees are suspended by virtue of a 
disciplinary measure and during the period of their suspen- 
sion are in receipt of benefits described above, they will 
complete the term of their suspension once they return to 
work. Consequently, it is the position of the Company that 
employees in that situation are receiving the same treatment 
as any other employee. More specifically, employees who 
are not suspended and are sick or sustain a work injury are 
entitled to benefits provided they meet the eligibility re- 
quirements. Those employees who are suspended and are 
sick or sustain a work injury are also entitled to receive the 
same benefits if they meet the eligibility requirements. 


Accordingly, those employees subject to a disciplinary 
action by the Company which entails a suspension are treated 
equally when compared to other employees. Clearly, then, 
the change of policy introduced by the Company that pre- 
cipitated the instant grievance does not deprive employees 
of benefit entitlements either negotiated by the parties or 
provided by the law. 

Furthermore, it is the position of the Company that under 
the provision of Paragraph (4) of the Master Agreement, Man- 
agement has the right to impose discipline for just cause and 
that the policy change introduced in 1988 is consistent with 
Management rights under the said Paragraph. Indeed, the change 
of policy initiated by Management in 1988 does not take away 
rights of employees, but rather establishes a fair balance be- 
tween the rights of employees to receive benefits and the right 
of Management to impose discipline and have the period of 
time of disciplinary suspension served in its entirety. 

It is well recognized in our industrial relations environ- 
ment, that the purpose of disciplinary measures is to correct 
behaviour and to have employees realize through a suspen- 
sion the seriousness of their conduct. 

The policy change exercised by Management is consistent 
with the principle enunciated above. To deny the right of 
Management to continue the application of the policy change 
put in place in 1988, will take away from the intended result 
of corrective discipline. 

There are no provisions in the Master Agreement that 


impose on Management the duty to bargain such a change, 
or prevent Management from directing employees to serve 
the remaining period of their suspension once they return to 
work, and that is why the policy change introduced by Man- 
agement is valid and must stay in place. 

Accordingly, it is the Company position that grievance A- 
35803 must be dismissed. 

Counsel for the Company also commented on both the 
above and the Union position. The above, however, ad- 
equately covers their position. 

Having considered this matter, it is my view the Union 
position is correct. While I do not believe that all policies 
regarding the serving of suspensions must be negotiated and 
am sceptical of the relevance of human rights legislation, the 
concept of just cause as applied to the present case seems to 
be a complete answer to the Company’s position. I accept 
the Company’s general position that the goal of discipline is 
to improve industrial behaviour; but coincident with this 
goal is that there must be an element of certainty in its 
imposition. Their policy does not meet this requirement. 

A number of examples can show why this conclusion ob- 
tains. Thus, if a number of employees receive a similar penalty 
arising out of one incident, it seems unfair that those of that 
group fall within this policy during the course of their suspen- 
sion should spend more time out of employment than others. 
Again, there may be problems that arise with result to quantum 
of financial loss; the benefits in question are not always equal to 
earnings in employment. Thus, the employee who suffers in- 
jury during suspension may suffer greater financial loss than if 
he had merely served the named suspension. 

It is also of some significance that a suspended employee 
is not denied the opportunity to earn money during the 
period of suspension. This illustrates the position that it is 
the specified length of the suspension that is significant in 
the concept of progressive discipline; it is not the question 
of financial loss. The length of the suspension shows the 
involved employee how close he or she is to possible loss of 
employment. It is this fact which brings home, if it can be 
done at all, that the involved employee must either mend his 
or her ways or look for alternative employment. 

Accordingly, it is my award that this Grievance succeed. 

Dated at Lynden, Ontario, this first (1st) day of May, 1994. 

E.E. Palmer, QC 

Sole Arbitrator 


In Conclusion 

I would like to take this opportunity to thank National 
Rep. Pat Clancy for a job well done. Pat is also assisting our 
lawyers in handling our mass relief, lunch hours and shift 
starting times arbitration case. 

Pat is a living, breathing book of knowledge and will be 
sorrowfully missed when he retires in the fall of this year. 

I do hope our weather gets a little better, as I know I am 
probably getting blamed for it as I am blamed for everything 
else that happens in GM by my fanatical political friends. All 
I can do is pray there will be summer days ahead for you and 
your families. 

Thank you. * 
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48C and 49C - Amalgamation of Construction 


GM Cuts Overtime Deal 


By Brian King 
Skilled Trades Area Chairperson 


N LETTERS TO GENERAL MOTORS DATED APRIL 13TH, 

1994, and April 18th, 1994, both the Plant Chairper- 

son John Caines and I advised GM there was no agree- 

ment between the Union and the Company on this 

issue. What the Company has done is a blatant viola- 
tion of the recently negotiated Collective Agreements be- 
tween General Motors and the CAW. It also shows complete 
disregard and contempt for long established rights and prac- 
tices covering skilled trades workers in Oshawa. 

The Company claims that what they did was simply a 
departmental overtime agreement. That is not true, and they 
know it. If the Company is allowed to successfully follow 
and complete their present course then I predict that the 
end result will be catastrophic for all skilled trades, both 
maintenance and tooling. 

If the Company changes established overtime groups in 
any way that they, the Company desire, then overtime equali- 
zation as we know it will be a thing of the past. The Com- 
pany has already stated that they want overtime by supervi- 
sor’s group. 


Policy Grievance submitted May 6th, 1994, 
signed by Brian King 

Policy Grievance: The Union protests the action of the 
Company for amalgamating the construction function of De- 
partments 48C and 49C contrary to Schedule “A” of the 
Local Agreement. The Union further protests the Company 
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Skilled Trades Area 
Chairperson’s 
EPORT 


changing the transfer and overtime rights 
of all construction trades classification em- 
ployed in Departments 40, 42, 48A, 48B, 
48C, 48D, 49A, 49B, 49C, 49E, 49P and 
49T contrary to the terms of both the Mas- 
ter and Local Agreements and changing long established prac- 
tices. 


Serious Safety Issue 

On Wednesday, April 20th, 1994, a group of four (4) 
General Motors electricians plus their leader refused a job 
assignment under Section 43 of the Occupational Health and 
Safety Act. A second group of four (4) General Motors elec- 
tricians, after being advised of the first group’s refusal, were 
asked to do the same work. The second group also refused. 
After the day shift had gone home, the Company brought in 
an outside contractor, State Electric, to perform the work 
that General Motors electricians had refused for safety rea- 
sons. 

The work in question involved pulling 6, 3/0 cables over 
400 feet through a 3 inch conduit. The pull was to be from a 
live MCC which contained a 600 voit, 400 amp. breaker 
under load. The electricians know from experience that it is 
not unusual for such heavy cables to jam. If that occurred, 

Continued on page 9 
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Vacation Period Hassles 
Shared By Many 


By Wayne Murphy 


Fabrication And Battery Area Chairperson 


ITH THE SUMMER 
months and vacation 
time approaching once 
again, your vacation re- 
quests and entitlement 
are important to have in place. If you 
have any problems with the above, 
be sure to let us know. The first two 
weeks of July as your designated va- 
cation period is not just isolated to 
Oshawa. This was a GM corporate 
decision for all Canadian and US plants 
and locations, questionably and un- 
timely for plans that we made in some 
cases a year ago. 

If there is work in your particular 
department during the designated va- 
cation period you know you have the 
right with Paragraph #6 of the Local 
Seniority Agreement to apply to work 
if you choose to do so. This is a plus 
that was incorporated into our Agree- 
ment from 1993 negotiations. It reads: 


Vacation Shutdown 

(G) The provisions of the Local Sen- 
iority Agreement shall not apply to 
an individual employee during their 
annual vacation period, except as pro- 
vided in paragraph #21. 

(a) in those instances where it 
comes necessary to work individuals 
during the designated vacation plant 
Shutdown, the process outlined in 
Paragraph (16) of the Local Seniority 
will be used to select employees to 
work during this period. 

Now Paragraph #16 is the inverse 
seniority layoff and recall provisions for 
temporary downtime, so simply your 
application to remain at work will have 
to be submitted to be recognized for 
this two week period of there is work 
available, and no less than five working 
days to this period. 

The vacation pay cheques will be 
issued on June 29th, 1994 for the 
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night shift and June 
30th, 1994 for you, 
the day shift work- 
ers. July 4th Holiday 
Pay will be for- 
warded on the week 
pay ending July 10th, 1994 and can 
be received on July 15th, 1994. 


CAW Picnic June 25th 

The Annual Picnic will be held on 
Saturday June 25th, 1994 beside our 
local union hall. It was very well at- 
tended last year and this year will prove 
to be once again a good day for you 
and your family. Please plan to attend. 
Tickets will go on sale at the union hall 
on June 20th through to June 24th from 
8:00 am to 8:00 pm. 

In closing I want to wish everyone 
a safe and enjoyable vacation period 
during the summer months to 
come. 


the “Tugger” could pull the MCC right off its mounting rip- 
ping live cables out of the sheet metal enclosure. The result- 
ing electrical explosion would almost certainly cause serious 
injuries and may even prove fatal to those electricians feed- 
ing the cables. 

You may rest assured that you will be hearing more about 
this safety issue in the future. The following is a copy of the 
resulting policy grievance. 


Policy Grievance Submitted May Gth, 1994, 
signed by Brian King. 

Policy Grievance: The Union protests the action of the Com- 
pany for taking reprisals against employees who refused to 
perform work in a manner that they believed to be unsafe. The 
reprisals were that the Company gave the work in question to 
an outside contractor, State Electric, thereby reducing the earn- 
ings opportunity of the General Motors electricians who re- 
fused to perform the work that they believed to be unsafe. The 
Company action is also intimidating to all General Motors skilled 
trades workers who may refuse to perform unsafe work. 


GM Violates Own Policy 
Here’s a policy letter from George Peapples released ear- 
lier this year: 
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General Motors of Canada Limited 
Occupational Health and Safety Policy 

“The creation and maintenance of a safe and healthy work- 
place is an overriding priority for the Company, and it must 
be a shared responsibility of Management and employees. 

It is incumbent upon Management to continuously foster 
awareness and appreciation among all employees of the im- 
portance of pursuing safe and healthy practices. Manage- 
ment’s responsibility is to provide the proper processes, 
equipment, tools, facilities, training, and support to ensure 
that employees can do their jobs safely. 

It is the employees’ responsibility to provide for their 
personal safety by having a thorough knowledge and under- 
standing of the job, and using the processes, equipment and 
tools in the proper manner at all times. 

The General Motors of Canada Limited Health and Safety 
Business Plan is designated to ensure the health and safety of 
all employees.” 

Signed by 

George A. Peapples 

President and General Manager 

January 4, 1994 

You can read more about this health and safety violation 
in Chris White’s article oh page 31. ¥ 
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The Lindsay Line 


By Dean Lindsay 
District #7 Committeeperson & 
Executive Board Recording Secretary 


ONLY HAVE A SHORT REPORT THIS MONTH BE- 
cause I put the majority of the information in my 
monthly in-plant news letter. 

I want to thank the First Vice President, Don Whalen 
for allowing me the opportunity to act as your presi- 
dent the week of May 2-6th. 

I have a new respect for the office of President and for the 
job that Brother John Kovacs does for the membership. In 
the office of president you receive many calls and visits on a 
variety of problems and concerns from benefits to griev- 
ances to questions and concerns from around the commu- 
nity. The community relies a lot on the support that is pro- 
vided from your Local Union Hall. 

On Thursday, May 5th, because I was Acting President, I 
chaired the monthly General Membership meeting. I made a 
vow that I would follow to the letter, the Rules of Order, to 
conduct a meeting. Each speaker was given the opportunity 
to speak within the confines of the rules and it turned out to 
be a very successful meeting in which we got through a lot 
of important union business. All the attendants felt the same 


Recording 
Secretary's 
EPORT : 


way. Robert’s Rules of Order can be com- 
plex but respecting someone else’s right 
to his or her opinion is not. 

Just a reminder of the picnic dates. The 48th Annual Local 
222, CAW Picnic will be held on June 25th and the Retirees 
Picnic will be held on June 14th this year. Please mark your 
calendars and come and enjoy the day. 

While I was in the hall I received many telephone calls 
inquiring on recall! dates for the laid off ex-Scarborough 
people. At the time of writing the company is at Septem- 
ber 27th, 1982 (Scarborough Seniority), for recall to tem- 
porary employment. By the time this article goes to print 
everyone should be recalled before any students step foot 
in the plant. Also if anyone on layoff accepts the offer to 
go to the London Diesel Plant they will not lose their right 
to recall in Oshawa, when a permanent opening becomes 
available. 

I read a quote the other day, I thought it was fitting: 

“If you want to make enemies, change something.” 

Until next issue... # 


No End To UIC Headaches 


By Jerry Smith, 2nd Vice President & SUB Representative & 
Doug Sanders, SUB Representative 


IRST OF ALL WE WOULD 
like to thank everyone who 
took the time to vote for us 
for the CAW Constitutional 
Convention. We have been 
extremely busy during the past two 
months and we still have many busy 
weeks ahead of us. 

During the model change layoffs we 
encountered a variety of problems. 
When people returned to work or 
school for one week and were laid off 
they had to reapply for SUB. Many had 
their UIC cards continuing and if they 
answered “yes” to starting a full time 
job, they had to reapply for UIC also. 

The Easter weekend holiday pay as 
well as the SWW (short work week) 
pay became another problem. Some 
people failed to report these earnings 
on their UIC report cards and were sub- 
sequently set up for overpayments for 
SUB and UIC. 

The unemployment insurance system 
is about to take on some more changes, 
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but as we know, none of these changes 
are really in favour of the workers. The 
only one of any benefit to our member- 
ship, is the following: If you are sus- 
pended and then laid off for reasons 
beyond your control (e.g. model 
change, closure, or down sizing of the 
company), a UIC claim would be estab- 
lished using all weeks of insurable em- 
ployment prior to and following your 
suspension. Of course, you would not 
be entitled to UIC during the suspen- 
sion. The way the system is now, if you 
are suspended and reinstated, you must 
work 20 weeks to qualify for UIC again, 
if suspended over a week. 


GM Falsifies UIC Records 
We have written many columns about 
people forced on vacation for the first 
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weeks of the model change layoff, in 
November, because they were on com- 
pensation or S&A during the plant desig- 
nated vacation last July. The initial ap- 
peal we won has now been sent on to 
the Umpire. It will be heard anywhere 
within the next three months to three 
years. The reason for this is because GM 
did not like the results of this appeal. 
They did not attend the Board of Ref 
erees hearing so they could not add any- 
thing into the record for the Umpire, so 
it would appear this is a stalling tactic for 
GM and the UI Commission. Now we 

Continued on page 11 
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By Moe Bryan, Pension Representative and 
Charlie Peel, Acting Pension Representative 


F YOU ARE UNABLE TO WORK FOR AN INDEFINITE 
duration due to a severe health problem, mental or 
physical or serious injury, you may be eligible for a 
disability Canada Pension (CPP). If you are eligible for 
disability and have made Canada Pension Plan contribu- 
tions in two of the last three years (or five of the last 10 
years), you could receive the maximum of $839.09 a month. 
This is payable from the 4th month when you are considered 
disabled. It can be retroactive for up to one year. When you 
reach the age of 65 the CPP Disability Pension automatically 
changes to a retirement benefit. 


Income Splitting 

If your spouse has little or no income, you can split your 
CPP retirement benefit with your spouse by having 1/2 put 
in their name. Another option would be combine both CPP 


Pension 
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benefits and then split equally. This can save on income tax 
payable if spouse has less income. This can only apply when 
your spouse reaches the age of 60. 

If you think you are ready to retire, give us a call for an 
estimate of how much pension you are eligible for. 

We have received calls on how OHIP is reducing cover- 
age in the United States. How does this affect us? As of now 
under our Collective Agreement there is no additional cost 
to our members. This question should be directed to Ron 
Gay who looks after Health Care concerns, so any further 
questions should be directed towards him. 

With an increase in holiday travel approaching, please 
take extra care on the roads. Have a safe and enjoyable 
holiday. 

A Pension Rep is at the CAW Union Hall Monday and 
Wednesday afternoons at your service. # 


OU Ig TES CHAE Ve: s’ Report 


have filed two more appeals, one for eve- 
ryone who was tricked into signing an 
IDV (Cndividual Designated Vacation) 
form and one for everyone who refused 
to sign an IDV. These are representatives’ 
appeals and everyone who came forward 
to sign the proper papers, at the Union 
Hall or in the plant, will be informed 
when they are heard. 

The whole problem seemed to be- 
gin when Canada Employment Commu- 
nity Liaison Officer, Gary Hillier, John 
Sledziewski from Labour Relations, and 
Brian Davidson from Hourly Employ- 
ment held a meeting in early Novem- 
ber, prior to the model change layoff. 
We believe that it was simply a vindic- 
tive move designed to punish anyone 
who receives S&A or Compensation 
during the plant vacation shutdown. 

We don’t know why GM thinks that 
they are above the law, by sending all 
the fraudulent Records of Employment 
up to UIC. We all know, no vacation 
money was paid in November. It is paid 
out in July on an anniversary date in 
relation to a specific plant vacation 
scheduled, prior to the pay out of vaca- 
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tion pay. The person who signed the 
Record of Employments for GM should 
be arrested and prosecuted to the full 
extent of the law by UIC or Revenue 
Canada or fired for falsifying company 
records! A tentative date has been set 
for these appeals May 11th, 1994. We 
will be advising everybody involved as 
soon as these two appeals are heard. 


Injured? File For UI 

In order to prevent the same prob- 
lems in the future, here is what we 
recommend. Anyone who is injured 
during the plant vacation period should 
automatically file a UIC claim. Your va- 
cation pay will be allocated at your 
weekly rate until exhausted. This UIC 
claim will make sure your vacation pay 
is allocated then and stays there. Do 
not sign an IDV Gndividual Designated 


THE OSHAWORKER 


Vacation) form, unless you want that 
time off as your vacation time. If you 
are forced out on vacation at a later 
date, if within 90 days of your initial 
claim for S&A, in July a recurrence can 
occur, or if an accident (e.g. slip, trip 
or fall) occurs an initial claim will be 
set up at these future times for S&A. If 
you are asked to work during the vaca- 
tion period time ask for something in 
writing, because the company will re- 
nege on you, to force you to take a 
vacation at a later date at their conven- 
ience. We hope this helps many of you. 

Until next time, have a safe healthy, 
and happy holiday. The next report will 
be in the September issue. Hopefully 
by then all the Oshawa (Scarborough) 
employees will be returned and work- 
ing full-time. Remember, we are only a 
phone call away! # 
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By Moe Bryan and Charlie Peel, Pension Representatives 


General Motors Retirees 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Dept. Years of Retirement Dept. Years of Retirement 


Name No. Service Date Name No. Service Date 

Paul Adams 284A 38.7 May, 1994 Donald W. Jessup 93 10.5 April, 1994 
Robert Allen 48C 28.1 April, 1994 Mattias Julicher 7 29.2 May, 1994 
James Allison 7 39.0 May, 1994 Frederick Kay 28A 41.7 June, 1994 
Stephen H. Barchard 28A 32.5 May, 1994 Amo H. Knop 7 32.8 May, 1994 
Robert A. Barclay 28A 41.5 June, 1994 Donald E. Kruschenski 28A 30.5 June, 1994 
Donald W. Bickle 28A 41.9 June, 1994 Greg C. Lagman 82 11.3 = April, 1994 
Douglas D. Bisson 284 30.6 June, 1994 Ronald H. Lupel 53C = 30.7_~—s April, 1994 
Robert W. Bittorf 28A 35.8 June, 1994 Raymond A. Matthews 7 30.6 May, 1994 
Rudi Bloedorn a 27.0 May, 1994 Frank R. Mayhew 69B 31.0 May, 1994 
Eric Brindley 7 25.6 May, 1994 Samuel J. McAllister G8A 31.0 June, 1994 
Lawrence W. Brown 28A 43.7 June, 1994 Warren O. McQuade 28A 446 June, 1994 
Robert A. Carriere 7 30.4 May, 1994 William H. Murphy 28A 40.9 June, 1994 
William A. Cooper 20 31.4 May, 1994 John D. Norris 28A 38.3 June, 1994 
Joseph P. Corrigan 28A 32.5 June, 1994 Wladyslaw Nowak 27 18.5 February, 1994 
Eloi A. Dalcourt 28A 36.3 June, 1994 Joseph Otavnik 45 28.5 May, 1994 
Melvin C. Davis 28A 30.9 June, 1994 Barry L. Patterson 10 31.7. + May, 1994 
Robert D. Deighton 28A 30.4 June, 1994 Rolf Petry 7 28.6 May, 1994 
Joseph Demeny 7 30.2 May, 1994 Wayne R. Pleau 12 31.0 May, 1994 
Preston C. Denault 4B 31.4 December, 1993 George J. Pollock 28A 43.5 June, 1994 
Jerry Dost 28A 37.6 June, 1994 Colin G. Pope 7 16.2. May, 1994 
Norbert Egli 2 31.9 May, 1994 Calvin K. Readman 69B 26.3 = April, 1994 
Henry C. Ellegett 284A 39.6 June, 1994 Lorne N. Sellick 28A 36.2 June, 1994 
David 5. Farmer 11 31.9 May, 1994 Gerald R. Smith 28A 32.4 June, 1994 
Arthur G. Farrow 7 36.0 May, 1994 Milan Svetek 7 29.4 May, 1994 
Allen B. Frank 68B 30.9 June, 1994 Roger J. Tessier 7 17.8 May, 1994 
Donald R. Geer 28A 40.2 June, 1994 John R. Ulrich 28A 38.3 June, 1994 
William T. Gilligan 7 29.3 May, 1994 Lawrence E. Vaillancourt 28A 44.7 —_ June, 1994 
Edwin T. Harding 94 13.3 June, 1994 Harry VanBeek 52 38.9 June, 1994 
Harold F. Hepburn 68B 31.0 June, 1994 Johannes VanBeek 7 38.8 May, 1994 
Frank Hochleitner 28A 39.3 June, 1994 Robert D. Wallace 44C 31.6 June, 1994 
Thomas Holmes 18 12.7. March, 1994 Eric R. Webster Z 38.9 April, 1994 
George W. Holtom 90 30.9 June, 1994 Percy Williams 93 14.7 ‘January, 1994 
David C. Irvine 44C 28.6 December, 1993 Wladyslaw Winiarski 93 13.7 May, 1994 
Harry Jacobs 91 13.8 May, 1994 Karl Winkler 2 27.2 May, 1994 
Jorgen S. Jessen 7 36.5 May, 1994 Beverley F. Woods 7 32.7. May, 1994 % 


es e e 
Wiring Reunion 
Retired — About 130 former workers at 
GM’s Cutting, Sewing and Wiring Depart- 
ments held their Fifth Annual Reunion on 
April 6th, 1994 at the Moose Lodge. It 
was hice to see some of the new faces 
from the Wiring Department. We hope 
more new people will come out next year 


and see all the friends they used to work 
with. 


Later Date Next Year 
Cutting, Sewing and Wiring Reunion 
Moose Lodge, April 26, 1995 
Further Notice in the Spring 
Contact: Veronica 723-9370 

Barb 728-9384 
Marie 728-4791 
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Health Care and You 


We Specialize In Health Care 


OHIP Blues 


BIG CONCERN FOR A LOT 
of our members is the re- 
cent change in OHIP out of 
province coverage. There 
have been rate changes 
which affect what OHIP will pay for 
doctor’s and hospital services, but this 
will not affect us because Green Shield 
will pick up the difference. 

As for out of province (Medex) 
claims, we won’t be affected as long as 
OHIP pays part of the bills — and they 
do — because then Green Shield picks 
up the difference. 


The Other Side of OHIP 

It seems that OHIP is continually 
dropping medical services. For exam- 
ple, you can now get your eyes exam- 
ined only once a year, or if you have a 
newborn male and have him circum- 
cised, you could now have to pay up to 
$200.00 for the procedure unless it’s 
medically necessary. We are currently 
trying to get a contact in OHIP to in- 
form us of what is being changed. 


Third Party 

The Government of Ontario has 
amended that Health Insurance Act and 
the changes are under what is called Bill 
50. The amendments to the law should 
make insurance companies (the third 
party) liable to pay medical bills as a re- 
sult of a physical examination for life in- 
surance purposes and possibly sickness 
and accident forms. Government regula- 
tions haven’t been written yet, but the 
bill has been passed. Currently a medical 


‘call us for any questions | 


you may have about ee 
following plans: dental, 
vision, drug, hearing a, 
___ basic life insurance, 
optional insurance, S & A 
benefits, Medex, or 
nursing home” 


exam will cost you between sixty and 
one hundred dollars. We don’t know if 
you'll be reimbursed sometime in the fu- 
ture, so hold onto your bills until we get 
the exact information. Until then, when 
you apply for Optional Life insurance you 
will be asked to have a medical examina- 
tion which could cost you. 


Blue Benefit Book 

I hope that everybody has looked at 
their blue benefit book which you re- 
ceived in March. You should check to 
see if your dependents are on your 
group, life disability insurance pension 
plan, basic life insurance, optional life 
insurance, are correct. If not, put in a 
call at 644-1601. 

On page 8 of your book if the name of 
your beneficiary is correct, but the middle 
initial is not, you need not worry because 
the middle initial may be wrong in your 
book, but is correct in the computer. 

These books are not sent out to retirees, 


Tell Your Kin Down East To Vote Union 


Grestings: 


As a follow-up to the CAW Council meeting last weekend, I am writing 
to ask local unions in Ontario to ieaflet their membership, advising them 
of our organizing drive at Michelin in Nova Scotia. I ask local union 
members that if they have friends or relatives working at any of the 
three Michelin iocations in Granton, Bridgewater and Waterville, to 


please contact them and urge them to support CAW. 

With your help we can be successful in the 1994 Michelin organizing 
drive. 

Your assistance is appreciated. 


JUNE 1994 


In solidarity, 
Basil “Buzz” Hargrove 
President 
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Health Care 


Steve 


By Ron 
Finlay 


Gay 


nor can a retiree get a printout. We hope to 
get this changed in the future. 


Put A Call In For 
The Right People 

We find that a number of union reps 
are getting involved with health care. A 
committeeperson’s job is looking after 
policing the Local and Master Agree- 
ments, working conditions, etc. I strongly 
suggest that if you have a problem with 
pensions, have your foreman put in a call 
for the pension rep. If you have a prob- 
lem with SUB or UIC, call your SUB rep. 

But if you have a problem with health 
care benefits, call us. We specialize in 
dental, vision, hearing aid, Green Shield, 
drug plan, braces, nursing homes, semi- 
private hospital plans, S&A claims, life 
insurance, and Medex out of province 
coverage. We know the ins-and-outs 
about these benefits that the others do 
not. If you have a sore leg, go to a 
doctor, not a service garage. There have 
been times that the wrong information 
was given out and it has cost some of 
our members quite a sum of money. 

I have been working in the union 
hall for the past few weeks replacing 
Dave Broadbent as Secretary Treasurer. 
Dave was in the hospital for a while. I 
hope you're feeling better Dave, and 
are coming back to work soon. 

Don Thompson and Steve Finlay have 
been doing my job while I am acting 
Secretary Treasurer. I want to thank 
Don and Steve. I know that the mem- 
bership will be well looked after. 

This is the last issue of the 
Oshaworker until September, so we 
wish you all a safe and warm holiday. 
We'll see you at the picnic in June. 
Until then, take care. # 
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Claiming $200 
On Dental? 
Read This 


Mike Leveque 
Local 222 GM Insurance Representative 


S THIS IS MY FIRST ARTICLE IN THE 
Oshaworker since my election, I would like to 
thank the membership for their vote of confidence 
in electing me. I will do my best to live up to your 
expectations. 

When I first took over the job I received a tremendous 
amount of calls concerning the benefit summary that is mailed 
to all hourly employees once a year. There were many errors 
in the summary and these all had to be corrected. Many of 
the calls were in regard to beneficiaries that had to be up- 
dated. With the employees not being able to talk directly to 
a person at the Benefit Office, (a voice mail has been in- 
stalled since I was on the benefit job 2 years ago) the af- 
fected people do not know whether their problems have 
been attended to or not. The people at the Benefit Office 
have been cut, the same as in the rest of the plant, to the 
point where they are vastly understaffed. This is the reason 
they went to the voice mail system, but it is to the detriment 
of the hourly membership and makes more work for the in 
plant representatives and the people at the Union hall. 


Dental Problems 

I have run into a few problems where the members ne- 
glected to have their dentist file a pre-determination prior to 
having dental work done. The following is an outline from the 
Metropolitan Life Summary: If the course of treatment is ex- 
pected to involve covered dental expenses of $200.00 or more, 
a description of the procedures to be performed and an esti- 
mate of the dentists charges must be filed with Metropolitan 
Life prior to the commencement of the course of treatment. 

Pre-determination is not required for the course of treat- 
ment under $200.00 or for routine oral examinations, x-rays, 
prophylaxis, topical fluoride treatments or emergency treat- 
ment. Upon receipt of the pre-determination form, Metro- 
politan Life will notify the patient and the dentist of the 
benefits certified as payable based on the course of treat- 
ment. If a description of the procedure to be performed and 
an estimate of the dentists charges are not submitted in 
advance, Metropolitan Life reserves the right to make a de- 
termination of the benefits payable taking into account alter- 
nate procedures, services or courses of treatment, based on 
accepted standards of dental practice. To assure that you 
understand the services the dentist will be performing and 
the costs involved, you should discuss the certified pre-de- 
termination with your dentist before treatment starts. 
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Service 
Representative’s 
EPORT 


By Dave Thompson 
Service Representative 


HERE HAVE BEEN NUMEROUS CALLS ABOUT 
overtime when a worker is on Workers’ Com- 
pensation benefits. 
To clarify this again, we have had the Man- 
ager at ISU-1 of the Workers’ Compensation 
Board provide us in writing with the “Board’s Policy”. 
The following is the response: 
Mr. Dave Thompson 
Local Service Representative 
Local 222, CAW 
Dear Dave: 

In recent weeks, we have been discussing the Board’s 
policy with respect to the payment of mandatory over- 
time. You requested both confirmation of the existing 
policy and our current appiication. 

You have been previously provided with an explana- 
tion by Mr. John Martin in his letter of December 14, 
1988. The policy and application remain the same. 

The current policy was last amended in June, 1985 and 
reads as follows: 

“Entitlement to compensation for loss of overtime earn- 
ings may be granted where the loss of overtime repre- 
sents a true wage loss, providing: 

1. Overtime is at the specific request of the employer 
or is compelled explicitly as such by the terms of the 
contract of labour. 

2. Overtime is scheduled and agreed to prior to any 
lay-off due to a compensable injury. 

3. For the purpose of determining entitlement, ‘sched- 
uled’ overtime is defined as a previously arranged shift 
with a specific time and date which does not fall within 
the worker’s regular working hours. 

4. Reimbursement for loss of scheduled overtime is 
to be paid in hours lost; where the employer states 
scheduled overtime in hours, regard is to be had for the 
injured worker’s regular hours of work. 

5. The level of benefits being considered will be gov- 
erned by the legislative maximum in effect at the time of 
the accident, as provided by Section 45(1)* of the Act. 

6. Loss of earnings must be verified. Time off in lieu 
of or any other non-monetary agreement would not truly 
represent a loss of earnings or an earnings impairment.” 

*The reference to Section 45(1) is the applicable Section 

Continued on page 15 
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Don’t Hold Your Breath 


For GM’s Letters 


By Garry Murphy 


Alternate Service Representative 


S IF BEING LAID OFF FROM 
work for such an extended 
period of time isn’t enough, 
General Motors notified the 
UIC that you had returned to 
work when they knew all too well that 
many of you were still indefinitely laid off. 

After a few weeks of waiting for a 
cheque that wasn’t coming naturally 
you went to the District Office CUD 
nearest to you where you live and 
started asking questions. Most UI of- 
fices told you to get a letter from GM 
stating you had no recall date. Guess 
what! GM isn’t giving out letters nor 
are they assuming responsibility for the 
problems they have created for you. 

It is fortunate our Union has experi- 
enced Service Reps and SUB Reps to 


straighten out the problems caused by 
the employer. Nearly all our members’ 
claims are back in order. 


Insurance Premiums 
Must Be Paid 

Optional and Dependent life insurance 
are paid in advance by one month but 
you should keep in mind that this is not a 
paid benefit. You have been paying and 
must continue to pay your premiums 
yourself. When your premiums are due, 
a notice will be sent to you. On the sec- 
ond month of no premiums paid, the 
policy will cease. The only way to regain 
coverage is to re-enroll. 


Connie Lockhart Retires 
Since I was elected last May to the 


Service Representatives’ Report 


Alternate 

Service 
Representative’s 
EPORT 


job at the Hall, I 
have had the good 
fortune of working 
with and learning 
from Connie Lock- 
hart. Connie took a special interest in 
sharing his 31 years of Union experi- 
ence with me and from that I gained 
immensely. As experienced Union 
Rep, dedicated to serving you is what 
Connie Lockhart is all about and it is 
surely no wonder he has been one of 
the most popular reps this Union has 
ever seen. 

Iam using this article to wish Connie 
a long, healthy, and happy retirement 
and to thank him for his support and 
training so I can better serve you the 
Membership. 


Continued from page 14 


under the old Act but is now Section 38 under the current Act. 
Scheduled overtime must be mandatory as opposed to 

being voluntary. The employer must confirm with the Board 

the loss of scheduled overtime and the specific period lost 
either expressed in hours or shifts, noting the worker’s regu- 
lar hours of work. 

When applying this policy, the following should be kept 
in mind: 

e when calculating for scheduled overtime, we use a work 
week that goes from a Sunday to a Saturday. 

* no one may receive more than the maximum rate of com- 
pensation based on their net exemption code for that one 
calendar week. 

In practical terms, this means that, if a worker is already 
receiving the maximum in effect for their net exemption 
code based on their pre-accident earnings, no payment would 
be made for scheduled overtime that fell within that Sunday 
to Saturday. To better illustrate this point, I have provided an 
example of an actual calculation process. 

Example 

Date of Accident — December 15, 1993 

Mandatory Overtime — December 18, December 25 

(8 hours each date) 

Weekly Gross $1,500.00 — Net Average Earnings $938.46 

Maximum Compensation Rate $614.18 

First Week Off — 

Mandatory Overtime December 18, 1993 

As the accident happened mid-week, this employee was paid 
3/5 of a week’s compensation. Therefore, 2/5 of a week remain in 
which the worker may be paid overtime to the above maximum. 
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Maximum compensation rate $614.18, less 3/5 of a week 
paid ($368.52) = $245.66 remaining to the maximum. 

$122.84 per day is the compensation rate. This is less than 
the balance remaining to the maximum. Therefore, full over- 
time of $122.84 is paid to this worker. 

Second Week Off — 

Mandatory Overtime December 25, 1993 — 8 Hours 

Maximum compensation rate still $614.18 per week. As 
the worker has been off all week and paid by the Board, he 
has already been paid at the maximum rate. Therefore, he is 
not entitled to the overtime pay for December 25, 1993. 

These calculations apply to all accidents occurring on or 
after April 1, 1985. There is a slightly different calculation for 
those accidents prior to April 1, 1985, which has been de- 
tailed in Mr. Martin’s letter of December, 1988. 

I have confirmed with the staff and Management in Cen- 
tral Ontario East that this is the process we follow when we 
are advised that an employee has missed scheduled over- 
time. Generally, we are advised by GM via an AVO that 
mandatory overtime has been scheduled during the period 
of the worker’s disability. 

If you have any further questions, please let me know. 

Yours truly, 

T. McDonald (Mrs.) 

Manager, Central Ontario East Client Services” 

In closing, there were remarks made in the plant and The 
Oshaworker about me. 

I would like to say that they are not factual and I will 
clarify them at a later date. 

Remember, trust the Union, not Management (THEM)! #* 
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Fraudulent Leaflet Lies 
About John Kovacs 


By Don Thompson 
Alternate Service Representative 


HE PAMPHLET CIRCULATED IN THE GM UNIT 
of Local 222 is a fraudulent document, with my 
picture and my forged signature as Alternate Serv- 
ice Representative of Local 222, CAW. I want to 
take this opportunity to make sure that it is clearly 
understood that I did not write this pamphlet, nor did I 
authorize anyone to do so. The President of our union John 
Kovacs is innocent of every derogatory statement made in 
this pamphlet. This same pamphlet makes derogatory re- 
marks about John Caines, Tony Leah and Brian King. These 
three brothers are also innocent of these derogatory state- 
ments made on this forged leaflet. 

This same pamphlet also has derogatory statements about 
a person that I have a great deal of respect for, Jim Beaudry, 
one of the three District Committeepersons presently repre- 
senting the Truck Plant. I want it clearly understood that any 
pamphlet that I write in the future about the Truck Plant will 
include very complimentary remarks about Jim Beaudry, not 
derogatory remarks. 

The next person on the hit list is a personal friend of 
mine, Steve Finlay, who I had the pleasure of working with 
for seven months. Along with Ron Gay, Steve Finlay is one of 
the most capable representatives on our Local union and the 
people who forged my name on this pamphlet know this, 
but this is the kind of low-life politics that degrade our 
union. 


Alternate 

Service 
Representative’s 
EPORT 


The remarks about Garry Murphy being 
at the hall were unjust and unwarranted 
because he was elected by the entire mem- 
bership of Local 222 as Alternate Service 
Representative in June of 1993. Garry 
Murphy has done a good job at the hall representing all of 
the different members in each of the different units that 
make up our amalgamated Local 222. Garry has also made an 
effort to keep all of our members informed by writing regu- 
lar articles in our Oshaworker. 

The personal attack on Cec Mackesey was uncalled for, 
but Cec Mackesey, CAW Human Rights Investigator, does 
not have to apologize to anyone because he has done a 
terrific job for our entire membership. 

The remarks about Tim Eye are also ridiculous and so 
unfounded it’s incredible. Tim Eye has a certificate, known 
as Injured Workers Advocate, Level 2. This training is pro- 
vided by the Ontario Federation of Labour “Workers Com- 
pensation Training Project”. Tim also has a certificate in 
Health and Safety. Tim Eye has personally helped many mem- 
bers of Local 222 on his own time. Tim is always available to 
help any of our members of Local 222. 

I want to take this opportunity to thank all of the mem- 
bers who voted. A special thanks to the members who voted 
for me and elected me as a Canadian Labour Congress 
Delegate. # 


Fighting For Our Future 


By Ted Emmorey 
CAW Action Centre Volunteer 


Action 
Centre 
EPORT 


OFL Delegate & Durham Regional Labour Council — Alternate Delegate 


IRST OF ALL, I SHOULD IN- 
troduce myself. 1 am a former 
Scarborough worker who 
came to Oshawa under Docu- 
ment 12 (Preferential Hire) 
on August 2, 1993. I have seven years 
of service with General Motors and I 
hope to become more active in our 
union. J have had a lot of influence in 
deciding to become involved by my fa- 
ther, Ray Emmorey, who retired last 
July with 38.3 years of service and 27 
years as a committeeperson in Zone 16, 
District 6. I have had one article printed 
in The Oshaworker in the past pertain- 
ing to our membership meetings and I 
have decided to contribute a monthly 
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article geared towards providing infor- 
mation which affects not only former 
Scarborough workers but all of the 
members of Local 222. Look for my 
monthly article titled “Fighting for Our 
Future”. 


Attention Laid-Off Workers 
Hopefully by the time you read this 
article everyone will be back to work. 
All of you should have received a let- 
ter from GM/CAW Local 222 Labour 
Adjustment Committee regarding the 
opening of an Action Centre. This cen- 
tre was created to service the needs 
of laid off workers through retraining 
or in seeking reemployment opportu- 
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nities. Action Centre volunteers in- 
clude former Scarborough workers 
such as myself, Lisa Lindsay, Carol 
Murphy, Alan Hoyne and Wayne 
Desjardins. The centre also has a coun- 
sellor for the Unemployed Help Cen- 
tre and a Durham College counsellor. 
The centre is located at the Durham 
College Skills Training Centre (for- 
merly Cadbury’s), 1610 Champlain 
Avenue in Whitby. Drop in and see 
what the centre has to offer or call at 
(905)728-9726 or (905)728-1633. As 
the Adjustment Committee has yet to 
install a 1-800 number, the centre will 
accept collect calls. 
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The CAW Is A Good Place To Be 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


E ARE CALLED THE CAW/ 
TCA. To the person on the 
street, our Union is still 
recognized as an Auto 
Workers’ Union. To oth- 
ers in the labour movement, the CAW 
is the Union to lead the way by making 
breakthroughs in wages and benefits 
for other Unions to follow. 

As a bus driver and a member of 
this Union, I have been asked by pas- 
sengers boarding the bus, who have 
read the CAW decal on the side of 
the bus, what our bus drivers are do- 
ing in an Auto Workers’ Union. I told 
my passengers that seven years ago a 
group of transit workers met at my 
house with an organizer from the 
CAW who was an old friend of mine, 
Howard Powers, from my former em- 
ployer, Dupate Canada Ltd. days. 
Howard was the type of labour per- 
son that made the word “Union” 
present when he was speaking. Fol- 
lowing his presentation, Howard sold 
the CAW with his folksy manner to 
the transit workers. I still recall much 
of what Howard said that night and 
what the CAW today means to me 
now seven years later. 


put down the exact amount — we 
were all out a nickel, a dime or a 
quarter. Those who weren’t paid a 
decent living wage knew exactly how 
much they made; I never forgot that 
lesson. 

Port Elgin is still considered by me 
to be my home away from home; it’s 
where the debates are won and lost, 
laughter is heard, and tears are shed. 
It’s where friends meet and leaders are 
born for the future. It’s a place where, 
as a worker, I can break bread in soli- 
darity with another worker and find 
some peace of mind in this crazy world 
we all live in. 


CAW A ‘Different’ Place 

I found the CAW to be different than 
any other Union I have known. Our 
Union was much more than just a bread 
and butter Union; our Union was a left 
of centre social movement with strong 
ties to the NDP. 

Our Union can be heard speaking 
out on many issues — human rights, 
safety, foreign policy, world events, and 
taking stands on just about everything 
that affects our daily lives. The CAW is 
feared by some of the business com- 


“many of us who made a decent wage 
_ couldn't put down the exact amount... 
those who werent paid a decent living wage 
knew exactly how much they made” 


As a PEL graduate, who still has 
fond memories of Port Elgin, I remem- 
ber the good times and the friend- 
ships that developed, the caring in- 
structors who worked hard to teach 
us what many of us had never heard 
before, another side of the story. We 
discussed politics, the power of the 
press, human rights, labour history, 
CAW policies, watched films, and had 
some great debates that led to raised 
voices; it was a great learning experi- 
ence. One lesson I have never forgot- 
ten and that remains with me from 
Port Elgin was the time one instruc- 
tor asked each student to write his 
wage rate and COLA down. Many of 
us who made a decent wage couldn’t 
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munity, hated by others, and grudgingly 
admired by its enemies for its research 
and the intelligence that the leadership 
at Placer Court provides to the mem- 
bership. 

The CAW has become the star of 
labour that shines brighter than others, 
that took a lot of defeats before victory 
could be won for our lights to glow. 

The CAW learned that workers have 
a very different agenda than Manage- 
ment, and have learned their lesson 
well — the role of a Union. Across 
the border, Unions who were cnce 
the teachers are coming across our 
border to learn from us and take our 
lessons home. These Unions are dwin- 
dling in number because they have 
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forgotten their role. 
The CAW, on the 
other hand, contin- 
ues to grow and our 
members are in- 
creasing, which says 
we must be doing something right. 

The CAW home now is made up of 
thousands of new members, and the 
waiting list for those who are found at 
our door asking to be let in is growing. 
Our Union now is made of airline work- 
ers, miners, electrical workers, office 
workers, bus drivers, and even Ken- 
tucky Fried Chicken workers, to make 
us into one big Union of workers. 


Have No Fear 


NE REPORT I HEARD THAT 
must be addressed is the 
concern of auto workers 
who have voiced fear of los- 
ing their autonomy and po- 
sition within the CAW with the bring- 
ing in of so many new members, but I 
want to tell them that they can rest 
assured that the National Office has 
taken care to address their concerns to 
ensure auto workers their rightful place 
in the CAW. 

The leadership of the CAW must 
be commended for the mature way it 
has gone about building a strong Un- 
ion by merging with others to ensure 
our Union retains its strength in num- 
bers. The National Office has shown 
vision to ensure the excellent serv- 
ices they provide for the membership 
will continue in the future with their 
efforts to expand our membership. 
The leadership has also shown that 
the CAW doesn’t represent titles, it 
represents workers, and it doesn’t 
matter if you’re an auto worker, 
miner, or Kentucky Fried Chicken 
worker, the needs remain the same 
for all workers. 

The CAW is a Union that fights for 
workers to retain their respect and dig- 
nity for themselves and their familes, 
and a growing numbers say it best of 
all. 


Company’s Neglect Of Safety 


Found Shocking 


By John Scanlan, District #10 Committeeperson 


Transfer System 


E ARE STILL HAVING PROBLEMS WITH THE 
Company in regards to the commilteepeople 
attending the memorandum meetings to pur- 
sue any problems raised by you. I am hopeful 
the Company will see the error of their ways 
and start to have regular meetings. In the meantime, I noti- 
fied your reps to contact Raz Bianchin at 5729 or our transfer 
chair Brian King at *97-4360. All in all, I believe the system is 
moving fairly well, but to disallow the front line reps the 
hands on input is not acceptable to me. 


Leader’s Rate 

My latest discussion with the Company at the divisional 
level was very upsetting. The Company are still taking the 
position that they will not increase the leader’s rate to 60¢ as 
was patterned in 1993 negotiations. 

They base this decision on the fact that a leader’s function 
in Chrysler is different than at GM. However, they have yet 
to give us evidence to this. I will be attending a Master 
Skilled Trades meeting shortly to deal with this. I will then 
be making recommendations to our leaders in Oshawa. The 
good news is that the National Union does not appreciate 
the Company not meeting the pattern, and I expect them to 
dig in with us on this issue. 


Work Refusal 

In the South Plant Construction Department (49C), we 
recently had an electrical work refusal. I have not been 
consulted by my Union counterparts as to the status of 
this incident, I saw a leaflet in the plant announcing that 
the National Rep Moe Kuzyk had appealed the Govern- 
ment decision. Although, I personally feel that our work- 
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ers had the right to refuse and did, I 
would have appreciated some notification 
from the Union. To make it clear, I am 
shocked that the Company (whoever it 
was) made this situation worse by involv- 
ing a contractor. And I feel that most of this will be cleared 
up in our favour by the time you read this, now that the 
National Union have it. Moe Kuzyk has a reputation for 
not leaving any stone unturned in order to resolve an 


“to make it clear, 
Tam shocked that the C Oop ; 


ihe 


As you may have noticed by now, I am still having a great 
deal of difficulty getting an article in Tbe Oshaworker, 
even though others are regularly permitted one or more 
articles. I suppose it is difficult to allow informative articles 
to be printed when there is so much time and space being 
used for personal attacks and politics. Iam sure the member- 
ship sees through this hypocritical crap, and will be their 
own judge. # 

STS is Rh oe ae 
from the Editor 
ne ind usefuland 


Located at Park Road and Wentworth St. (old 
Genauto Building) to confidentially assist you or your 
family to solve any type of problem. This program is 

also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644-4282 


Employee 


Counselling 
Program 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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By Charlie Shewan 
District 4 Committeeperson 


Arbitration 


HE FIRST DAY OF ARBITRA- 
tion on the Mass Relief was 
held on May 9th, 1994. There 
have been two further dates 
scheduled: May 16th, 1994 
and May 24th, 1994. By the time you 
read this article, those dates will also 
have passed. We are hopeful that we 
will have been successful in stopping 
the changes in work practices the com- 
pany has been trying to impose on our 
membership. 


Bereavement 

It’s come to my attention that GM 
has been denying bereavement pay to 
members who have had to attend fu- 
nerals outside of the province. At a time 
when most people show compassion 
for a person who has suffered the loss 
of a family member, GM has decided to 
take a different approach. They are 
sending out letters to the affected peo- 
ple and requesting that they provide 
proof of attendance at the funeral. GM 
is requesting that you provide a letter 
from the Funeral Director or Clergy. 
The inconvenience this is causing to 
the people involved is nothing short of 
harassment. There are no provisions of 
the Collective Agreement that obligates 
an employee to provide proof of at- 
tendance at the funeral. 

The problem is, without such proof 
GM is denying those affected, the pay- 
ment they are entitled to and forcing 
them to take the matter through the 
grievance procedure. 

However, if you find yourself having 
to attend a funeral out of province, you 
may be wise to obtain some proof while 
you are there. This harassment has got 
to stop. 


Summer Vacation 

As most of you are aware, the com- 
pany has scheduled the first two weeks 
of July for our summer vacation this 
year. You will receive your vacation 
pay on Wednesday, June 29th, 1994, 
for those of you on night-shift and 
Thursday, June 30th, 1994, for those 
on the day-shift. Anyone who was on 
model change lay-off will have the hours 
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Dance For Ivan On June 11th 


of lay-off credited towards their 1,000 
hour requirement for full vacation pay. 

As this is the last issue before the 
summer vacation, I'll take this opportu- 
nity to wish you and your families a 
safe and enjoyable vacation. 


Benefit Dance June 11th, 1994 
Recently one of our fellow members 
in District #4 was seriously injured in a 


GM Ignores 


District 


EPORT 


car accident. Brother 
Ivan Gill works on 
Shift 1 Hardware. 
Many of you know 
Ivan, who was the Disc Jockey at our 
last District Dance. His friends and co- 
workers approached their representa- 
tives in Hardware and asked if there 
was any way they could help Ivan and 
his family. As a result, a Benefit Dance 
has been organized and wil! take place 
at our Union Hall on Saturday, June 
11th, 1994 at 8:00 p.m. Everyone is 
welcome and can purchase tickets for 
$5.00 per person from Ron Carlyle, 
Wayne Bradamore, Laurie McLaren, Jim 
Freeman, Gord McLaren or myself. See 
you there, 


Zone 
55 
EPORT 


Worker Suggestions 


By Tim Munro, 


Alternate Committeeperson Zone 55 


FTER EXPERIENCING A LENGTHY LAY-OFF IN BOTH CAR 
Plants I’m sure everyone is glad to be back to work and receiv- 
ing a full weekly income. But at what price? We have come 
back only to find that our jobs have been “Super-Synehro- 
nized” with a reduced workforce. When management was ap- 


proached by the union about the reality of the average workload and the 


possibility of re-distributing some of the work to create room for new 
jobs, the union was told that a commitment had been made to Detroit to 
build this product with a fixed, limited workforce and new jobs were out 
of the question. : 

As a result of GM’s high expectations, we have to wonder whether 
those who will be injured and forced out on disability were included in 
the number of people estimated to build this product when the company 
made their commitment. What initially began as a reason not to add jobs 
soon turned into an excuse to turn a larger profit at the sacrifice of the 
lineworker. 

Continued on page 21 
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Mass Exodus From 
Sub-Assembly 


By Steve Bobas, Committeeperson 


No Preferred Jobs 


REMENDOUS CHANGES 
have taken place in Plant #1 
Body Shop as the model 
changeover has eliminated 
many jobs including our pre- 
ferred sub-assembly jobs and loaded our 
workforce down with the 55 minute 
average work hour. The jobs are now 
pushing inhumane limits as one needs 
only to look at the number of transfers 
filed since April 1st, 1994, from the 
members who formally had preferred 
sub-assembly jobs. To date approx, 90% 
of these Brothers have filed transfers to 
escape this new system GM has intro- 
duced. Those employees on the assem- 
bly line in the Body Shop have seen 
their jobs loaded to the limits as well. 

The Collective Agreement has always 
ensured our senior members receive 
preferred jobs. GM has never liked this 
language, and with this new lean and 
mean manufacturing system they have 
eliminated all preferred jobs. Where this 
leaves our senior members, I honestly 
don’t know. 


Material Handling 

Material Handling has been undergo- 
ing many problems with management 
as the overtime equalization sheets and 
just overtime in general has been a huge 
problem for management to keep track 
of. Letter 10 of the Local Agreement 
sets out the methods of recording over- 
time hours offered. These lists should 
be openly displayed in a timely fash- 
ion. Upper management should ensure 
compliance to the contract. With the 
amount of money GM has spent brain- 
washing employees at their so called 
“training” sessions, maybe they could 
spare a few dimes to train their own 
lower management as to their contrac- 
tual responsibilities. 


Time Study Seminar 

All Committeepersons were offered 
a one day seminar regarding time study 
at the Union Hall on Friday April 29, 
1994. Mention was given to our lan- 
guage contained in the Master Agree- 
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ment under Paragraphs 166 AND 167. 
It was said this language has basically 
been in our agreement since the 50’s. 

Today, GM establishes work content 
on every job through the use of GM’s 
own Standard Time Data. Although 
some 500 plus packages of this system 
exist for purchase, GM relies on their 
own in-house package. A worker’s job 
is broken down into the finest elements 
of motion (steps, reach, turns, etc.) and 
using a rather large set of information 
packed graphs and charts, assign a unit 
of time in increments of 1/100th of a 
minute to all elements of the job. GM 
states that Standard Time Data is accu- 
rate and fair but takes no account for 
the fact that human beings tire as the 
day goes on or are slower as they age. 
They throw all workers into a system 
that treats everyone like a GMF robot, 
expecting the identical output from 
everyone regardless of any obvious hu- 
man differences. 

An example of a typical line to de- 
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scribe the work per- 
formed by one of our 
members using their STD may look like 
this, GPL, 0-4 LBS., 1 PM, 0 PA; 3 FT., 
0,4 C/FSA, 3 FSA. This describes get- 
ting and placing a part to another and 
loose assembling with 3 bolts, spacers; 
washers, and nuts. Now, to analyze each 
job and ensure that all elements of the 
job are present in the job write up, as 
well as the proper times assigned to 
each element will mean a long drawn 
out process to actually perform a basic 
time study on simply one single job. 
In the next set of negotiations, a top 
priority must be given to ensure lan- 
guage is in place which allows for only 
a set time standard that is reflective of 
a work pace that is reasonable and safe. 


Accident in Department 82 

On Thursday, May 4th, Brother Mau- 
rice Chartrand tripped and fell carrying 
a metal trunk liner at approx. 2:14 a.m. 
The liner fell across his left forearm, 
causing a deep and long cut and sever- 
ing a tendon and nerves. Maurice lost a 
lot of blood and if not for the quick aid 
of fellow workers, Maurice could have 
sustained additional problems. On be- 
half of myself, I would like to thank all 
of you for your quick actions. Maurice 
personally would like to extend grati- 
tude to Bernie, Paul, Del, and all others 
who helped him that evening of the 
accident. Thanks guys! 

I'd like to wish all members of Zone 
7 a happy and safe summer holiday 
period. ¥ 
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But Necessary 14 


By Gord Tripp, Committeeperson 


WOULD LIKE TO INFORM 
our members on the administra- 
tion of Local 222. 

To begin, I must point out that 
the Membership Meeting is the 
top authority in the Local Union and is 
held each month under the democratic 
procedures outlined in Robert’s Rules 
of Order. All Officers of the Local Un- 
ion are elected by the Membership 
every three years. 

Under Article 4 of the CAW Local 
222, referring to Local Union Offic- 
ers, Section 1 outlines that our Local 
shall have the following Executive 
Officers: President, Ist Vice-President, 
2nd Vice-President, Recording Secre- 
tary, Financial Secretary, three Trus- 
tees, Sergeant-At-Arms, and Guide. 
Local 222 also has (3) three Board 
Members-At-Large elected from the 
three largest units and a Female Board- 
Member-At-Large. Section 3 specifies 
that the Executive Board shall be com- 
prised of the Executive Officers of the 
Local Union. 


Doing Their Duty 

I would like to inform the Member- 
ship of the duties of some of the Local 
Union Officers. 

The President (and Vice-Presidents) 
have many Executive duties including 
supervising work of other Officers, plan- 
ning work for the Executive Board, ap- 
pointing Committees, chairing meet- 
ings, etc. 

The financial duties of the President 
include countersigning vouchers and 
countersigning cheques. 

The Recording Secretary also has 
many Executive duties. These include 
keeping minutes and other records of 
Local and Executive Board, reading and 
answering correspondence, carrying 
out any financial responsibility and en- 
suring the National Office and Research 
Department are informed of all Collec- 
tive Agreements and negotiating infor- 
mation, etc. The Recording Secretary 
also has financial duties including show- 
ing all bills presented and their disposi- 
tion in the minutes and to keep a 
voucher book and issue vouchers, etc. 
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ATTEND YOUR, i" 
UNION MEETINGS:: 


must deposit all money in Union ap- 
proved banking institutions. All bills 
must be paid by cheque. A monthly 
report must be sent to the National Sec- 
retary-Treasurer and must make reports 
at Local meetings, etc. 

The Trustees must also perform many 
important functions. They must super- 
vise all financial transactions, sign con- 
tracts for lease or purchase of prop- 
erty, have semi-annual audits made of 
the books of the Financial Secretary (by 
an experienced person or CPA), make 
semi-annual audit reports and send a 
copy to the National CAW headquar- 
ters, etc. 

The Sergeant-At-Arms has the duty 
to assist the President in preserving 
order when called upon to do so. 
Also, they must take charge of all 


Officers have the 
highest authority 


between 


The Financial Secretary must make 
all collections for the Local. They must 
keep records of the collection. They 


property of the Local Union not oth- 
erwise provided for, and perform such 
Continued on page 22 


55 Report 
Continued from page 19 


Everyone in Plants 1 and 2 attended the compulsory 20 hour training course. 
We were told that management not only anticipated our opinions but were eager 
to have your involvement and input to build a quality car. Once again suggestions 
came from those who know best: the production worker, only to be repeatedly 
shot down by those who know less; management. Once again management has 
turned their backs on us to implement a system where the workload is not only 


unfair, but also unreasonable and in some = 

cases humanly impossible. d G eneral Motors 
has to be made aware 

that we 


——+-r 


Important Suggestion 

General Motors has to be made aware 
that we don’t injure ourselves, our jobs 
create these injuries. How much more 
should we be willing to take? In my opin- 
ion, no more! I would like to suggest 
that anyone experiencing any pain or 
injury whatsoever, report it immediately. 
Document all times, dates, first aid visits and witnesses, and be consistent! No one 
should be expected to accept an injury as part of their job assignment. If you are 
having difficulty with your job, I urge you to seek the help of your Committeeper- 
son and/or your Health and Safety Representatives, That is their function and through 
them you should find resolution. 

In closing, don’t let management lead you to believe that they will solve your 
problems. I’m sure that we all know that management is better suited to create 
problems. ¥ 


our jobs create 
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The Only Way To Fly 


By: Gary Ainsworth, Committeeperson, Zone 13 


EING AN ELECTED UNION 
Representative who attends 
both General and GM Unit 
Membership Meetings, I 
thought it might be of ben- 
efit to our members of Local 222 that I 
explain Article 7 of the CAW Local 222 
By-Laws. Article 7 pertains to Local 
Union Meetings and is broken down 
into seven sections. 

Section One states that all General 
Membership Meetings be held the first 
Thursday of each month unless changed 
by the General Membership Meeting. 

Section Two set out that there be 50 
members present in order to conduct a 
General Membership Meeting. 

Section Three outlines that should 
50 members not be present, the meet- 
ing must not be adjourned until 15 min- 
utes after the scheduled time for begin- 
ning a Membership Meeting. After 15 
minutes, should the necessary 50 mem- 
bers still not be present, the Chairper- 
son shall declare all business referred 
to the Executive Board and shall ad- 
journ the meeting. 

Section Four sets out that 7:30 p.m. 
will be the beginning of the General 
Membership Meeting and it shall end 
at 9:30 p.m. In order for the meeting to 
run past the 9:30 deadline, a two-thirds 
majority vote of the members present 
shall allow an extension. 


Cont 


other duties as may be assigned to 
them from time to time. 

The Guide has the duty to maintain 
order, inspect the Membership receipts 
and ensure that all present are entitled 
to remain in the meetings of the Local 
Union and perform such duties as are 
usual to their office. 

As can be seen, the Executive OF 
ficers do possess a great deal of re- 
sponsibility and duties and as such 
have the highest authority between 
Membership Meetings under Section 
4(a) of the CAW Local 222 By-Laws. 


Section Five restricts admission to 
Membership Meetings only to those 
who furnish satisfactory proof of good 
standing in the Union. 

Section Six allows change from the 
following order of business but nor- 
mally the order shall be: |. Minutes of 
previous meeting. 2. Business out of 
minutes. 3. Financial Secretary Report. 
7. Committee Reports. 8. Unfinished 
Business. 9. New Business. 10. Adjourn- 
ment. 


Section Seven outlines that all ques- 
tions of procedure shall be decided 
by referring to the ABC of Parliamen- 
tary Procedure or Roberts Rules of 
Order. 

I would like to touch on Section 7. 
Our meetings generally follow the 
Roberts Rules of Order. These rules 


In fact, the By-Law states that they 
“shall be empowered to act on behalf 
of the Membership to the extent ur- 
gent business requires prompt and 
decisive action affecting the vital in- 
terests of the Local Union, without 
prior Membership approval”. 

I personally would like to thank our 
Executive Officers for a job well done 
and ask all members of our Local to 
attend Union Meetings every month. 
Have a safe and enjoyable holiday! 
Thank you! * 
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were first published in 1876 by Gen- 
eral H.M. Robert. Following the proce- 
dures outlined under these rules makes 
for an orderly, well conducted meet- 
ing. 

When a meeting is not conducted 
following the strict rules of order out- 
lined in Roberts Rules, meetings tend 
to become a complete and unruly farce. 
When all Members follow the rules, 
each is guaranteed an opportunity to 
voice concerns at the proper point of 
the meeting. 

Contrary to many rumours, the 
meetings that were adjourned due to 
their becoming a complete circus, is 
proper, since under Roberts Rules of 
Order, the procedures are clearly out- 
lined and once order can no longer 
be restored and the meeting follows 
no proper procedure, the Chairper- 
son has an obligation to adjourn the 
meeting. This is outlined in Roberts 
Rules of Order Article 7, Paragraph 
40 which says, “the Chairperson is to 
restrain the members when engaged 
in debate within the rules of order 
(should the disorder become so great 
that business cannot be transacted, 
and the Chairman cannot enforce or- 
der, as a last resort he can declare the 
assembly adjourned) to enforce on all 
occasions observance of order and 
decorum among the members”. 

Having now explained how Article 
7 of the Local 222 By-Laws outlined 
our Union Meetings, I would like to 
invite all members of 222, especially 
those members that I represent to at- 
tend the General Membership Meet- 
ings on the first Thursday of each 
month and the GM Unit Meetings on 
the third Thursday of each month. The 
months of July and August hold no 
meetings. These meetings are sched- 
uled however monthly from Septem- 
ber, to and including June. See you in 
attendance. # 
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By Terry 
and Ray Suddard, Alternate 


T HAS BEEN ALMOST ONE YEAR 
since being elected in Zone 42. 
Just to give everyone an idea of 
the size of this Zone, it consists 
of all employees on the third 
shift that are both skilled trades and 
non-trades. This means that we cover 
all trades and non-trades in the Truck 
Plant, skilled trades in the South Stamp- 
ing building, non-trades and skilled 
trades throughout both car plants, 
trades in the Tri-Link, and also trades 
on construction throughout all plants 
in the south. Along with all of the 
above, we have seven District Commit- 
teepersons we have to work with as 
well as three Area Chairpersons. We 
are trying to answer every call as quickly 
as possible. 

As union reps we are not gods, and 
I’m sure you all know that we deal with 
management that are not angels, and in 
my opinion, if there is such a thing asa 
devil, that is what some members of 
management are. 

In the Truck Plant we have two gen- 
eral foremen that must sit down to- 


Angels vs. Devils 
In Heated Battle 


Wilson, Committeeperson 


gether and think of things to make the 
people unhappy when things are going 
good. In our opinion one foreman de- 
cided discipline should make the peo- 
ple unhappy, so he is on a mission now 
in the Body Shop to try and discipline 
everyone he can. He works along with 
two puppets that he gets to do his dirty 
work. 

In the Paint Shop you have a Gen- 
eral who decides that he will make the 
pipefitters unhappy. What does he 
come up with? He moves the pipefitters 
out of the crib. After all they have been 
in that crib for at least eight years, it’s 
quiet and in the summer there’s cool 
air coming out of the vent. Nimrod then 
tells the pipefitters that he wants them 
out by the end of the shift and into a 
crib that is noisy and very hot in the 
summer. What was his excuse for do- 
ing this? As he puts it, good housekeep- 
ing. 

We should also mention the three 
committeepersons, along with the Dis- 
trict meet with the superintendents on 
issues that are becoming problems and 
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working conditions every other week. 
Two supers feel this is not necessary, 
and guess what? They’re from the two 
areas that have all the problems. Their 
excuse is that they’re too busy to meet 
with the union. As you can see, we 
have two areas in the Truck Plant 


whose only concern is to make the 
people unhappy and to not work with 
the union. 

In closing, if you have a problem 
talk to the supervisor first, and if unre- 
solved, which we are sure will happen 
in the two areas which I wrote about, 
request your committeeperson. We can 
be reached on our pagers. Terry Wilson 
at “97-8555 or Ray Suddard at *97- 
8016. ¥ 


Synchronous Puts Thousands 
Out Of Commission 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


RAZY, IDIOCY, STUPIDITY, 
and many other words that 
can’t be printed can only de- 
scribe the overworked jobs 
Generous Motors is trying 
to make the assembly worker perform 
on a daily basis. A lot of these over- 
worked jobs simply have bad ergonom- 
ics involved in them. 

The Company has got to realize that 
they are hurting people like they have 
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never done before. I for one, and many 
other Committeepersons along with the 
Health & Safety Reps, have seen more 
and more first time people putting in 
for compensible claims. These can all 
be verified through the plant Medical 
Centre. 

Where does it end? Well according 
to the Company it doesn’t. They seem 
to be quite statistical with set up and 
times of jobs. Little do they know they 
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may have to hire 
another 2,000 work- 
ers to fill in for the 
compensible inju- 
ries and burn out 
syndrome that will inevitably occur. 


What Is It They (GM) Want? 
Maybe a younger work force to push 
around or maybe they all want us to 
Continued on page 24 
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By Ashley Richardson 
Grade 6 
Dear Members: 


too! 

Sincerely, 
Ashley Richardson 
Grade 6 # 


Let’s Tidy Our House Of Labour 


Dear Editor: 

My concern is the orderly conduct 
of business at union meetings, in par- 
ticular the GM Unit Meetings. 

When talking to other members I have 
heard, “The union meetings have always 
been like this”, “They’re bad, but I don’t 
remember them ever being this bad,” or 
possibly the most damaging, “There’s 
nothing you can do about it”. 

Brothers and sisters, I have a vision. 
That an assembly of union members 
will be an interesting, orderly meeting. 
A place you could bring your children 
to visit the house where democracy 
lives. A place where all members are 
equals. A place where all members have 
the right to obtain proper recognition 
of the chair — and then — to speak 
freely without interruption. 


Students Say Thanks 


Letter to Canadian Autoworkers Local 222 


On behalf of all the students of Greenbank Epsom Public Schools, we 
want to thank you for your wonderful donation to our Auction Sale. It was a 
big hit and we raised over $12,000 to repair and replace our playground 
equipment as well as some money to buy computer AV equipment. 

Thank you for helping us make our schools a better place and more fun 


Since the first radiance, from a fire 
burning in the night shone on our faces 
of our ancestors we have assembled 
together to reflect upon our past, to 
consider our present and plan for our 
future. From that time until this time 
the best known method to control the 
emotions of impassioned difference of 
opinion is the ‘rules of order.’ The mem- 
bers have the right to obtain the floor 
and speak. A tradition carried on by all 
people who have the radiant glow in 
their faces from that first fire burning 
in the night. 

The constitution, bylaws, rules of 
order are words of wisdom and experi- 
ence — without personality. The per- 
sonality of the words is brought to life 
by the equality of the house in which 
they live. 


Letters 


Foo 


The opinions 
expressed in 
this paper 
are not necessarily the 
opinions and views of 
the Editor or the 
Editorial Board or 
Local 222 CAW. 


Sisters and 
brothers, I have 
a dream. That 
union meetings be conducted in an at- 
mosphere of civil behaviour with no 
threat of violence or fear of it. The pre- 
siding officer is entrusted with the re- 
sponsibility to remain an impartial arbi- 
ter of the rules that give our house of 
democracy, order, decorum and free- 
dom of speech. 

The house of labour closest to us is 
our local union hall. The quality of that 
house reflects on us all. All of us to- 
gether can make our house an example 
of democratic unionism that others 
would want to follow. 

In Solidarity, 
Brother Alan I. Hoyne ¥* 


rush ourselves into early retirement or possibly drop of over- 
stress and exhaustion. 

The Company time standards are set up for a much younger 
and fitter work force. GM has to realize the Oshawa work- 
force is getting older each day. It’s not our fault we have 25 
year mortgages and families to support. 

We are not asking for the old days of doubling up on jobs 
and having plenty of “sit time”. We do understand the nature 
of the business due to competitive state of offshore car and 
part manufactures. We, as a Union, are simply asking for a 
fair and comfortable pace of job set ups, for the assembly 
worker to perform his or her normal requirements while not 
ergonomically “hurting” ourselves; so we can come to work 
every day and make money for the Company which in turn 
pays us all. Is this not too much to ask? 

I’ve stated to area management and every supervisor where 
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jobs have been put in dispute, that if you put 2 extra opera- 
tors in every disputed supervisor’s group and take a little bit 
of work off the overloaded jobs; you could save 6 - 10 people 
from either job searching and/or going out on compensa- 
tion. Some supervisors even agree but haven't the jam enough 
to say it to anyone in authority. They leave this work to the 
Union Reps and let us wear the heat. 

If you are having problems with the time on your job, call 
your supervisor and if he/she will do nothing, get a hold of 
your Committeeperson. 


Product Outlook 
As we know the Chevrolet is far behind schedule. How- 
ever I do think these cars are as good in appearance and 
have all the safety features required than any other mid size 
Continued on page 25 
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Scarborough Still In Canada 


Dear Editor: 

As a dues paying member of the 
UAW/CAW for over the last 12 years, I 
thought I had seen every conceivable 
form of inter-union politics. Being an 
elected union official in the chassis de- 
partment of the Scarborough Van Plant, 
I was accustomed to new political strat- 
egies. 

That was of course until I came to 
Oshawa and saw firsthand, how 


ated and you will be held accountable 
for your actions. I demand that you 
apologize for these anti-union com- 
ments, and be reinstructed on how a 
union’s solidarity is the basis of strong 
representation. 

Workers from Oshawa, St. Cathar- 
ines, St. Therese and Windsor came to 
Scarborough to work until they had jobs 
to go back to. At no time were they 
subjected to unfounded malicious ac- 


cusations, and 
you may ask your 
Skilled Trades 
brothers and sisters! 
I’ve contacted Marg Rousseau who 
is the head of the CAW Employment 
Equity, and made Pat Clancy aware of 
these comments. Being 2 CAW mem- 
ber who has been to Port Elgin, I have 
heard horror stories about workers out- 
side of our strong union heritage. Never 


elected union officials practice 
“Worker Bashing”. Here in a country 
where we are to be united as one, to 
fight for rights of workers against 
management! 

Dan Kewley, an elected union offi- 
cial who contends he is an advocate 
of workers’ rights, was at the Union 
Hall at the GM Unit Meeting. Here he 
stood up and pronounced that “be- 
cause of Scarborough workers, our 
sons, daughters, brothers, sisters and 
in-laws wouldn’t have jobs for the 
summer or future production in- 
creases.” 

Thank you Mr. Kewley for showing 
your true colours, as I suspected I was 
going to be the fall guy for your family 
not being employed during these tough 
economic times! I will however remind 
you that as an elected union official, 
you took an oath before coming into 
power to protect workers rights. 

These comments made by you not 
only breaks that oath, but this is a form 
of “Worker Bashing”. This form of poli- 
tics that you practice, will not be toler- 


Submitted by: 

Herman Van Der Veen 

If you think you are beaten, 
you are, 


you don’t, 
own will... 


of mind. 


or faster; 


Zone 62 Report 


Continued from page 24 


Think Positive 


If you think you dare not, 

Success begins with your 

It’s all in your state 

Life’s battles are not 
always won 


By those who are stronger 


Sooner or later the person 
who wins.” 


did I think that within the walls of the 
CAW, that “Worker Bashing” would be 
tolerated. It is up to our leadership of 
Local 222, to ensure that Mr. Kewley 
cease and desist making these com- 
ments directed at members who are 
paying union dues at Local 222. If not, 
we risk the beginning of segregation 
among union members, when at all 
times we must remain united as one! 

As a Local 222 member who is cur- 
rently laid off, I too know the difficul- 
ties that these hard economic times are 
inflicting upon my family. I do not di- 
rect my anger and frustrations toward 
them, as family is sacred and I appreci- 
ate their unconditional love! 

In closing, I am a family member of 
the CAW, which I’m proud to say with- 
out reservation. ’'m deeply hurt by the 
comments made by Mr. Kewley and 
hope that our local not be fooled by 
his misguided views. Remember that 
we must always look before we walk, 
and must think before we talk! 

In Solidarity, 
Stephen J. Blanchard # 


cars available. Let’s only hope GM prices these cars fairly so 
we can all enjoy years of prosperous employment. 

The low Canadian dollar, the modernization of the Osh- 
awa Plants, and our high standards of quality will hopefully 
attract GM into putting more product lines in the assembly 
plants. thus making the rumours of a third shift a reality in 
both car plants. 


Changeover — Plant #2 

This year’s summer changeover in Plant #2 will be done 
differently than other years. For instance the proposed 
schedule reads as follows: We, in Hardware, are “sup- 
posed”: to work right up to and including Thursday, June 
30th, then have your 2nd week designated vacation pe- 
riod. We then will return on Monday, July 18th and will 
continue to build the 1994 Buick and 1995 Chev until the 
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August time frame which we then start to build the 1995 
Buicks. 


Benefit Dance 

The members of District #4, Zone 62 are having a benefit 
dance for Brother Ivan Gill on Saturday June 11th at the 
CAW Hall. Admission price is $5.00 per person. There will 
be music, door prizes, and bar privileges. All proceeds will 
be given to the Gill family. Although this dance is at our 
Local Union Hall, there is no problem bringing your friends, 
neighbours, etc. I also would like to thank the CAW Local 
222 Executive Board for the use of the Hail. 

In closing, since this is the last article until September, I'll 
take this time to wish everyone a very safe and relaxing 
summer vacation. Until later have a good day. ¥ 
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Feature 


Family Auxiliary § 
Is 57 Years Old 
And Fit As A Fiddle 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


The CAW Family Auxiliary #27 celebrated its 57th Banquet 

in fine fashion. We had over 100 people in attendance. 
This event has always been celebrated on the first Saturday in March, but this year we decided to change the 
date so snowbirds could attend and I must say it worked well for them. Grace was led by our Chaplan Sister 
Alice Boneham, followed by our toasts and a few minutes of silence in memory of our sisters who are no 


no longer with us. Following dinner 
we had an introduction of the head table, 
executive members and past presidents. 


REETINGS WERE CON- 
veyed by Brother Dave 
Broadbent, Secretary Treas- 
urer of Local 222 and as the 
President of the Durham 
Regional Labour Council, Sister Annie 
Labaj, from the Education Department 
at the National CAW office, (Annie also 
co-ordinates our Annual Auxiliary Con- 
ference held at the CAW Centre in Port 
Elgin), Allan Pilkey MPP New Demo- 
crat Party and Brother Gord Pilkey First 
Vice President, Retirees Chapter Local 
222. 

Sister Phyllis Munroe, recording sec- 
retary gave a most detailed report of 
the year’s past functions. A job well 
done Phyllis. She also gave our treasur- 
er’s report submitted by Sister Lynn Rak. 


Proud Involvement 

The Auxiliary #27 can be very proud 
of their involvement in community af 
fairs too. The total donations for March 
1, 1993 through to February 28, 1994 
were $16,258.35. Donations like this 
could not be possible if it were not for 
the dedicated kitchen staff headed up 
by Sister Marg McDougall and all the 
sisters that assist. 

Presentations of the 10, 15, and 20 
year pins were made by Sister Joan Can- 
nons, Vice-President. The 10 Year Pin 
recipient was Sister Helen Sinclair, the 
15 Year Pin went to Sister Debbie 
Rogerson, and 20 Year Pins went to 
Sisters Violet Brown and Kay Heath. 
Congratulations. 
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kitchen. 


ay : 


A special highlight of the evening 
was the presentation of the 25 Year 
gold rings. This year recipients were 
Sisters Marg Fitchett, Earleen Fogal, 
Kathy Ross, Lynn Rak, Loretta Gruley 
and Helen Duffield. Congratulations sis- 
ters on your quarter of a century dedi- 
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Above, executive members and spouses relaxing 
after the meal. Left, Doris Kehoe (standing) and 
| Nancy Tyce. Bottom left, Phyllis Clarke, Ilene 
Watts, Betty Clark and Viola Pilkey are all Past 
Presidents. Ruth Hopson (bottom right) served 

| on Auxiliary 27’s executive for many years. Ruth 
also toiled bebind the 

| scenes in the Bond Street 


cation to your Auxiliary. Wear your 
rings proudly, you deserve them. 
Brother Gord Pilkey along with 
Brothers Russ Rak, Bill Clark and Irv 
Estabrooks presented Auxiliary #27 
with a microwave/convection oven for 
our kitchen. They also presented us 
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with a cheque to purchase special 
dishes to be used in the oven. On be- 
half of our Auxiliary I would like to 
thank the Retirees Chapter for your 
lovely and most useful gift and also for 
all your cooperation. Brother John 
Redko sent birthday congratulations, 


unfortunately he was unable to attend 
as he had a prior committment in Port 
Elgin. 

We had numerous attendance prizes 
this year. Fifteen centre pieces and a 
bottle of wine were compliments of 
Donna Masterson at Brights Wines, a 


Top left, Viola Brown 
(left) and Kay Heath 
(right) were presented 
with 20-year pins by 
Vice President Joan 
Cannons (centre). 
Above, Local 222 
Secretary-Treasurer 
Dave Broadbent and bis 
wife Sharon were in 
attendance. 

At the far left are Vice 
President Joan Cannons 
with Marg Gray; to the 
immediate left are Fran 
-A{| Bradley and Ethel Fogal. 


i Retirees presenting microwave to Auxiliary 27, from 
left to right: Sister Phyllis Munroe, Sister Marg 
McDougall, Brother Irv Estabrooks, Brother Bill 
Clark, Brother Russ Rak, Brother Gord Pilkey (Vice 
President of Retirees), Sister Jackie Finn (President 
of Auxiliary 27) and Sister Barbara Smith. 

Below left: Auxiliary 27 President Jackie Finn 
was honoured to receive a beautiful bouquet of 
roses from the Family Auxiliary. 

elow right: members enjoy the evening festivities. 


piece of jewellery from Burns Jewel- 
lers, a pedicure and a manicure from 
the Nail Station compliments of Koby 
Black. Two Swiss Chalet gift certificates 
$25.00 each, compliments of Local 222. 
Gary Lilley of the National CAW Rec- 

Continued on page 28 


JUNE 1994 


THE OSHAWORKER 


27 


Flunks! 


Management 


By Tony Leah, Committeeperson & 
Chris White, Alternate Committeeperson 


ENTRAL MAINTENANCE 
Management brought home 
their report card recently — 
and they flunked badly. In 
November CMS employees 
completed a survey. The results show 
that Management hasn’t learned to listen 
to the workers on the shop floor, doesn’t 
treat people fairly, and can’t manage. 
Other than that they’re doing pretty well. 


Management Is Unfair 

Only 38% agreed with the statement 
“Management is responsive to employ- 
ees” needs and concerns”. (Percentages 
are a total of “strongly agree” plus 
“somewhat agree”). Even fewer (31%) 
felt, “Employees are usually recognized 
for good performance.” Just under 42% 
agreed that “Management is sensitive 
to the needs and concerns of women, 
minorities, and other employees of dif- 
ferent cultural backgrounds.” 


Management Doesn’t Listen 
The survey revealed that only 33% of 

employees believed “Management wants 

to know about my ideas and suggestions.” 


Management Can’t Manage 
How many people agreed with the 


statement “Most of the individual Manag- 
ers are effective in their jobs”? Survey 
shows... 37%. But even that dismal 
number is far higher than the response 
to the overall rating given to Central Main- 
tenance Management. Barely one quarter 
of the employees just 25.6% agreed that 
“Management conducts the business of 
this organization effectively.” 

Scott Anderson, CMS Area Manager 
tried to put the survey results in a good 
light by saying they showed “improve- 
ment”. Which proves, once again, the 
old saying “There are 3 levels of un- 
truths — lies, damned lies, and Man- 
agement statistics. 


Appreciation? 

When he was presenting the survey, 
Scott Anderson also announced an “ap- 
preciation” BBQ, to recognize the excel- 
lent job done by the Construction work 
force in the Car Plant changeover. Ap- 
preciation for our work is long overdue 
but if Scott really wants to show his “ap- 
preciation” here are some suggestions” 

1. Stop giving our work away to 
outside contractors, as you did in the 
Truck Plant — 4 bay addition. 

2. Support our trades 100% when 
they initiate a work refusal. Safety de- 


reational Department sent ten prizes 
which were sweaters, track suit, etc. 
We really appreciated all these gifts. 
After dinner we enjoyed the homemade 
mint chocolates that were made by 
Sandy Konorowski and floral displays 
made by Dini Oogema. 

I was pleasantly surprised with be- 
ing presented with the beautiful floral 
centrepiece that adorned the head ta- 
ble. Thanks so much, it looks great in 
my home. 

Each lady received a corsage and 
everyone received a pen that evening. 
Thanks to sisters Marg McDougall and 
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Marion Ross who greeted you at the 
door. A special thanks also goes out 
to Jim Campbell who does so much 
for our group and made this evening 
the success it was. Thanks to Lois 
Brown who took care of the bar sup- 
plies. A job well done Lois, much ap- 
preciated. I would also like to thank 
Reuben Roth from The Oshaworker 
who came out on a Saturday night to 
do the special spread of photos for 
this issue. The evening was completed 
with dancing and friendly con- 
versation. ¥ 
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serves more than lip service. 

3. Start paying attention when the 
Union makes suggestions that would 
be mutually beneficial. Saying “no” to 
inverse lay-offs in February looks even 
more stupid today as people are being 
called back from lay-off. 


Chassis Crew Walkout! 

On April 20 Construction Electricians 
working in the Chassis Plant refused to 
full cable to an MCC that was live. The 
Government Safety Inspector instead of 
waiting for the Inspector to arrive was 
called. The job was contracted out and 
done by State Electric that night. At 
10:30 the next day, the Chassis crew 
had their monthly safety meeting. Tony 
Leah was there to Ict cveryone know 
how GM had responded to our Electri- 
cian’s safety concern. There was out- 
rage that the threat of contracting out 
could be used to coerce people to work 
unsafely. in a tremendous display of 
solidarity everyone walked out of the 
meeting. 

We applaud this action by the Chas- 
sis tradespeople — unity like this really 
shows that we are serious about safety 
and prepared to support each other. 


Fatality Cover-Up 

On April 29th, a GM Electrician was 
killed in a workplace accident in Flint, 
Michigan. Chris White and Tony Leah 
started making inquiries as soon as we 
heard about it. However, GM Manage- 
ment seems to be trying hard to cover 
up this fatality. Everyone at the GM 
Safety Department claimed to know 
nothing about it. In fact Management 
became so upset at our efforts to dis- 
cover the details that they started a 
smear campaign about us. 

Eventually we had to turn to UAW 
contacts to confirm our suspicions. The 
fatality seems to be the result of im- 
proper lock-out. Despite GM's at- 
tempted cover-up, the lesson is clear 
— our Electricians were absolutely right 
in refusing to work without 100% lock- 
out. # 
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Retirees’ Picnic June 14 


by Viola Pilkey 
Publicity 


T THE OUTSET, LET ME RE- 
mind you of the Annual 
Retirees’ Picnic to be held 
on Tuesday, June 14th, 
1994 at the Oshawa Civic 
Auditorium on Thornton Road South. 
Registration will take place at 9:30 am. 
Come join in the fun. 

With President John Redko presid- 
ing, a moment of silence was held for 
our departed members. Brother Larry 
O’Connor MPP — Durham-York ad- 
dressed the meeting. A lively question 
and answer period followed. 

At our June meeting our speaker will 
be from the CAW Legal Services, ad- 
dressing the topic of “Power of Attor- 
neys”. Kits will be available. 

Donations to the Oshawa Community 
Care and the National Pensioners and 
Senior Citizens Convention in Kitchener 
will be made. Delegates that will be at- 
tending the convention will be Brothers 
Bill Clark and Joe McCloskey. Delegates 
attending the United Senior Citizens of 
Ontario in Ottawa will be Brothers Irv 
Estabrooks and John Greenwood. Our 
congratulations go out to Brother Don 
Powless on his placement to the Board 
of the Public Utilities Commission. 

Brother Roy Fleming gave his usual 
humorous and interesting report on the 
environment. Sister Viola Pilkey will 
attend the OSC Council of President’s 
Meeting on May 13th, 1994. Brother 
John Sinclair, Member-at-Large gave a 
very informative report from the Local. 

Our best wishes go to Brothers Dave 
Broadbent and Karl Zimmermann due 


NOTICE TO RETIREES 


Convention Elections at 
Membership Meeting, 
Monday, June 13, 1994 
for 
CAW National 
Constitutional Convention 


in Quebec City 
August 21 to 26, 1994 
One to be Elected 


| CAW Retirees Conference 
in Port Elgin 
September 4 to 9, 1994 
Eight to be Elected 
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to illness. These brothers spend a great 
deal of time on our behalf. 

The April Dance was well attended, 
205 to be exact. Hopefully, next fall, 
the same interest will prevail. 

Attendance draw winners were: 
Norm Gibson, Arnold Lockhart, Joseph 
Heurkens, John Heurkens, John 
Neuman, Glen Turney, Audrey Mayko, 
Sheila Villeneuve, M. Tessier, Betty Hill 
and Esther Smith. On the counter were 
Brothers Bill Clark, Bob Phinney and 
Dave Broadbent. Brother Broadbent, 
Secretary Treasurer of Local 222 spoke 
to those present and assisted on stage 
with prizes donated by the Local. 

Sincere thanks to the Executive and 
Membership of the Local for their sup- 


CAW 
Retirees’ 
ORNER 
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port of our winter rec- > ky 
reation program and = 
throughout the year. 
Special thanks to recrea- 
tion chairman, Gord 
Pilkey and his committee for all their en- 
deavours. I am sure everyone enjoyed 
the dances and euchres. Euchres will 
continue up to Tuesday, May 31 at 1:00 
pm, then start again on September 13th. 
At the 57th Birthday Banquet of the 
CAW Family Auxiliary #27, executive 
members of our chapter presented Sister 
Jackie Finn and her auxiliary with a mi- 
crowave oven for the kitchen in appre- 
ciation of their kindness and hard work. 
See you at the picnic. Until then — 
keep smiling. # 
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CAW RETIREEES PROGRAM 1994-1995 


DANCES Friday, October 14, 1994 


— Halloween Dance 


Friday, November 25, 1994— Fall Dance 
Friday, December 16, 1994 — Christmas Dance 


Friday, January 13, 1995 


— Winter Dance 


Friday, February 17, 1995 — Valentine Dance 


Friday, March 17, 1995 
Friday, April 14, 1995 


— St. Patrick's Dance 
— Spring Dance 


WEEKLY PROGRESSIVE EUCHRE CARD PARTIES 
Weekly Progressive Euchre Card Parties are held every Tuesday, commencing 
at 1:00 pm. Starting date is Tuesday, September 13, 1994. Join in the fun. Best 


of all it’s free. 


Progress On 


Paragraph 62 
By Brad Gill, CAW Human Rights Coordinator 


I am pleased to report that we have made some progress 
regarding the Paragraph 62 situation. We are currently in the 
process of having the Brothers and Sisters who put in complaints 


Human 
Rights 
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review the areas that they put their transfers in for. Once you 
have looked at the area you will then make a decision as to whether or not you can 
do the jobs in this area. If you decide that you can do the job, you will get it and 
if you choose not to take the job then you will remain in your present area. 

The list is a very long one so we will first have everybody look at the jobs. Once 
we know who is moving and who is staying, we will then begin the process of 
moving people to their new departments. Once this process is completed we will 


then look into the issue of liability. 


This is a positive step forward when it comes to disabled workers having the same 
rights as everyone else when it comes to transfer rights. If you have any questions 
regarding this issue don’t hesitate to get in touch with me at 6110 or pager #97-6110. 

I will continue to keep you informed on this and other issues in September’s 


Oshaworker. 


In closing I would like to wish everyone a safe and happy vacation period and a 


great summer. 
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Is Your Job Causing 


You Pain? 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


ID YOU KNOW THAT IN 
the Car Assembly Plant one 
out of every three employ- 
ees filed a Workers’ Com- 
pensation Accident Report 
in 1993. Did you know that one out of 
every six employees in the Car Assem- 
bly Plant suffered a lost time accident 
in 1993. Did you know that this is an 
increase of 524 more injuries in 1993 
over 1992 accidents. Did you know that 
at the same time the accident rate in 
the Car Plant increased 24.7 percent, 
the Car Plant Hourly Work Force 
dropped by 1200 workers. Did you 
know that the Workers’ Compensation 
payment for General Motors of Canada 
total 100 million dollars a year? 

A large percentage of these claims 
are for Musculoskeletal Injuries (MSD). 
Did you know musculoskeletal injuries 
are disorders of muscles, bones, blood 
vessels, tendons, nerves and other soft 
body tissues. Repetitive strain injuries, 
overuse injuries, carpal tunnel syn- 


drome — are some of the 
expressions used to de- 
scribe MSI. 

Did you know that with Musculo- 
skeletal Injuries pain is usually the main 
symptom. It’s found most frequently in 
hands, arms, shoulders, neck, back, 
legs, and feet. 

Did you know that in 1992 the Car 
Assembly Plant had 1589 reported acci- 
dents. In 1993 our members experienced 
2113 accidents. In 1993 1053 workers 
experienced actual lost time injuries. 

Did you know that the cause of 1082 
of the 2113 accidents in 1993 in the 
Car Assembly Plants occurred because 
of: 1.) Push/pull/lift 2.) Twist/reach/ 
brief 3.) Prolonged effort. 

Did you know that the type of 1208 of 
the 2113 accidents in the Car Assembly 
Plant were classified as: 1.) Strain/sprain 
2.) Irritation/aggravation 3.) Pain. 

Did you know that the CAW Health 
and Safety Reps in the Car Assembly 
Plants believe that these alarming in- 


Media Has 


Biased Outlook 


By Bill Mutimer 


Vice Chairperson, Political Education Committee 


HE PEC MET UP IN PORT 
Elgin on April 22 to 24, 1994 
for our yearly PEC Confer- 
ence. The weekend was 
spent talking about the press 
and how they report the news. Is it 
objective or suggestive? Do they report 
on news in an unbiased manner? Do 
they report the facts and let you make 
your own conclusions or do they put 
their slant on the story? 

We also talked about the terms used 
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Political 
Education 
Committee 


EPORT 


in papers. For instance George Peapples 
is represented as “President of GM 
Canada,” Buzz Hargrove on the other 
hand is represented as “Union Boss” not 
CAW President. Also we read some arti- 
cles about unions on strike. The issues 
such as pay increases, pension increases, 
and or better working conditions weren't 
addressed. Yet, they took the time to talk 
about problems on the picket line, like 
fires, stopping trucks or violence and 

Continued on page 31 
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creases in accidents are the direct result 
of Synchronous Manufacturing and Man- 
agement’s push for the 55 minute work 
hour from our members. 


Report Your Pain 

Did you know that the first thing that 
individuals need to do is report their pain. 
Workers must not accept that pain is a 
part of the process of work. Report it to 
your supervisor and First Aid. If your su- 
pervisor refuses to correct what is caus- 
ing the pain, discuss the problem with 
your Committeeperson and if need be call 
your Health and Safety representative. 

Did you know that the Health and 
Safety Act states that your Supervisor 
“must take every precaution reasonable 
in the circumstances for the protection 
of a worker” Section 27(2)(C). Preven- 
tion, sparked by early identification and 
changing the way you do your job is the 
only answer to the problem of 
musculoskeletal injuries. 

Did you know that workers can refuse 
to work because they believe the ma- 
chinery or equipment is unsafe or the 
physical environment of the workplace 
is such that danger to a worker is likely. 

Did you know that redesigning the 
workplace and applying current knowl- 
edge is the key. The introduction to 
the principles of ergonomics will be 
particularly effective. Fit jobs to peo- 
ple, not people to jobs. For General 
Motors it means improved productivity 
and reduced WCB assessment, for work- 
ers it means a safe workplace. 


Think About It 

If you want to retire from General Mo- 
tors and still be healthy and able to enjoy 
yourself, you have to look after yourself. If 
your job is causing you pain, call me, I will 
do everything in my power to help you. My 
job is to represent workers, I cannot help 
you unless I know about your problem. If 
you don’t want to tell your supervisor, then 
tell your committeeperson or call me your- 
self. My beeper number is *97-3608 and my 
home number is 579-0336. Feel free to call 
me. Yours in safety. ¥ 
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GM Doubletalk 


By Chris White 


Alternate Skilled Trades Health & Safety Rep 


N WEDNESDAY, APRIL 20, 
49C Electricians were asked 
to pull six 3/0 cables 
through a three inch con- 
duit from a live 600 volt 
MCC. These Electricians requested the 
power be shut off to the MCC in ac- 
cordance with GM’s 600 volt permit 
procedure and GM’s safe lock out and 
test policy. When their request was de- 
nied, the Electricians refused under Sec. 
43 of the Occupational Health & Safety 
Act. 

A second group of Electricians were 
asked to do the work unsafely. They 
also refused. 

This work refusal moved into the 
second stage of a work refusal and the 
Ministry of Labour was called and re- 
quested to inspect the workplace and 
make a ruling on likely or not likely to 
endanger. 

The normal practice at this stage of 
the work refusal would be to wait until 
the MOL inspector had made his rul- 
ing. 


Contractors Called In 

GM Management did not give this 
courtesy to the workers but called in 
State Electric to complete the job. Dur- 
ing my investigation I learned State Elec- 
tric was contacted the day before the 
work refusal and asked to quote on his 
job. 

(This whole situation couldn't be a 
set-up could it?) Another fact that came 
to light during my investigation is that 
two separate applications for power 
switching had been filed and permits 
issued to enable the job to be done 
safely and in accordance with GM prac- 
tices. Obviously someone in Manage- 
ment realized the power should be shut 
off to do this job safely. 


Ministry of Labour Arrive 

On April 26, six days later the MOL 
Inspectors finally arrived. They claim 
they were not notified it was a work 
refusal but a labour dispute. 

Their whole report and orders to 
GM were “wishy-washy”. They also 
claim it was impossible to recreate 
the exact circumstances that caused 
the workers to refuse. Therefore a 


decision of likely or not likely to en- 
danger could not be rendered at that 
time. They did write orders stating 
that GM shall provide information and 
instructions to the Supervisors regard- 
ing Sec. 43 of the Act. 

They also ordered GM to ensure that 
pending the investigation and decision 
of the Inspector, no worker shall be 
assigned the work that other workers 
have refused, unless they have been 
advised of the other workers refusal 
and their reasons for refusing in the 
presence of their CAW Health & Safety 
Rep. 

These orders did not go far enough 
or address all of the concerns of the 
workers and have been appealed by 
the Union. Grievances have also been 
filed. 


Health & Safety Complaint 
Answered 


filed the following H & S com- 
plaint form with Bert Bicknell, 
the Superintendent in charge of 
the 49C workers: 

“I protest reprisals, intimida- 
tion and/or coercion of the 49C work- 
ers by GM Management in violation of 
Sec. 50(1) of the Occupational Health 
and Safety Act. I am also protesting the 
violation of the General Motors safe 
lock-out and test policy by GM Manage- 
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ment. I demand the 
workers be given 
written confirmation 
that no future work 
will be contracted 
out while a work refusal under Sec. 43 
of the OHSA is in progress.” 

Bert Bicknell gave the following an- 
swer to justify the unsafe assignment 
and the contracting out of our work. 


Position of Superintendent: 

Every effort was taken to ensure that 
the Company action in this situation 
was consistent with GM policy, ap- 
proved safety procedures and overall 
good practice. The Company consulted 
with competent professionals both in- 
side and outside the Company. I under- 
stand the issues raised have been ap- 
pealed to the MOL. We are confident 
that the case will prove conclusively 
that General Motors’ management acted 
appropriately. 

Date: May 13/94 

Title: Dir. for absent Supt. — S. 
Anderson 

Signed: B. Bicknell 


In Conclusion 
I believe the statistics show that 
Skilled Trades call very few work refus- 
als in comparison to other groups. Man- 
agement should take a refusal very seri- 
Continued on page 32 


again they don’t state why these events 
took place. Were the strikers justified? 
They didn’t report that. 

The bottom line is you can’t believe 
everything you read. Take a look at 
news articles and try to read between 
the lines, Don’t take everything in the 
paper as gospel. Our committee would 
like to thank our local for letting us 
attend this conference. 

The CLC takes place in Toronto on 
May 16-19, 1994. Therefore, a report 
won't make it to press until the Sep- 
tember issue. Seeing this is the last edi- 
tion until then, I would like to wish 


you a safe and enjoyable summer vaca- 
tion. Don’t forget our picnic on June 
25th, 1994 (rain date June 26th, 1994). 
It’s a good time for family and friends 
to meet for a fun day with plenty of 
activities. 

In closing, Brother Zimmermann is 
well on the road to recovery and should 
be returning to work in the not too 
distant future. Until he returns, your 
Pension Representatives are Moe Bryan 
and Charlie Peel. They can be reached 
at 644-1277 or call the union hall. There 
is no longer a rep at 644-6342. 

Until next time... 
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Certification Training For 


Health And Safety Reps 


By John Graham, 


Certified Health & Safety Member 


Fab Plants & South Stamping. 


ERTIFICATION TRAINING 
has now been completed 
for all CAW Health and 
Safety representatives at 
General Motors, Oshawa. 
The training course was 120 hours, 
scheduled over a three month period, 
testing was done at the end of each 
week and upon returning to work a 
“Workplace Assessment” must be 
completed and mailed to the Work- 
ers Health and Safety Centre within 
30 days. 


Workplace Health and Safety 
Agency 

The Workplace Health and Safety 
Agency, a bipartite (two party) organi- 
zation of labour and management, is 
committed to promoting and enhanc- 
ing the highest degree of physical, 
mental and social well being of work- 
ers. This will involve empowering the 
workplace parties to direct their des- 
tinies, so that the incidence and con- 
sequence of accidents, illnesses and 
diseases arising out of events and ex- 


occupational 
illnesses 


every year’ 


posures in the workplace can be re- 
duced. The agency will strive to 
achieve these objectives through joint 
labour management leadership and co- 
operation under the letter and spirit 
of the Occupational Health and Safety 
Act of Ontario. It will include the gen- 
eration of knowledge on Health and 
Safety hazards; development, delivery 
and administration of education and 
training programs for the workplace 
parties; promotion of occupational 
health and safety; development and 
publication of standards of perform- 


Health and Safety Report 


ously and do all in their power to ad- 
dress the concerns of their Skilled 
Trades workers. In fact a GM Health & 
Safety Policy letter signed by George 
Peapples states in part: 

“It is incumbent upon Management 
to continuously foster awareness and 
appreciation among all employees of 
the importance of pursuing safe and 
healthy practices. The GM of Canada 
Health & Safety Business Plan is de- 
signed to ensure the Health & Safety of 
all employees.” 

In practice what this means is, GM 
will intimidate and coerce the workers 
to work in an unsafe manner. When 
this fails they will contract out our work 
and then coverup their actions in state- 
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ments like Bert Bicknell made! If this 
isn’t double talk and BS I don’t know 
what is. 


Fatalities 

Just over a week after the work 
refusal in Oshawa, an Electrician was 
killed at a GM plant in Flint, Michigan 
caused by an improper lock-out. The 
fatality that occurred in Oshawa in 
1986 was also an Electrician (Larry 
Bews) caused by a failure by GM to 
lock-out. 

Now we have Electricians demand- 
ing power to be locked out so they can 
work safely and General Motors refus- 
ing to do so. 

You figure it out! # 
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ance for health and 
safety; direction and 
supervision of fund- 
ing, and; encourage- 
ment of the bipartite 
approach for continuous improve- 
ment throughout the health and safety 
network. 


Why Certify? 

According to Workers’ Compensa- 
tion Board statistics, Ontario workers 
suffer more than 400,000 injuries and 
illnesses each year that are directly 
related to their jobs. Tragically, almost 
300 people are killed at work or die 
of occupationai ilinesses every year. 
These numbers are only for claims 
that have been allowed by the WCB. 
The true extent of the health and 
safety problem is much greater. Words 
in the law are not enough. Action in 
the workplace is needed. Recent 
amendments to the act have placed 
more power and resources in the 
hands of those who are directly af- 
fected. The purpose of the Certifica- 
tion Program is to impart the knowl- 
edge necessary to enable “certified 
members” to perform effectively un- 
der the Act, with the goal of safer 
workplaces and significant reductions 
in the incidence of occupational ill- 
ness, injuries and deaths in Ontario. 


In Closing 

The Occupational Health and Safety 
Act includes three fundamental rights 
of workers, They are: 

The right to know; 

The right to participate; 

The right to refuse. 

If you feel your working environment 
poses a safety hazard to yourself or a 
fellow worker, bring your concern im- 
mediately to your supervisor. If your 
problem is still not resolved at that time, 
tell your supervisor to contact your 
health and safety representative. # 
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By Doug Crough 


Recreation Chairperson and Alternate SUB Rep. 


Y NOW YOU'VE HEARD 
that the dates for our Annual 
Picnics are as follows: The 
Retirees Picnic will be on 
Tuesday June 14th at Os- 
hawa’s Civic Auditorium. Registration 
begins at 9:30 am with Bingo and other 
cash draws starting at 11:00 am. Once 
again we have the “Old Time Fiddlers” 
appearing to provide some high step- 
ping, knee slapping tunes through the 
lunch hour. 

Marg McDougall of the the Auxiliary 
#27 has come up with a new menu for 
dinner this year which I’m sure you’ll 
enjoy, so please plan to attend. 


Local 222 CAW 48th Annual 
Picnic 

Due to the fact that our holidays fall 
on the first two weeks of the July, we 


had to move our Local 222 CAW 48th 
Annual Picnic to Saturday June 25th 
(rain date June 26th) and of course the 
site remains the same, just east of the 
union hall. 

Tickets for all our major prizes will 
run an extra day beginning on Monday 
June 20th, and ending on Friday June 
24th. Sales begin at 8:00 am and end at 
8:00 pm and remain the same at $5.00 
per ticket. Roy (Hawk) Fleming and the 
Union Rod and Gun Club will once 
again be raffling off a boat and motor 
for $2.00 a ticket. So as you can see for 
$7.00 you could walk away with a 
pretty darn nice prize. Get your ticket 
and plan to attend. 


Ball Tournament 
Walt Tarasewicz will once again look 
after our Annual Picnic Ball Tournament 


PEL, A Negotiated 


Benefit 


By Rick Roberts 


NE OF THE MORE SERIOUS MISCONCEPTIONS 
plaguing our membership has to be the average 
workers’ perception of the “Paid Education Leave” 
program. For those of you who still believe this is 
merely a four week sabbatical at union expense, I'd 
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like to clear up a few things for you, based on my experience as 


a PEL student and a discussion leader. 


The PEL program is not a training camp for brain washing people into a control- 
led life-style or thought process. What it is, basically, is an educational tool that is 
offered to CAW members in order to show them what the labour movement is all 


about. 


Contrary to popular belief, PEL is not funded by your dues dollars, but by the 
company. It is a negotiated employer funded, but union controlled, benefit. The 
corporation contributes three cents per hour worked by each employee into a 
special fund. It is this fund that pays for the workers’ time off the job plus the 
expenses of the program. It costs approximately twelve thousand dollars for one 


student to attend. 


The program runs four weeks, usually divided into one week per month ses- 
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48th Annual Picnic 
On June 25th 


Recreation 


which will be held on 
the Lakeview West 
Diamonds by the Un- 
ion Hall and begin at 
9:00 am sharp. Walt as in years past 
does a super job with this tournament 
so bring the family down, catch some 
great ball and then slip over to the hall 
for a belly full of chips, pop and rides 
and you might drive away with a new 
car or truck. 


Horseshoe Tournament 

This year we plan to hold a horse- 
shoe tournament on the west side of 
the union hall where the two pits are 
located. (Weather permitting.) Registra- 
tion will begin at 10:00 am with the 
tournament starting at 11:00 am sharp. 
The tournament will be a double knock 
out (A & B divisions) with the prize 
money depending on the number of 
teams entered. Hopefully we’ll get 24 
teams. Jim Jackson of Labatt’s has also 
offered prizes for the winners. All play- 
ers must be CAW members in good 
standing and provide proof if requested. 


Dance at Night 

Back by popular demand we've de- 
cided once again to hold a dance at the 
hall after the Picnic featuring the popu- 
lar local band “Strange Alliance”, play- 
ing a wide variety of tunes from the 
G0’s to the 90’s. Being the last Saturday 
of Fiesta Week she’ll be packed, so be 
there early. Doors open at 8:00 pm. 


Rec Wrap Up 

We (the Recreation Committee) have 
been unusually busy recently trying to 
accommodate the requests for baseball, 
golf and bowling. Very seldom is some- 
one turned down, but if for some rea- 
son you haven’t heard from us, please 
phone Marlene on the switchboard at 
the union hall to see if your cheque is 
there (723-1187). Remember you must 
furnish a number where you can be 
contacted and we only meet once a 
month, so please be patient. 

See you at the picnic! # 
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Not A Paper Committee 


By Dave Patterson 


Chairperson, Human Rights. 


T THIS TIME I WOULD LIKE 
to wish Russ Rak a happy 
retirement, although he will 
still be on the committee. 
Regretfully one of our mem- 
bers has resigned and the next runner- 
up was Bill Mussington. I would like to 
welcome him onto the committee as 
Recording Secretary. I am not only 
proud to be the Chairperson of this 
committee of the largest Local in 
Canada, but I am also proud to be the 
First Chairperson of Colour. 

Being from Pakistan some people 
wonder how I got my name. My father 
was born of East Indian parents, and he 
lost his mother at the age of two. So 
his father gave him up for adoption to 
the first missionaries in India under the 
British rule. They were from Scotland, 
and their name was Patterson. Pakistan 
is an Islamic country with about one 
percent Christian population. Being a 
Christian I was a minority in my own 
country, where human rights are not 
respected. Canada being a free country 
has the freedom of religion. This is why 
we all should learn about each other’s 
history and know why and where each 
one of us came from. This is why 
multiculturalism is important. 

On April 24th, 1994, I was elected 
President of the Multi-Cultural Council of 
Oshawa/Durham which consists of 64 
organizations and 49 individual members. 
The duties of the Chairperson is to call 
and set the tone of meetings, give thought 
to problems to be deait with and share 
and delegate responsibility for work, seek 
ideas of others, and know how to in- 
volve them in decision making. A chair- 
person must also convey the idea at the 
end of every meeting that something has 
been accomplished, must get the job 
done and follow through. They should 
always know what the rest of the union 
is doing. 

Men are not oppressed as men, but 
women are oppressed as women, and 
members of racial and/or economic 
groups and classes, both males and fe- 
males, are oppressed as members of 
those races and/or classes. 

Since its beginning in the early 1900's, 
auto employment has been the most ex- 
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clusive domain of white men. Manage- 
ment segregated both white women and 
men of colour from white men. Gener- 
ally, these two groups of workers were 
subject to comparatively inferior terms 
of employment. However, employers did 
not use white women and men of colour 
interchangeably. 

On September 18, 1968 white women 
from UAW Local 222 organized their own 
Women's Committee to address gender 
inequality. This was one of the first of its 
kind in Ontario industrial plants. Racial 
discrimination was addressed through the 
white, male dominated Fair Practice and 
Anti-Discrimination Committee, which 
eventually became known as the Human 
Rights Committee. 


Reasons for the Committee 
People usually have more ideas by 
pooling experience. It is impossible to 
work out all program details at a board 
meeting, It removes part of business 
from local union meetings. We don’t 
have enough paid !ocal union staff and 
so we depend on volunteers. It pro- 
vides an opportunity for more people 
to participate. Sometimes it is neces- 


Human 
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sary to have a small 
group solve prob- 
lems. Involving peo- 
ple in making deci- 
sions builds loyalty 
and results in their working harder for 
the union. 

No committee operates in a vacuum. 
They usually operate best if business is 
conducted informally. Exchange of in- 
formation ties the committees together. 
We form a network with other stand- 
ing committees and work closely with 
the Local Executive Board and the Na- 
tional Union. We keep in touch with 
other Human Rights Committees, the 
Ontario Human Rights Commission, the 
Federal Human Rights Commission, the 
Ontario Federation of Labour and the 
Canadian Labour Council. 

These committees are not just com- 
mittees on paper. They can be, but only 
if you think that. We can make them 
active if we want to. Sometimes you can 
have all the education and training, but if 
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sions, and is instructed by other co-workers. It is meant to show our members the 
other side of the coin, so that we can formulate our own opinions and convic- 
tions. As a result, we can become equipped to make our decisions, simply because 
we have now had an opportunity to have all the information — as opposed to just 
one side of it. 

In Port Elgin, members have the good fortune of learning and sharing experi- 
ences with other CAW members from right across the country, It is soon discov- 
ered that problems and instances you may have thought only occurred in your 
workplace are in fact being experienced everywhere. In this way, collectively, it 
becomes easier to work out solutions and alternatives. 

They teach you things such as media manipulation, basic bargaining, some econom- 
ics, effective speaking, and how to have input at union meetings and conventions. 
They show you our history, our present, and where we are heading in the future. 

It costs you nothing, and the experience is very rewarding. I would even bet 
that the most skeptical of our members would change their point of view once 
they arrive at the modern facility. 

I highly recommend this program to all our members and am willing to assist 
anyone who wishes to participate. Please don’t let rumours and speculations make 
your mind up about PEL. Experience it first! Then decide. I’m sure you’ll find, as 
did over three thousand before you, how stimulating an experience it is. # 
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Solutions To 


By Orville Faught and John Le Surf 


HE RECESSION HAS TAKEN ITS TOLL ON MANY 
people over the past few years and over 60,000 
Canadians had to declare bankruptcy in 1993 in 
order to get out from under this debt load. It has 
been reported that over 400,000 people are pres- 
ently having financial difficulties. 

In order to address the concerns of individuals experi- 
encing financial difficulties, the Bankruptcy Act was 
amended on December Ist, 1992, to allow individuals who 
are experiencing financial difficulties to enter into an agree- 
ment with their creditors to reduce the amount due and/ 
or extend the time to pay their debts. The new process is 
known as “consumer proposal”. The following is a simpli- 
fied view of the process and answers many frequently 
asked questions. 


How Does It Work? 

With the assistance of a Trustee, a debtor reviews his or 
her income and living expenses to determine how much is 
available for payment of outstanding debts. The trustee and 
the individual then put together an offer (proposal) to the 
creditors, A copy of the proposal is then forwarded to the 


Debt Problems 
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tors request a meeting be 
held, the proposal will auto- 
matically be accepted. 

If more than 25% of the creditors request that a meeting 
be held to consider the proposal, the Trustee will hold a 
meeting and the creditors will then vote on whether to 
accept the proposal. 

If a meeting is convened, the creditor will register their 
vote at the meeting. If a majority of creditors accept the 
proposal the proposal will be approved and will be binding 
upon all creditors. 


What Happens To Those Creditors Who Vote 
Against The Proposal? 

If a majority of the creditors approve the proposal, even 
those creditors who vote against will still be bound by the 
proposal. 


What Happens If The Proposal Is Rejected? 

If the Creditors reject the proposal the debts will be re- 
vived and regular payments will be due to the creditors. The 
individual may then need to consider personal bankruptcy. 


creditors by the Trustee. 


How Will The Proposal Be Accepted? 


How Much Can I Owe? 


If within thirty cates after the proposal is signed no credi- 
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you have not personally experienced dis- 
crimination and harassment, you cannot 
be effective. Inactive committee mem- 
bers should be dropped, because poor 
committees give the union a black eye. 
Therefore, I encourage more Visible Mi- 
nority members to attend union meet- 
ings so that you know what is happening 
in our union. This will encourage you to 
run for these committees and other un- 
ion positions, so that our union becomes 
more reflective of its members. Just re- 
member that our world is not measured 
from horizon to horizon by distance, but 
by the extent of our understanding. 


Our Goals and Purposes 

Many people have asked me the pur- 
pose of this committee. Our mandate 
is to assure the full rights of all mem- 
bers of our union and other organiza- 
tions in the community, regardless of 
their race, colour, sex, creed, marital 
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‘Human Rights C 


status, sexual preference, disability, 
political or religious affiliation, or eth- 
nic origin. Our goal is to keep the mem- 
bership informed on steps taken to guar- 
antee full rights and we hear complaints 
in full confidence where these rights 
have been infringed either by manage- 
ment or by other union members. 

We refer you to the in-plant com- 
plaint procedure, and if you are not 
satisfied, then you contact us. 

On March 11th, 1994 our Plant Chair- 
man, John Caines filed a Policy Griev- 
ance concerning the delays of human 
rights complaints, with reference to 
time limits and obligations and that this 
should be corrected immediately. After 
persistent complaining the company 
has started painting the washroom walls 
black to avoid indecent graffiti. They 
have also banned the display of sexist 
and nude photographs in the plants 
since December. 
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In order to utilize these new provisions of the Act, an 
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We have a well-defined function and 
report regularly at union meetings and 
in The Oshaworker. We have attain- 
able goals with deadlines. We consult 
in confidence with responsible union 
officers on progress. I know that hu- 
man rights is a sensitive issue. Some 
might think that we only support mi- 
nority groups. This is incorrect. We 
fight for everyone’s rights. 

Human rights are meaningless with- 
out some ability to see the world and 
human lives as they are. We all should 
be supportive of each other’s rights. 

So if you feel that your rights or some- 
one else’s rights are being violated, 
please write to us at the Local Union 
Hall for guidance. At this time on the 
behalf of the committee, I would like 
to wish everyone a safe and happy sum- 
mer holiday. Hope to see at the CAW 
Annual Picnic on June 25th, 1994 or 
see you in September. # 
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Family Day A Success 


By Natalie Halay 


Chairperson, Women’s Committee 


that to you. 

But for those who choose to spend 
the day at the union hall May 15th, 
most were presented with a day of fun, 
entertainment, good food and prizes. 

The Caribbean group under the di- 
rection of Antionette Sealy told us of 
today’s Caribbean woman. She was 
joined by Lydia Frances and George 
Blake who enthralled us with their story 
telling. Lastly, the Hummingbird Danc- 
ers of Club Carib who dance primarily 
to Caribbean folk music and calypso 
performed the dance “Bachannal Time’. 

The Philippine Solidarity Group 
showed us a video on the struggles of 
the Philippino people. Sister Pet Cleto 
gave a brief presentation on the situa- 
tion of women workers, which was fol- 
lowed by a few songs by their cultural 


group. 


AYBE IT’S A SIGN OF THE TIMES 
when this community and its em- 
ployers see no way around com- 
petitiveness and market share other 
than overtime and more overtime. 
What do workers do with their one day spare 
time, and in some cases, no spare time at all? 
They spend it with their families. But for the 
most part, wage earners are just happy to rest 
their overworked bones. In that case I can un- 
derstand why people are a little lethargic and 
just want to stay home. Work sometimes does 


In the afternoon, Rick and Judy per- 
formed on guitar and five string banjo. 
They had performed at more than 1000 
concert venues in Canada and the 
United States. On this day, they encour- 
aged audience participation and bright- 
ened the eyes of the children with their 
warm and touching children’s songs 
and stories. 

The Whole Loaf Theatre performed 
the play “The Real Sleeping Beauty” to 
the wonder and amazement of children 
and parents alike. The puppeteering 
talents of this three person theatre 
group kept the children and glued to 
their seats. As David Anderson said, 
“They have never had such a warm, 
attentive and appreciative audience.” 
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individual can not owe more than $75,000. excluding mort- 


gages on a principle residence. 
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Last but not least, 
our own local magi- 
cian Earl Brown per- 
formed for the chil- 
dren magical tricks 
and slight of hand that kept them in- 
volved and curious. For those of you 
that weren’t there, maybe next time. 

Some of the entertainment would not 
have been possible without the coop- 
eration of an organization called 

Continued on page 37 


What Happens If My Wages Are Being 


Once a proposal is filed all legal actions including 


Will I Lose My Car, Or Other Assets? 

The proposal is not a bankruptcy, accordingly, the as- 
sets would not be taken by the Trustee. However, if an 
asset has been pledged as collateral, separate arrangements 
with the creditor that hold the security will have to be 
made. 


How Much Does It Cost? 

The Trustee’s fees are set out in the Act which provides 
that payment of $250.00 will have to be paid at the time of 
the proposal is filed and a further $250.00 at the time the 
proposal is accepted. This is in addition to the monthly 
payments offered as a settlement to the creditors. 
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garnishees, statements of claim and wage assignments by a 
credit union will be stopped. Support payments and criminal 
fines imposed by the court however cannot be stopped. 


Give Me An Example 

An individual owes $30,0000. in credit card depts with 
minimum monthly payments of $1,000. per month. With net 
income of $2,500. per month and expenses of $1,800. for 
food, clothing, shelter, the debtor could offer $500.00 per 
month for 36 months. Therefore, if the proposal is accepted, 
the individual would only have to pay $18,500. (36 pay- 
ments X 500/month plus $500.) as a full settlement of the 
amount due to the creditors. ¥ 
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Mariposa in the Schools and its Execu- 
tive Director Liz Chappal. It is an un- 
likely link, union and entertainment, but 
none the less, a nonprofit, charitable 
organization dedicated to the aware- 
ness, appreciation and propagation of 
tradition and contemporary fund-rais- 
ing in the local community. They en- 
sure the accessibility of arts in educa- 
tion programming for everyone. 

There were many children’s and 
adult prizes donated and won by those 
that attended the forum as part of the 
attendance and door prizes. The win- 
ners of our ticket prizes were Hans 
Hartman, two Blue Jays tickets; Greg 
Kapuscinski, the Durham Squash Club 
membership; and Pam Ranich, the 
Rosedale certificate and night at the 
Travel Lodge. The fourth prize was won 
by someone who attended the forum. 
Thanks and congratulations to all the 
winners and those who bought a ticket 
for this worth while cause. 

The Jay Cees had donated a bicycle 
for some lucky child. The prize was 
won by Carol Rearley who in turn do- 
nated it to the Denise House. Special 
thanks go to Richard Cleveland of the 
Jay Cees for his help. 

The women who were instrumental 
in procuring all the prizes donated for 
the attendance, door, childrens draws, 
and also major ticket prizes were Barb 
Craig and Kathy Fowlie and Karen Dolan. 
Congratulations on a job well done. 

And to the rest of the committee, 
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thanks for the time and effort needed 
to make this a success: Sharon Howell, 
Carol Balsdon, Wanda Weightman, and 
Winnie McKinley from Local 222, as 
well as the women of Local 370 CAW: 
Bonnie Reid, Carol Rearley, Kelly Gill 
and Jackie Graham. 

The committee raised a total of 
$1,823.00 to be used to sponsor a room 
at the Denise House, a shelter for abused 
women and children. There to accept 
the bicycle donated by the Jay Cees was 
the winner Carol Rearley, joined by the 
Executive Director of Denise House and 
guest Sandra McCormack. 

Much thanks goes to the Executive 
for their support in this venture, to the 
Ladies Auxiliary for providing a won- 
derful lunch, and to the women that 
staff the local union hall for being so 
supportive. We’d also like to thank 
Drummond White for taking the time 
out of his busy schedule and family day 
to be with us. And last, but not least, 
all the local businesses who donated to 
this worthwhile cause. 

Many have often asked what unions 
are for and indeed what the Women’s 
Committee does. A union is a nonprofit 
organization that exists for the benefit 
of its members. We as a union do not 
exist in isolation of its community. Our 
members live and work within the com- 
munity and as taxpayers, we all make 
Durham Region what it is today. Un- 
ions are more than going on strike and 
asking for higher wages. The purpose 
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The Whole Loaf Theatre “does” 
The Real Sleeping Beauty. 


of our committee is to educate, assist, 
and make links to the community. We 
speak out when there is injustice, we 
assist when people need help, we edu- 
cate and share our education with our 
members and the community at large. 
Sometimes through our coalitions in the 
community, we also volunteer our serv- 
ices to many charitable causes. Thanks 
Denise House, it was a pleasure. 

Come and join us June 25th at the 
CAW Picnic and visit the Women’s 
booth to fill out a ballot for an attend- 
ance prize. ¥ 


Fish Bite Better Outside The Mall 


By Gord (Chief) Lindsay 


OST OF US SIMPLY COULDN’T WAIT FOR THE 
warm weather, letting us truly shed the nasty 
winter doldrums and start to enjoy the wonders 
of the outdoors, The younger people could hardly 
wait to get out on the old ball diamond to ham- 
mer the ball and shag a few long balls. The part time fisher- 
men started to clean out the fish box and get the gear into 
working order. The campers are airing out the camping sup- 
plies and preparing for the annual two week holiday. 

Those of the brothers and sisters who have left with a 
retirement package or are leaving in the next few months 
and haven’t prepared for retirement will be heading up to 
the Mid-Town Mall to watch the world go by. What a terrible 
shame. 

Many of the brothers and sisters fail to realize that when 
they retire they will have one fifth of their lives left to enjoy, 
plus at least 2,000 hours more of time to do whatever they 
want to per year. 

We have a Pre-Retirement course set up by GM/CAW to 
help the brothers and sisters to better prepare for the transi- 
tion from worker to retiree. 

I have tried to talk to some of our younger brothers and 
sisters to take a few hours out of their busy schedule to attend 
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our Classes because by starting when you're 
younger they will have more options to pur- 
sue and plan for a better retirement. For ex- 
ample — TV viewing is not the best way to 
spend our leisure time. You need to find 
something that challenges you. Digging in 
the garden, cleaning up around your property, even washing 
and waxing the car. These are all challenges. Take time to do 
something with the kids. Remember, they won’t be around 
forever and they will be leaving the nest. 

By filling in the attached application you will start now to 
begin to think about the major adjustments that will be 
necessary for you and your spouse to adapt to your new life- 
style. 

I would also like to see some of our former Van Plant 
employees take advantage of our Pre-Retirement Course. 
There was a Pre-Retirement course set up there and well run 
by Jean Wills and David Lee, but if you missed it or like to 
review ours — Please feel free to fill out the application and 
plan to attend. # 
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prepare for their retirement. 


Time, and Community Activities. 


Please Print 


Name Serial No. 


Spouse's Name Home Telephone No. 


lf “Yes” Please Give Approximate Date 


Pre-Retirement Course Application 


The CAW bas agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you. You are expected to attend all four sessions. If you would like to 
participate in this course, please fill out this application form. 


Dept. No. ____——__—s Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: L) Yes L] No 
Have You Planned A Retirement Date (] Yes L) No 
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Summertime And 
The Fishin’ Is Easy 


By Roy Fleming 


HE UNION ROD AND GUN 
Club Championship Trap 
Shoot will be held on Sun- 
day, June 5th, 1994 rain or 
shine. The Lewis system will 
be used in scoring. This trap shoot will 
be at the URGC property, north of New- 
castle town. It will be a fifty bird shoot 
Starting at 10:00 am going through un- 
til 2:00 pm, all trap shooters are wel- 
come, especially mother and the kids. 
This is a trophy shoot for placement 
trophies. There has not been a repeat 
winner in over fifty years of champion 
trap shooting. Hope to see you there. 

I received my 1994 fishing regula- 
tions. I did not see big changes except 
where there was no count on the 
number of black crappies a fisherperson 
could take, it is now thirty per day in 
some areas. It only seems like yester- 
day when we noticed fisherpersons fish- 
ing for panfish. We laughed at these 
people, now we fish crappies in the 
early season and we are having a great 
day of fishing. With pollution so preva- 
lent in the local lakes and streams, many 
natural spawning beds are covered with 
pollution and silt. Fish like pickerel and 
bass plus the trout and salmon are hav- 
ing a hard time spawning. The muskies 
and pike spawn in the marsh areas that 
are torn up and dredged for cottage 
property or boat marinas. The panfish 
seem to survive in a different environ- 
ment and have adjusted to the chang- 
ing waters. As the larger fish become 
scarce that feed on the panfish, these 
panfish have a greater chance to sur- 
vive. So if you have not tried fishing 
black crappies early in the season get 
out that long bamboo pole and start 
fishing these panfish. Black crappies can 
be cleaned and filleted very fast with a 
electric kitchen knife and are very tasty 
to eat this early in the season. 


Smelt Fishin’ 

Smelt fishing in Lake Simcoe with a 
dip net can be fun as the smelt spawn in 
the shallow water on the sandy beaches. 
The night of catching a couple of bush- 
els of smelt in Lake Ontario is gone. You 
could go to the shores of Lake Ontario at 
night smelt fishing and maybe catch a 
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dozen fish. They say the big salmon and 
trout in the lake feast on the smelt all 
year but I have other ideas where the 
smelt went to. Pollution in Lake Ontario 
is killing the baitfish. As I had my morn- 
ing walk along the banks of the Oshawa 
Creek I noticed very few spawning rain- 
bow trout. Maybe most of the spawning 
beds were covered with silt and empty. 
There were a few male fish darting into 
the deep holes of the creek. The white 
suckers were more plentiful than in most 
years. The Harmony Creek had large 
schools of white suckers spawning in the 
shallow water. As a lad I had many a wet 
foot fishing suckers with another hun- 
dred people at night in the Harmony 
Creek. Spearing was permissible in those 
days, there were no trout or salmon in 
any of the local streams or creeks. There 
were some brook trout further north on 
the local streams near Blackstock and 7A 
highway. The white suckers are the food 
for the large fish and why some school 
kids kill them with clubs and leave them 
along the creek banks has upset me as 
well as other people. 


Butterflies Are Free 

Butterflies; there are millions and they 
all look different. We, in this part of the 
country, know the white cabbage butter- 
fly that lays its eggs in the cabbage plant 
and a worm hatches and eats the cab- 
bage making it useless to eat or to be put 
in storage. The monarch butterflies are 
the most common to us. It is large and 
colourful. The adults will fly from Mexico 
and the southern USA arriving here to lay 
eggs that hatch mostly on the milkweed 
and the larvae feeds on the leaves. The 
pupa develops into a butterfly after the 
wings dry. The butterflies start their lei- 


surely trip back to 
Mexico and the USA tak- 
ing four to eight weeks 
where they feed and spend their winter. 
The adult butterflies that have laid the 
eggs hang around until early fall and start 
their long migration south. Most of these 
butterflies do not make it to the south 
land. 


Girl Or Boy? 

You may have walked the shores of 
Lake Ontario to find thousands and thou- 
sands of these butterflies dead on the 
water or washed up on shore. Do not 
despair for they are not breeding stock. 
If you pick up a monarch butterfly and 
spread the wings and you can literally 
see through it, that is a female. If you 
examine a monarch with its wings spread 
open and you cannot see through it and 
it looks more rugged, that is a male. 

There are many people banding but- 
terflies and a group in Cobourg have an 
ambitious program headed by Audrey 
Wilson and with the help of local kids 
they band many monarchs every year. 
The band can be noticed if you open the 
wings, you will notice a small sticker on 
the shoulder with a number that has to 
be read with the help of a scope. The 
banding has revealed many stories and 
the returns are few. Most of the banded 
monarchs that are found by the natives 
in Mexico are sold. The people doing the 
banding never hear from the banded but- 
terflies. The butterflies that end up in 
Texas for the winter and others fly to 
California have few returns. 


Maybe Some Salt? 
The monarchs have few natural en- 
Continued on page 40 


Did You Know? 


In order to receive Bereavement Pay for attendance at a funeral 
out of Province, the Company requires written evidence, i.e.: 


* Letter from the funeral home or presiding Clergy person; 

¢ Airline tickets it applicable etc.; 

¢ Completing all sections of the form correctly speeds up the 
processing of your claim. 
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At left, from left to right: John Kovacs, 
President of Local 222; L. Pasternak, 
President of the Hungarian Fed- 
eration of Metal Workers MP.P.; 

L. Kunn, M.C. of the celebration and 
Z. Hody, Secretary to the Hungarian 
Federation of Metal Workers. Above, 
the Class of Eger: Union Represen- 
tatives with Maureen Kirincic in 


centre. 


Union Rod And Gun Club 
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emies except the weather; storms, rain, 
and big wind. Most birds will not eat 
monarchs, they must have a terrible 
taste. If you find a monarch butterfly, 
examine it. You might find one that 


Constitutional 
Convention 
Resolutions 


The following resolutions to the 
upcoming CAW Constitutional Con- 
vention to be held on August 22-26 
in Quebec City were submitted at 
the Local 222 General Membership 
Meeting of May 5th, 1994. The reso- 


lutions read as follows: 


“That the entire executive 
board of the National Union 
CAW be voted upon and elected 
by the total membership of the 
CAW.” Carried. 

“That the CAW National Staff 
Representative be elected in a 
geographical area by the mem- 
bers they represent.” Carried. ¥ 
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has been banded for migration. 

One morning fishing in the early sea- 
son, we watched a large black bird sit- 
ting in a bush. We thought it might be a 
turkey vulture. I thought it had to be one 
of the immature eagles from last season; 
the bird book says, eagles do not get 
their full coloured feathers until they are 
two or three years old. I got out my bird 
book and we were more than sure it was 
an immature eagle. As we slowly drifted 
towards the eagle it flew a few feet and 
landed near a goose nest and started eat- 
ing the eggs. After feasting the eagle flew 
away to a small leafless tree and stayed. 
We kept fishing. I have seen turkey vul- 
tures and eagles circling overhead on the 
bright windy days of fall. This is one of 
the benefits of twenty three years of re- 
tirement and lots of time to loaf and en- 
joy life. 


No Thanks To NAFTA 

The import of auto parts from Mexico 
is bad. The import of fishing equipment 
from those offshore countries is awful. 
The baits are a poor imitation of the real 
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thing. These baits are pretty and colour- 
ful and the action is not true, the hooks 
are a poor quality, and the plastic coating 
will crack and break. Now baits are arriv- 
ing from Mexico that are a real copy but 
the quality is poor and the price is the 
same as a high quality bait. You do not 
need a million baits, only a few good 
ones, and you only use one at a time. I 
hate myself when I am taken by goods 
made and distributed under false disguises 
as a good quality bait. If you must buy a 
bait, buy Rapalas, and Williams Wobblers, 
or any other good Canadian bait. 

There is lots of great fishing ahead so 
send in those fish entries to make our 
trophy director Jim Barnard happy. Sun- 
day, June 5th, 1994 Club Championship 
Trap Shoot at Newcastle property. Watch 
for a throw away sheet. Indoor target 
Thursday evening and Sunday morning, 
same goes for trap shooting. The motor 
boat and trailer is family matched set so 
get your Union Rod and Gun Club Card. 
If you are sending money for your picnic 
tickets, don’t forget the $2.00 for your 
membership card. # 
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FOR SALE 


1979 Corvette, white, 350-350, new 
motor, new tires, best offer, call Keith 
for more information. Call: (905) 623- 
4675. 


Fibreglass laundry tub, 1993 Lumina 
low mileage, 1990 Blazer, 4 wheel 
drive. Call: 728-4209. 


20' Awning for trailer with all attach- 
ments, brown $600. or best offer. 
Call: 728-1486. 


Toro lawn mower 5 hp, self propelled 
mulcher, golf clubs, men’s left hand, 
3 woods, 8 irons, 1 putter, O Boy 
cart, bag. Call: 725-0235. 


84 Celebrity, 4 door, V6, reliable car, 
original paint, has been well main- 
tained, $1,000. as is or best offer. 
Call: 436-7909. 


19' Grew boat with double wheel 
trailer needs TLC, Ford motor run- 
ning condition asking $4,500. as is. 
Call: 571-1290. 


1988 Buick LeSabre Ltd., 140,000 
km, Michelin tires, 40,000 km, new 
radiator, brakes, rack & pinion steer- 
ing, air cond, overhauled. Call: 428- 
8445. 


Hagstrom guitar electric like new 
$470. Coldspot fridge, Kenmore 
stove, h/gold $150. each, coffee end 
tables $50., suitable for cottage. Call: 
728-9096. 


Coke machine in working order 
$275., folding ping pong table $40. 
Call: 576-7569. 


8' Egg shell sheers with 8' tie backs, 
16' egg shell sheers with 16' egg shell 
sheers with 16’ tie backs, paid $800., 
asking $250, Call: (905) 885-7751. 


Several radio controlled model air- 
craft, ready to fly, c/w transmitters 
and all servos, Futaba equiped, well 
constructed and reasonably priced. 
Call: 725-4948. 


Fridge working well, $75., 2 pair cus- 
tom drapes, brown with rust design 
140°x91" 115"x91" with pleats, very 
good condition $150. pair. Call: 725- 
6696, 


7-1/2 hp, Mercury motor, in good shape, 
$550. outboard. Call: 725-5879. 


Animal crate for airline travel, built 
for German Shepherd dog, 45" long 
20" wide, 31" high $120, Call: 723- 
7881. 


16' Fibreglass boat $250. OBO, 
needs seats, etc., great buy for 
handyman, moving must sell ASAP. 
Call: 728-0736. 


Air conditioners 8000 BTU, master 
craft, 3 yrs old, excellent working 
condition, asking $275. Call: 434- 
8534. 


2 Tone gold carpets 12’x14', 8'x8' 
with underlays, matching drapes, 
144"x93", 120"x93" lined, excellent 
for cottage or rec room. Call: (705) 
286-3673 evenings. 


32' Trailer with 11'x13' furnished 
add-a-room, Haliburton area. Call: 
(905) 436-9407. 


Rowing machine $50., universal 
weight machine $200., single 
waterbed $40., wall unit $200. 
chinese plush carpet $500., double 
mattress $40. Call: 576-3005. 


Quality king waterbed, walnut book 
case headboard with mirrors, 1 yr 
old motionless mattress and pad, 
blue caps $250. Call: 434-6061. 


Speakers, magneplanar, SMGA 
model, best offer to $699. Call: 987- 
5647. 


1949 Ford Ferguson 3 point hitch 
with cultivator $2,200. Call: 697- 
2947. 


The 


Oshaworker 


LASSTFIEDS 


Self serve, cut rate price, young 
birch and evergreens plus fieldstone 
for sale. Call: 435-0358 or 721-8186. 


Lakefront cottage, comfortable 3 
bedrm, house on Little Redstone 
Lake, Haliburton Highlands good 
swimming, fishing, canoeing, non- 
smokers $495. week. Call: (905) 
728-1877. 


Ladies 12 speed bike, new condi- 


tion, asking $75. Call: 576-0553. 


Outboard motor 1988 Mercury 25 
hp, electric start, long shaft tiller 
handle, excellent condition $1,600. 
or best offer. Call: 623-1519. 


1985 Chevette, auto, power steer- 


ing, good condition, original owner 
100,000 km asking $1,200. as is. 
Call: 623-9584. 


V8, V6 engines, trans, tires, rims, 
rads, some body parts, and GM 
parts. Call: (905) 404-1839 or (705) 
488-2463 weekends. 


Organ, Hammond upright 124-XL 
$1,000. exercise ski machine, nearly 
new, $100. Call: 576-8210. 


3 Cushion sofa and matching chair, 
like new, $250., 10 speed bike $50., 
Terry Taurus trailer 28', excellent 
condition, sleeps 6. Call: 432-7367. 


Men’s, ladies’, junior 24" girls’ moun- 
tain bikes, also lots of 12-15 speed 
Raleigh and Bianchi BMX 20" and 
16". Call: 723-3901. 


Limited amount of raspberry canes, 
red latham 50¢ each, blue columbia 
75¢ each. Call: (905) 263-8114 or 
263-8958. 


Nearly new, Black & Decker grass 
catcher $30., hand propelled seeder 
$15, Black & Decker electric grass 
mower $35., 3205-75 tires, good 
treads $10. Call: 723-3953. 


Bridesmaid dress size 13, royal blue, 
wedding dress size 11, lacey trim- 
ming, never worn. Call: 728-2601. 


84 Olds Custom cruiser wagon 
$800., fridge good condition, $125. 
Call: 728-9030. 


Upright piano and bench made in 
Guelph, brand name Bell, built in 
1904, $1,000. or best offer. Call: 
576-7980 after 6 pm. 


Thundercraft 15’9" 70 hp Johnson 
Speedometer, tach, am/fm, cass, ski 
package, I/jackets, full top trailer 
$8,000., or best offer. Call: (905) 
725-2170 after 6 pm. 


Stereo, recliner chair, drapes, pic- 
ture frames, lamps, figurines, linen, 
draperies, vagabond exercise bike, 
waterbed, soft-sided system - queen 
size. Call: 434-2408. 


Trailer for sale 1989 Prowler, 29’, 
air cond, sleeps 6, like new, must 
be seen. Call: 1-705-877-1265. 


Box trailer 9’x6’, good shape $300. 
or best offer. Call: (905) 579-4215. 


Immaculate condition frigidaire elec- 
tric range with conventional oven, 4 
solid burners, almond & black, ask- 
ing $400. or best offer. Call: (905) 
571-3165. 
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The OSHAWORKER Classified Ads 


Please print your ad below: 


NOTE: 
THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. 


4 5 = 
9 10. 
14 15. 
19 20. 
Serial No.: 
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ARTHRITIS SOCIETY 


(Fibromyalgia Syndrome) 


MIN-VACATION DR 
L i Zi o aes \ 


Tickets for the draw to raise money for the Arthritis 
(Fibromyalgia) Syndrome A 


Grand Prize: A trip for two by air (O.F.C.) to Quebec City 
- 2 night stay at Haydem Wexford House, 


Tickets now 


(Within the Old City Walls) available at 
2nd Prize: A trip for two by air (O.F.C.) to Killarney Oshawa Flying Club 
Mountain Lodge - 1 night stay & Glamour Shots, 
3rd Prize: A trip for two by air (O.F.C.) to Lochaven Inn ies irk 
(Haliburton) - 1 night stay week of June 20 - 24 
4th Prize: 2 trips for two by air (O.F.C.) to Niagara Falls at the CAW Hall 


& The Oshawa 
Centre 


and a stopover in 

Buffalo New YORK FOR lunch 
5th Prize: 10 Introductory Flights at the Oshawa Flying Club 
6th Prize: 16x20” Portrait (Value $599.95) 

comes with complimentary sitting value ($49.95) Courtesy 

Glamour Shots High Fashion Photography, Oshawa Centre 


DRAW DATE: JUNE 25th, 1994 at 
CAW Picnic, CAW Hall, 1425 Phillip Murray Ave. 


ATTENTION TICKET SELLERS! 


You could win an overnight trip to Grandview Lodge, Huntsville via a Cessna 172 flight (fer most 


tickets sold). Also, sight-seeing flights to Niagara Falls & autographed Blue Jays memorabilia will 
be drawn from all ticket stubs submitted on June 25, 1994 at the CAW Picnic at Lakeview Park, 
Oshawa. 


- Sponsors - 
CLAR IN G TON CANADA HIGH FASHION TNOTOCEARET: 


OSHAWA FLYING CLUB THIS WEEK LOCAL 222 OSHAWA CENTRE 


Visit the Oshawa Flying Club Restaurant & Camp X Museum at the Oshawa Airport. Introductory Flights Available Daily. Lottery License #239234 


Fourth Annual 
Gate Collection 
For Heart and 


Stroke. 


June 10th, 1994 is our 
Fourth Annual Gate Col- 
lection for the Heart and 
Stroke Foundation. 

All GM employees are 
asked to contribute to our 
smiling team of volun- 
teers who will be located 
at every gate at the be- 
ginning of each shift. 

If a receipt is required, 
please put your donation 
in an envelope with your 
name and address and the 
Heart and Stroke Founda- 
tion will gladly send you 
a receipt. 

The Local 222, CAW 
and the Heart and Stroke 
Foundation will look for- 
ward to greeting all who 
give them from their 
hearts on June 10th, 
1994, 


Wooden metrone excellent condition 
$50., chemical holding portable toi- 
let, new $40. Call: 576-2323. 


Great shape - man's and lady's 26" 
10 speed + 1 boy’s and 1 girl’s 20° 
5 speed $200. takes all. Call: (705) 
799-5164. 


12' Fibreglass boat, no oars, $200., 
Sears TV, needs remote, as is 
$100., ladies blue suede jacket, 
medium, $30. Call: 263-8263. 


Golf clubs, right hand, full set with 
bag, also glass doors for fireplace. 
Call: 728-1874. 


1985 S-10, V6, automatic, 2.8, with 
cap 155,000 miles, runs great, body 
has some rust, asking $1,500. as is. 
Call: (705) 786-3326. 


Lowry organ, golf carts, bic ski rack, 
record player, LP's, electric edger, AT&T 
cordless phone, air purifier, cedar 
boards, ecologiser. Call: 576-2142. 


Lot for sale in Bayshore Village 
100'x200' on Lake Simcoe, between 
Brechin and Orillia Ontario, 
$42,000., water, sewer, hydro, ca- 
ble TV. Call: 484-1129. 


A quantity of white oak wood stain, 
also case of construction 3/8" weld- 
ing rods. Call: 655-4212. 


Hardtop camper sleeps 6, stove, 
sink, icebox, closet, $1,200., RC/car 
JRX2 Pro SE, Futoba Novak, mini 
receiver, batteries, tires, lots of parts 
$350. Call: (705) 745-2848. 


Box trailer size 4’x8', heavy duty 15" 
wheels, very handy, price $550. Call: 
(905) 433-0959. 
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Antique pedestal oak table, 4 chairs, 
matching buffet, early 1900's, ask- 
ing $1,250. excellent condition. Call: 
(705) 277-2045. 


Brand new stair climber plus in- 
cludes video, pulley rape $150., wall 
unit, black laquer, glass doors, 
$299., modern coffee table. Call: 
571-4953. 


1986 ton chev wrangler truck with 
camper, very good condition, will sell 
camper separately. Call: 1-613-475- 
2892. 


Nordicflex gold world class gym, fea- 
turing isokinetic resistance with elec- 
tronic power meter, original cost, 
$1,575., 1 yr old, $800. firm. Call: 
(905) 623-2363. 


1975 Corvette LT1, 4 spd, leather, 
ps, pb, pw, tilt, silver grey, black in- 
terior, many new extras, needs as- 
sembly $3,000. firm. Call: (905) 983- 
8293. 


1976 Goldwing GL1000, full fairing 
bags, luggage box, am/fm, stereo, 
cassette, floorboards, heel and toe 
shifter, 42,000 km, $1,500. firm. Call: 
885-9109. 


Canoe, fibreglass, 15', wide hull, 68 
ib, for hunting and fishing, safe and 
sturdy $600. Call: 668-4357. 


Scenic lots for sale on Blair Hamp- 
ton Rd., Minden, Haliburton District, 
close to all amenities, but private. 
Call: (905) 728-1037. 


Coleman camper sleeps 6 people, 
gas stove, furnace, ice box, fits ton 
truck $800., rabbit cages like new 
wire. Call: (905) 797-2415. 


1987 22' Sprinter RV, new 1989, rear 
bedroom, 2 door access, stereo, 
awning, bath, stove & oven, 3 win- 
ters in Fla., excellent condition 
$9,500. Call: (905) 723-4476. 


Motor home 83 GMC Elite 350 pb, 
ps, roof air, CB radio, roof rack & 
ladder, captains chairs, colour TV, 
trailer hitch, 4 burner stove, 3 way 
fridge. Call: 579-0603. 


Aluminum storms & screens 35-1/2"x 
39-1/2", 1 window 75-1/2"x65-1/2”, good 
condition. Call: (905) 725-8316. 


Sony reel to reel $400., piper cub 
remote control airplane $400. 37" 
tunnel hull boat $300., wall unit black 
76"hx91"w $500. Call: 987-5554. 


For Sale fibreline truck cap fits 1987 
and under, dark brown in colour, 
asking $300., or best offer, GMC. 
Call: 571-3853. 


Galvin Bay coast to coast member- 
ship for sale $3,500. or best offer. 
Call: (905) 473-6781. 


8 Hp riding lawn mower, 5 yrs old, 
$800. Call: 728-0975. 


1986 Chevette, 4 door, auto, new rad, 
heater core, brakes & exhaust in the 
last year $1,200. Call: 263-2340. 
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1987 33' Terry Resort trailer, deck, 
aluminum awning, shed, 50’x150' lot, 
family oriented Heritage Park, Rice 
Lake $16,000. or B.O. Call: (705) 
742-2051. 


Trailer hitch off GMC Jimmy, never 
used $35.00. Call: 697-1455. 


10 Speed bike, excellent condition, 
boys 26" wheel, electric lawn mower, 
good condition, new TV stand, wal- 
nut on swivel base. Call: 623-4055. 


Fridge and 24" stove. Call: 723- 
9378. 


50" - 8' Box trailer with loading ramp 
3500 Ib $695., and 15’ square back 
Coleman canoe used 3 times $450. 
firm. Call: (905) 723-2072. 


Plastic beige vertical blinds, one 
82"wx69"l, one 152"wx70"l. Call: 
668-0960 after 5:00 pm. 


Prime land 49 acres, fronting on 
Taunton Rd., and Halls Rd., near 
Cullen Gardens, small pond, estate 
sale. Call: 668-8910 or 725-8645 
after 4 pm. 


2 Tires on rims P215/ 75SRISWW 
like new, $120. Call: (905) 723-7419. 


Scanner, Realistic Pro-42, 10 chan- 
nel, Haruteq scanner book $140. 
Call: 668-8497. 


1984 Prowler, 19’, private sale, tan- 
dem wheels, 3 pce bath, stove w/ 
oven, fridge, furnace, awning, TV ant, 
sleeps 4, very good condition $5,000. 
Call: (905) 728-3272 evenings. 


30" Whirlpool stove A-1 condition, 
ivory with black glass door $300., 
18 yds valour upholstery material, 
roses with dark green background 
$150. Call: 404-2739. 


27-1/2’ Trailer on Iot Beaver Park in 
Omemee, excellent for children, 
price $7,000., sleeps 7 adults. Call: 
(705) 878-0287. 


1991 34' Gulfstream 200 motorhome 
Classa Basement model, excellent 
condition, Ford chassis 460, 2 air 
cond, generator, luxury features, too 
many to mention. Call: (905) 623- 
7098. 


1994 Chev Astro van, 8 passenger, 
low kms, extended version, V6, air, 
tilt, cruise, stereo, tinted glass, rally 
wheels, Michelin radials, asking 
$20,500. Call: 697-2569 
Bowmanville after 4 pm. 


Sofa chairs, lamps, bed, dressers, 
coffee table, end tables & dining set, 
floor stereo. Call: 579-8425. 


Used, Crane toilet, lavender. Call: 
728-7119. 


Water heater, electric 40 gallon ca- 
pacity, manufactured by John Wood, 
like new, bargain for $50. Call: 725- 
5881. 


1980 Buick LeSabre Ltd., 350 Buick 
engine, loaded with options, $350. 
as is. Call: (905) 434-5543. 


Cedar trees for hedges with option 
to plant, good quality, all sizes, free 
delivery, $1./ft, call any time. Call: 
728-6356. 


Osburn airtight insert brass, glass 


door and trim, 2 speed fan, 3 yrs 
old, heats 1800 sq ft. Call: (905) 
623-2611. 


Lot 66'x165' with 30' trailer, vendor 


holds mortgage, no down payment, 
Ahmic Harbour, Perry Sound area, 
under $30,000. Call: (905) 725-8046. 


1 Medicine cabinet with mirror 
24"x18" $25., 1 marble top sink, 
bone colour 19"x25" $50. and 1 
wood door 33"x81 3/4" $20. Calli: 
723-9717. 


2 Brown aluminum doors, bedrm suite, 
oak finish headboard, night tables, 
dresser 6'6" and mirror armoire, $250. 
complete set. Call: 668-1159. 


Antique brass fireplace doors, 
screen, firewood rack, tools, $100., 
humidifier $40., sofa, loveseat, chair 
$800. Call: (905) 725-8672. 


Whirlpool air conditioner 10,000 
BTU, excellent condition, asking 
$250. Call: 576-2915. 


3 Ton Claire central air conditioner, 
cools 3,500 sq ft house, 2 years old, 
asking $1,500. Call: 985-8892. 


79 Motor home, 23', new tires, 


exhuast, power antenna, 350 mo- 
tor, sleeps 4, price $11,000. Call: 
579-9900. 


1989 Mini motorhome, class c chevy, 
1 owner, many extras, auto, ps, pb, 
roof, air, very clean $19,500. Call: 
725-9742. 


Truck cab 77"x62" 2 tires 18-15, c/o 
wheels, 3 new safety gates, wooden 
high chair. Call: 655-4565. 


1980 Lemans runs great, 267, V8, 
rebuilt tranny, new tires, excellent 
car for parts or will sell drive train 
$375. Call: 433-2941. 


Fridge, stove, old $80., sump pump 
$35., steel single bed boxspring 
$35., kitchen table, 4 swivel chairs 
$50., 3 man inflatable boat $35. Call: 
728-9834. 


Macom Il, 12' perforated satellite 
dish and all accessories $700. or 
B.O. Call: (905) 655-4959. 
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PROUD TO SERVE 


GM EMPLOYEES 
and 


THEIR FAMILIES 


Special 
GM Ln yployee Discounts 


5 a 40 Bond St. W. | 


MED 


GOLF 1/2 PRICE 
ALL SUMMER! 


PLAY the best courses in the 
Toronto and Durham area. (Lion- 
head, Markham Green, Angus 
Green etc.) Few restrictions. 


ORDER your “EXECUTIVE 
GOLF GUIDE” now. 45 2 for 1 
coupons... 59 free rounds in all. 


Price $59.00 


(includes shipping & taxes) 


Name —————______. Address: 


Cilyh 2 Prov: Postal Code: 
# of Books Ordered Amount enclosed 


Make cheque payable to: TRI-W MARKETING 
854 Hyland St. 
Whitby, Ontario 
651 


(905) 430-4737 


416491 20005’ 


CALL DERRICK THOMPSON 


1-800-GM-DEALS 


SS HEVROLET 
AY _SEs»=___ 3 
1994 Astro Van 


1994 Cavalier 


) SmanrLease 
{48 months} 

© 4.3L V6 EFI Engine 
© 4Speed Automatic Overdrive 
® Air Conditioning 
© 8 Passenger senting Reclining Seats 
* Power Door Lo 
© Deep Tint Glass © ape Wheels 


© AM/FM Stereo Cassette 
e 24 Hour Roadside Assistance 


Sale prices/lease payments available only to authorized GM employee transactions. Purchase prices/lease payments plus 
tala and Lara 


) eal 


Hl 95 3 ae 


© 2.2L MFI Engine 


« 3 Speed Automatic 
® Air Conditioning 
* Anti-Lock Brakes 


e Power Door Locks 
© 24 Hour Roadside Assistance 


Lease on the following cash Hosni Cavalier: $1,636; Astro: $1,807. Taxes extra Leasa offers subject 
to GMA valli vin Son dene tor complete details 


IDONIHO te 
rain 


Chevrolet Geo Oldsmobile ON 
2135 Sheppard Ave., E. Willowdale 


|OON VALLEY PKWY 


HIGHWAY 401 


Right here for you! Right in the heart | 


of 
GM territory 
GM family program available 
Call or come in for details 


a 
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266 King St. W. Oshawa, Ontario 
436-1500 


4 Bedrm house, 2 baths, large rec 
rm, plus deck, possible in-law apart- 
ment, Ritson and Athol area, newer 
windows $105,000. Call: 725-7198, 


French provincial chesterfield, 1 
chair, lazy boy chair, 20" colour TV, 
portable Zenith, Kenmore washer & 
dryer. Call: 728-6740. 


White storm door, 2” thick, 34"x80" 
with screen, excellent condition $80. 
Call: 579-1945. 


1963 Pontiac Laurentian, 4 door, V8, 
22,000 original miles, mint condtion, 
$6,000. Call: 728-2746. 


Boat motor and trailer, 1988 Peter 
Boro 14-1/2’ deep and wide with 15 
hp Mercury, Hum/bird fish finder & 
life jackets $2,850. or BO, Call: 623- 
1477. 


1986 V65 Honda Magna - red, 
10,000 km, mint condition, $4,200. 
cert. or BO. Call: 623-1477. 


Crossbow, excalibur 150 Ibs, 12 
bolts, broadheads, case, quiver, 
scope & target, 3 yrs old, A-1 cond 
$675., shotgun shell press Mec Jr, 
3 shot bars and bushings. Call: 434- 
8586. 


1983 Evinrude 7.5 hp outboard low 
hours, well maintained, $550. OBO. 
Call: (905) 668-2618. 


Golf shoes, ladies white leather, 
metal cleats, best offer. Call: 576- 
6870. 


Bath sink, toilet bow!, new condi- 
tion, also 3 bicycles, excellent con- 
dition, avacado fridge. Call: 728- 
1908 anytime. 


Ladies bicycles, Gibbard bedrm 
suite, floor model stereo, floor lamp, 
pole lamp, small fridge, kitchen 
chairs, swivel rocker. Call: 725-7246. 


4.8 Cu ft mircowave oven, excellent 
condition $150. or best offer. Call: 
(905) 728-9852. 


Regency air tight wood stove, like 
new, Call for details. Call: 725-8703. 


Compound bows, Legend magnum, 
new, Sonic 300XL, both 29"-32" 65- 
80 Ibs, will sell bare or complete 
package. Call: 434-5356. 


25' Northern sailboat, 3 head sails, 
fully battened main, 15 hp sail drive, 
VHF, depthsounder, Loran, com- 
pass, folding cradle, $12,500. Call: 
(905) 430-1706. 


Bedrm set, dresser, mirror, 2 door 
hutch, 2 night tables, $200., rowing 
machine $20., both excellent condi- 
tion, wall unit $40. Call: (905) 939- 
2078. 


Antique nine piece walnut bedrm 
suite in good condition, Canadian 
made by McLagan Stratford, Ontario 
$1,000. Call: (905) 728-3519. 


Trailer hitch 3500 Ibs, designed for 
APV's bolt on with ball and bolts 
used once $110. or best offer. Call: 
623-6919. 


Door solid oak, garden sprayer, fer- 
tilizer spreader. Call: 728-9041. 


Trailer for sale, 1989 34’ Corsair, 
sleeps 6, shower & bathtub, deck, 
awning, shed, many extras, $19,500. 
or best offer. Call: 576-6098. 


Exercising rowing machine, York 
400, hardly used, asking $150. or 
best offer. Call: 436-3946. 
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4’x12’x6' Dog run, coated chainlink, 
metal, travel crate, patio slabs in- 
cluded, $500., Drawtite Class II hitch 
for 92/93 Lumina AVP, transport 
$100. Call: 728-5617. 


Weights with bench, 2 dmb bells 
$50., wing chair, shell pattern from 
Wilsons furniture, excellent condi- 
tion, peach $200. Call: 576-8320. 


23-1/2' Penn-Yan cruiser with trailer 
with or without salmon equipment, 
V8 Merc cruiser, industrial sewing 
machine $475. Call: 576-6536, 


Deep 12' aluminum boat, 15 hp 
motor with tank and stand, tilt trailer, 
all in excellent condition, asking 
$1,000. Call: 666-4829. 


Assorted crafts for sale, includes 
crocheted goods, _ knitwear, 
wreathes, swags, podging, wooden 
toys & accent pieces, orders wel- 
come. Call: 427-8032. 


2 Colonial bifold doors, new, 
24x80". Call: 723-2456. 


18' Lone Star aluminum hard top boat, 
45 hp, Merc, hd trailer, BO. Frontier 
airtight wood stove 29"x17"x18" with 
pipes $150. Call: 623-3750. 


21' Bucaneer sailboat 9.9, O/B, self 
furling jib, much more, asking 
$4,300. Call: 986-0758. 


Camper, 1970 Volkswagon, new 
brakes, good body, two motors, 
needs interior and some work, $700., 
OBO, apply 102 Roxborough, Osh- 
awa, Call: 725-8422. 


For sale 1985 Pontiac 6000, loaded, 
low km, new motor, 4 door, $3,700. 
wanted Olds Cutlas 2 door 1981-84 
for parts. Call: (905) 579-2885. 


4 Tires P185/75 A14, good tread 
$80., utility trailer 1,500 Ibs $150., 
older tent trailer, canvas poor $250. 
Call: 263-2658. 


1982 Starcraft hard top tent trailer, 
sleeps 6, furnace, stove, sink, sway 
bar, canopy, very clean, asking 
$3,500. Call: (905) 434-5059. 


1987 Cavalier station wagon, 4 cyl, 
auto, air, tilt, am/fm, cassette, ex- 
cellent condition, asking $3,500. 
Call: (905) 983-9844. 
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Grew 24.5 Deep V 302 Mercruiser, 
rebuilt motor & drive, sleeps 4, toi- 
let, down rigging equipment, tandom 
trailer, all excellent condition, ask- 
ing $11,000. Call: 723-9989. 


Chesterfield & swivel rocker chair, 
floral print, earth colours, good cond, 
asking $200., Colonial style coffee 
& end tables, all wood, stainless 
steel smorgasboard. Call: 725-0651. 


1965 Rambler ambassador, 4 door, 
made in Canada, 34,000 miles, only 
two owners, must be seen, serious 
inquiries only, asking $2,000. Call: 
728-6031. 


Two wheel chairs, one manual and 
one battery operated, very reason- 
able. Call: 987-3100. 


Kitchen table $25., infant carrier seat 
$10., boy’s size 5 ice skates $15., 
JVC turntable. Call: 668-9010. 


1985 Buick Park Ave, 2 door, loaded, 
3.8L, very good condition, 134,000 
km, cert., $3,900. Call: 579-2011. 


14' Springbok boat with EZ loader 
trailer, 15 hp, Evinrude motor, 
fishfinder graph, good condition, sel- 
dom used, $3,000. or best offer. Call: 
(705) 432-2801. 


2 Wheel discs fits 1991 Pontiac 6000 
LE, will match some other GM prod- 
ucts also. Call: 725-9387. 


Westinghouse fridge, custom 
drapes, brown with rust design 
104"x91", 115"x91" with pleats, good 
condition. Call: 725-6696. 


Front end, sheet metal, off 1980 
Buick Regal, no rust, 3 14" wire 
wheel disks. Call: 623-7107. 


1989 Pontiac Grand Am, 4 door, 
loaded, 5 speed, $3,900. certified, 
1986 Pontiac Parisienne 4-door, V8, 
a/c, $3,900. certified or best offer. 
Call: 986-5465. 


PROBLEMS? ~ 2 


Alcohol and/or Drugs 
‘CAW-GM Substance Abuse Program 


For Help, Information, Etc. | 
Confidential CAW Reps 
Lorne Hurren: 579- 5497/In- Plant 644-7488 


North Plant Medical Centre: 644- 5146 
Karl Kinney: 705-324-5275 or 644-3724 


Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 


All Gan Be Reached at Union Hall: 


723-1187 
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Accordians $100. & $140., Kimball 
organ with books $300., 2 dining 
chairs by Gibbard $250., 2 compu- 
ter work & storage cabinets $150. & 
$250. Call: (905) 623-2752. 


Gas tank 86 Dodge charger, 78 
Nova, 79 Chev, 82 Honda, radiators 
Ford & GM, assorted fly wheels, peg 
board 4’x8', sheet aluminum 4°x8'. 
Call: 725-7249. 


GM automatic trans for RWD, alter- 
nators, ac compressors, starter mo- 
tors, body parts for chevette & 
sunbird, pair tires for trailer 14". Call: 
725-7249. 


86 Pontiac 6000 parts, Ihf door, rhr 
door, steering rack, rh tail light, au- 
tomatic trans, tilt steering wheel, 
wheel covers. Call: 725-7249. 


Set of double discs cultivator on rub- 
ber. Call: 668-8969. 


1988 Ford van heavy duty package, 
2 captains seats, 2 bench seats, low 
mileage, $7,000. or best offer. Call: 
(905) 263-4646. 


Fully furnished Trent river retreat, 
2x1 bedroom includes 14' boat, 9 
hp motor, riding lawnmower, 2 car 
garage, 60x741 Ict, $99,900. Calli: 
725-4443 or 721-2974. 


Marine railroad, complete with 40’ 
of track, 10' sections, electric winch 
ihp, Naylor made, excellent condi- 
tion, make an offer. Call: (905) 683- 
4564. 


1993 Buick LeSabre Ltd, fully 


loaded, 10 months old, low km, 36 
month warranty, non smoker, no 
GST, no snow, no salt. Call: 728- 
1796. 


1993 Buick LeSabre LeSabre Ltd, 
fully loaded, 8 months old, low km, 
36 month warranty, non smoker, no 
GST, no snow, no salt. Call: 576- 
3745. 


Travelaire 12'x36' deluxe house 
trailer, large Florida room & deck, 
furnished, shed & beautiful lot, Pi- 
geon Lake, condo park, $39,500. 
includes lot. Call: 723-3291. 


Dining table, 4 chairs, upholstered 
$160., electric hedge clippers 16° 
Black & Decker $12., good condi- 
tion, Oscar pet clipper $20. Call: 
723-9460. 


3+1 Bedroom backsplit, DR, big 
kitchen, overlooks f/rm with fireplace, 
2 full baths, mostly finished base- 
ment, desirable Bowmanville neigh- 
bourhood $159,500. Call: 623-9326. 


Selling wheel discs, wheels, tires, 
tail lights, and other parts for 1980 
Pontiac Catalina V8 sedan. Call: 
(905} 723-1828. 


Violin with case & bow $180., brides- 
maid dress, size 13, Royal blue, 
wedding dress, size 11, lacey trim- 
ming. Call: 728-2607. 


28' Cimarron trailer, excellent con- 


dition, 4 burner stove, large fridge, 
freezer, will sell or trade for camper 
van or $12,500, Call: (905) 579- 
6887. 
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The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. Oshawa 


f AA) 7 oe 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


BOB JOHNSON 


wner 
KAREN MONGRAW 
Licensed Optician 


¢e FOR ALL YOUR OPTICAL NEEDS 
° ALL VISION PLANS ACCEPTED 

° EYE EXAMINATIONS ARRANGED 
° SENIOR CITIZENS DISCOUNT 


=9/9-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


Visions Recording 


Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Cail 
(905) 579-4342 


For Complete Event Planning 
Call 


Loa ‘Preference 
(416) 297-9905 


Join the “Frank” team for all of 
your real estate needs. 


W. frank Heal Estate Limited 


4 Osh. (905) 576-4111 
re Tor. (905) 686-5877 
Sales Representative Res. (905) 666-4758 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 


MICKEY McMASTER 


Gus Brown Pontiac Buick 905-668-5846 
Cellular 
Whitby, Ontario 905-434-3286 


BARING CAPITAL CORP. 


THE REAL ESTATE FINANCING SPECIALISTS 


* No cost or obligation 
¢ Pre-qualifications 

* In home consulting | 

¢ Also loans & lines of credit 

¢ BUY NOW WHILE RATES ARE LOW 

e WHY RENT WHEN YOU CAN OWN???? 


CALL NOW (905) 706-0558 
J.R. (BOB) SALISBURY 


Antique 8 piece dining rm suite, solid 
walnut, excellent condition, asking 
$1,200. OBO. Call: (905) 352-2047. 


1987 Astro van, air, front, rear power 
windows, dark glass, clean, $5,100. 
as is, ski rack $5. Call: 725-6483. 


Loran C Raytheon 520 with aerial, 
new battery, installed. Call: (905) 
623-5420. 


Scooter 1992 Honda DioSport, spe- 
cial edition, never used, black & tur- 
quoise asking $1,800. or best offer. 
Call: (705) 652-3836. 


1986 Honda CRX, red with grey in- 
terior, 5 spd, sunroof, am/fm, cass, 
180,00 hwy km. Call: 666-9463. 


Truck S10 1984 super stock, mint 
condition, $6,500. or BO, 350, lined 
box, must be seen. Call: 728-5199. 


1981 GMC Cutis camper, fully 
loaded, fridge, stove, gas furnace, 
air conditioned, toilet, sleeps 4, ex- 
cellent condition, asking $5,800. 
Call: (905) 623-5835. 


5Hp Sears outboard, good condition 
$400. Call: 434-1055. 


Stove, dehumidifier, fridge. Call: 
725-1937. 


Oak nine piece dining room suite, 
pedestal table, excellent conditon, 
asking $1,850. Call: (905) 683-6277. 


Hardtop tent trailer, Brentwood, 
sleeps 6, good condition, $475, Call: 
(905) 668-6980. 


Tandem axle, lowbed trailer with 
beaver tails, Whitby $1,200. Call: 
(905) 668-6980. 


100 Gallon Vicon sprayer with 24' 
beam, no pump, $375. Call: (905) 
668-6980. 


Freezer in good working condition. 
Call: 725-1317. 


1988 Suzuki Forsa 80,000 km, 
manual transmission, 2 door, am/fm 
radio, cassette, new muffler, brakes, 
battery, $2,000. OBO, good condi- 
tion, Call: 987-1690. 


Electric lawn mower, table saw, elec- 
tric motor, parts for oi) furnace, air 
filters 1"x20"x25" and windows. Call: 
725-7768. 


Coleman propane camping stove, 2 
burner with folding stand, new man's 
10 speed bike, 21" frame, Cuisanart 
food processor, new. Call: 725-8343. 


1 Car tire, brand new, is on rim, 
never used, size P185/75R14 $70. 
Call: 725-5409. 


Home occupation potential, large 
older home with large workshop, 
highway #2 east of Colborne, open 
house June 4,5,11 & 12 1:00 to 4:00, 
asking $95,900. Call: (613) 475- 
4404. 


Single captain's bed with headboard 
$135., 5 pce sectional sofa $75. Call: 
434-1458. 


Moving 10° satellite dish, black 
mesh, Startrac 8 Videocipher Il 
descrambler $1,500. also Jenny- 
Lynn baby crib $50. Call: 434-7110. 


14' Fibreglass fishing boat, swivel 
seats, 1990, 25 hp, Nissan and 
2,000 Ib caulkins roller trailer $2,200. 
Call: 404-2093. 


18' Princecraft aluminum 50 hp, 
Merc., 4 electric downriggers, VHF, 
radio and antenna, coller, bilge 
pump, battery, TSI refinished trailer 
$3,850. Call: 728-8194 or 723-4734. 


1992 Pontiac Lemans, 5 speed, ps, 
pb, am/fm, cassette, 44,000 km, 
warranty til 1997 or 125,000 km, 
$7,500. certified. Call: 404-2093. 


Baby items, matching crib, change 
table and dresser, also stroller, play- 
pen, mobile, lamp, all in like new 
condition. Call: 579-0234. 


Gasoline lawn mower, Briggs and 
Stratton and Tecumseh $60., 2 push 
mowers, $15. and $25. Call: 725- 
6104. 


Diving board & frame & pool ladder, 
wedding dress & head piece, white 
bathtub & toilet. Call: 434-5463. 


2 Seats for GM van BO. Call: 436- 
2951. 


Washer $265., dryer $155., portable 
dishwasher $225., apt auto washer 
$235., all in excellent condition. Cail: 
728-9203. 


84 Bonair 1000 hardtop tent trailer, 
sleeps 6, stove, sink, icebox, awn- 
ing, lots of storage, excellent condi- 
tion $2,995. Call: 496-5045 after 5 
pm or weekends. 


1984 Dodge 600, excellent student 
car, power doors, windows, seats, 
& a/c. Call: 579-5274 ask for Nicole. 


Lawn ornaments, spinning legs, 
sylvester, tweety, cardinal, bluejay, 
daffy, woody, gramma, frog, Can- 
goose, $12. each, black iron hand- 
rail 8' $20. Call: 725-9390. 


Yamaha street bike, 1981 $650. 


OBO, also young girl’s bike $20. and 
man’s hockey skates size 9 new 
$50. Call: 668-0305. 
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18' Fibreglass boat with new trailer, 
10, 160 hp mere-cruise, tops and 
accessories included, great condi- 
tion $4,500. Call: 432-7107. 


Husky lab mix pups, some with blue 
eyes. Call: (905) 349-3465 or (905) 
349-3754. 


1977 Chev 4x4 shortbox, project 
truck, 90% finished, full rollage, tilt, 
4277, 7" lift, needs bumpers, tires, 
rims, $3,800. OBO. Call: (905) 576- 
7881. 


14' Fibreglass boat c/w controls 
$300., tow dolly $700., 81 Ford mini 
bus, partially camperized $1,300., 
car hoist, hydraulic $750. Call: (905) 
985-7720. 


1988 Chevy van, ps, pb, air, excel- 
lent condition, $8,550. certified, 1985 
Bonair hardtop camper, 3 way, 
fridge, stove, A-1 condition $3,800. 
Call: 436-6320. 


Boat, 21' Sunray, mint condition, 165 
hrs, many options, sacrifice due to 
illness, interested parties only, 
$14,000. firm original price $32,000. 
Call: (905) 985-8557. 


Kenmore dryer $100., Admiral win- 
dow air conditioner $100., portable 
Remington sewing machine $50., 
Hoover washer spin dryer, needs 
part $25. Call: (905) 629-4288. 


Registered sport horse, mare 16.1 
h.h., 5 years, bay, white blaze, 
started under saddle, super cisposi- 
tion, asking $1,500., size 12 riding 
jacket $85. Call: (705) 324-4025. 


Man's 10 speed bike, like new $75. 
or best offer, singer sewing machine 
with stool, best offer. Call: 728-5532. 


2 Trailer hitches, 85 Chev Caprice, 
90 Buick LeSabre $25. each. Call: 
728-2783. 


12 Place setting Royal Albert 
Petitpoint china, extra serving 
pieces, $1,000., 11 piece spalding 
ex golf clubs, used 10 times $275. 
Call: 655-4445. 


1973 20' Citation house trailer, 
sleeps 6, 3 pce bath, stove & oven, 
2 way fridge, roll out awning, tan- 
dem axle, $1,850. Call: (905) 986- 
0874. 


N OTIC E 


Hospitalized or sick? 


1977 Viking hardtop tent trailer, ac/ 
de, fridge, gas stove, sink, sleeps 6, 
new mattress, excellent condition 
$2,500. Call: 576-6799. 


1969 Volks dune buggy, must be 


seen, street legal, $2,200. or best 
offer, or trade for truck, car, bike, of 
same value. Call: 432-0040. 


Truck cap, short box, excellent con- 
dition, must sell, $375. Call: 571- 
1656. 


2 Waterbeds for sale $150. 


2 Waterbeds for sale $150., each or 
both for $250., very good condition, 
1 brown 2"x34"x80" trilite, artglass 
aluminum door, 1 yr old, Call: (705) 
277-1121 ask for Paul. 


Aquarian firbreglass 16' with EZ 
loader trailer, mercury motor, 65 hp, 
including boat cover, excellent con- 
dition. Call: (905) 725-8770. 


Sectional couch, beige with black 
pillows and 3 accent pillows, nylon/ 
polyester blend, in very good condi- 
tion. $250. Call: (905) 987-5769 af- 
ter 4:00 pm. 


92 Chev Cheyenne classic, full size 
extended cab, pickup, 5L, V8, auto, 
cap, box liner, 50,000 km, many ex- 
tras $17,600. Call: (705) 432-2089. 


Sofa 1940's style wine colour, queen 
size waterbed $100., each or best 
offer, cedar rail kindling wood, $40. 
face cord. Call: 571-2003. 


1968 Chrysler newport sedan, 
62,000 original miles, Florida car, 
excellent condition, asking $2,800. 
Call: (705) 277-3612 Bethany. 


Tiffany lamp $30., matching 
loveseat, swivel rocker, ottoman 
$250., or BO, older Singer sewing 
machine $30. or BO. Call: 571-1384. 


Super single waterbed mattress and 
heater, like new, $65., 2.6 litre 
Chrysler motor, 65 gal aquarium, all 
accessories, stand $200. Call: (905) 
986-5160. 


15' Light weight Aristocrat travel 
trailer, stove, sink, re-upholstered, 3 
good tires, electric brake control, 
jackstands, equalizer hitch, awning, 
cartop carrier. Call: (905) 432-7011. 


For visiting purposes please come in person or call: 
Phone: 723-1187 (CAW Hall) or 728-8600 (Retirees’ Centre) 


THIS APPLIES TO BOTH ACTIVE AND RETIRED MEMBERS OF LOCAL 222 
Local 222 CAW Retired Workers’ Centre 


JUNE 1994 


THE OSHAWORKER 


47 


| NY 
PROTECT OUR CHILD 


P $ i Ever felt that panic when your preschooler 


disappeared from view in a public place? Even 
when your child is safely back in your arms, 
you can't stop thinking — ‘what if?’ 


on. 


Child Centry® is a wireless electronic monitor 
that alerts you when your child strays beyond 
a safe distance. The Child Centry® transmitter 
is contained in a miniature wristwatch with a 
child-proof clasp, The receiver you carry is an 
inconspicuous palm-sized device that emits a 
tone. Each Child Centry® system is built with 
the latest microprocessor technology for quali- 
ty and reliability. 


That's why Child Centry® can give you peace of 
mind around swimming pools, in malls, parks, 
concert halls, transit stations - anywhere 
crowds or obstacles can block your view of 
your child. Child Centry® is an effective, afford- 
able way to help keep your child safe! 

“plus applicable taxes. 


NY 


1 YEAR MANUFACTURE’S REPLACEMENT WARRANTY 
Order Today 


1-800-561-0079 PENT AY 


VISA 8& MASTERCARD ACCEPTED 


Box liner, full size, GM trucks, $125., 
Craftsman 10" radial arm saw $350., 
new 4 person Zodiak OMC with ac- 
cessories $625. Call: 723-7196. 


Wall unit, black/white 6’6"x8'3" 
$250., 12’ fibreglass boat $300. Call: 
579-8644, 


1992 $10, 4 cyl, 5 spd, black 49,000 
km, am/fm, cassette, certified, 
$7,000. firm. Call: 263-8080. 


Light weight folding walker, adjust- 
able length $55. Call: (905) 579- 
9589. 


Mobile home 60’x12' Dunedin 
Florida, 2 bedrms, 1-1/2 baths, 
kitchen, I/rm, florida rm, furnished 
club house, pool, 5 star, adult park 
$13,000. US. Call: 435-0505. 


GE Electric dishwasher $150. Call: 
723-3719. 


Hand grass seeder, trailer hitch, air 
conditioner, 5000 BTU, small fridge, 
garage sale afternoons only. Call: 
(905) 723-8422. 


15' Invitation sail boat with 96 sq ft 
sail 9 person, 300' of bird’s eye ma- 
ple, 5"to 10" wide up to 12° long, 
motorcycle michelin tire 190-40-16, 
excellent condition. Call: 728-0307. 


Player piano - antique 1928, includes 
piano stool and bench, also rolls, 
appraised at $1,200., make an of- 
fer. Call: 725-3725. 


Moving must sell 1967 Cougar, new 
brakes, exhaust system & tires, ask- 
ing $2,000. or best offer. Call: 987- 
4653. 


1986 17.6 Doral boat 140 hp in/out, 
full canvas convertable & trailer 
$5,500. OBO, good condition. Call: 
721-8327. 


Cedar fence posts, all sizes for gates 
and corner posts, 8' long, peeled 
and clean, $2.50 each, all sizes. 
Call: (905) 786-3075. 


Aquarium, 35 gal, canopy, filter sys- 
tem, gravel, oak finish stand, com- 
plete, just add fish $150. Call: 433- 
4781. 


Freeflow waterbed, queen, heater, 
wicker headboard, bladder cover, fit- 
ted sheets included $125., 93 Lu- 
mina, 2 van seats new $360., ask- 
ing $100., never used. Call: 728- 
6411. 
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1990 Cadorette Holiday 280 aft 
cabin, twin 205/V6, camper top, 
complete electric, all factory equip- 
ment, Loran “C", just over 75 hrs 
$59,600. Call: (416) 261-9686. 


Fridge, stove and range hood, green 
colour, excellent condition, $550., or 
make offer. Call: 666-4495. 


Back door off drivers side from a 
1987 Pontiac Parisienne, will fit 1984 
to 1989 car. Call: 725-3348. 


Honda roto tiller 3.5 hp, older GE 
clothes dryer, wet suit for 6', 180 Ibs 
person. Call: (905) 655-4293. 


4 Aluminum doors, 2-82"x34", 2- 
80"x32" $30. each OBO, white bath- 
room sink and toilet, including taps 
$20. OBO. Call: (905) 728-9688. 


Beagle pups $100., ready now, 
make excellent hunting or pets. Call: 
(705) 738-3124 after 6 pm. 


1977 Buick Cl, a good starting and 
running car for work, asking $300. 
as is. Call: 728-5833. 


28’x11' Marrenette $15,000., all 
welded 1/8" to 3/16" aluminum alloy 
hull & superstructure, charts & ac- 
cessories included, 318 Chrysler 
engine, clean, dependable boat. 
Call: 1-905-723-8476. 


Amplifier, Fender Princeton chorus, 
never used $275., 2x25 watts rms. 
Call: 723-1780. 


23-1/2' Penn Yan Cruiser, 3.5 hp 
Mercury, Fishawk temp probe, 
manual big john downrigger, 
lowrance paper graph, fridge, igloo 
doghouse. Call: 579-6157. 


Beaumark refrigerator 17.5 cu ft, 
good condition $100. Call: 725-1026. 


Kitchen suite, white trestle table 
48"x36", 12" leaf, 4 quilted chairs 
$450. wooden cradle on stand, eye- 
let accessories $75. Call: 623-7287. 


1968 Chevrolet Impala convertible, 
307 small block, runs good, great 
restoration project, asking $2,000. 
or best offer. Call: (905) 432-2283. 


Ludwig drums double set $500., 
clam shell cartop carrier $60., 500 
gal oil tank $150., complete inground 
pool, filter “new” $100. Call: 983- 
8293. 


Full time 302 transfer case, ready to 
use fits GM 4x4, 1977-80 $300., 
extra parts with case. Call: (705) 
745-6501, 


New Ziebart running boards, cab 
length, black , fits newer GM pickup 
$150. Call: (705) 745-6501. 


Propane hot water tank 25 gallons, 
excellent working condition, 30" pro- 
pane range, works good, suitable for 
cottage. Call: 1-905-797-2836. 


Stainless prop, Michigan 13-1/2"x23" 
pitch for OMC outboard $300. Call: 
(705) 745-6501. 


Stationary exercise bike with 
odometer in excellent condition $35. 
Call: 579-7972. 


Pool table, 5’x10' Brunswick, 
$1,900., GE fridge, Encore 
enersaver, 16.5 cu ft, almond, $125. 
Call: 668-1969. 


Window 71"x35" cedar frame, 
2-3/8" thick glass slider, other half 3 
therma pane screen $80. Call: 725- 
1409. 


The 


Oshaworker 


LASSTFIEDS 


1978 Honda Goldwing with acces- 
sories, $1,400., fridge and stove, 
$120., queen & king waterbeds 
$150., each. Call: (905) 263-8919. 


Sports and casual shoes, clothing, 
and equipment, all new, brand 
names, tennis, squash, volleyball, 


golf, walking. Call: (905) 723-3197. 


Camera 35 mm Minolta 7000 a/f w/ 
50mm tens, 28 mm lens, 630 
achiever, flash with bracket and 


travel bag. Call: (705) 742-4919. 


1992 40' trailer, 2 tip outs, central 
air, fully furnished, year round park, 
10 min from Oshawa, excellent con- 
dition, deck, many extras, asking 
$23,000. Call: 571-0087 or 623- 
4883. 


14' Aluminum boat 9.8 Mercury mo- 
tor and trailer, asking $1,500., also 
65 Mercury motor 15-1/2” fibreglass 
crestliner boat, asking $900. Call: 
723-6368. 


1984 Suzuki GS 750 EF, 14,000 km, 
excellent condition, $2,800., or best 
offer. Call: (905) 430-3781. 


1978 Austin mini, 2 engines, 2 sets 
of parts, mags, dual carbs $1,150. 
or BO. Call: (905) 728-5583. 


Summer maternity clothing, sizes 12 
to 14 $7.50 to $45. Call: (905) 571- 
0446. 


Boy trailer, tilt bed, removable racks, 
15" wheels, 2" hitch $275. OBO. 
Call: 1-705-447-3226. 


Coins, Canadian proof sets 1984 to 
1988, Olympic coins 1988, proof sil- 
ver dollars 1984 to 1987. Call: 434- 
6929. 


1972 Chev Monte Carlo, ps, pb, 350 
headers, corvette rims, stored win- 
ters, brown/black interior, runs good 
$2,400. Call: (905) 623-1404. 


Dining rm suite for sale, pedestal 
table, 6 chairs, hutch, buffet and 
server, like new, paid $4,500., ask- 
ing $2,000. Call: 433-1696. 


Dart 18 Catamaran sail boat with 


trailer, sail box, dolly, harken blocks, 
new harness, $5,000., firm. Call: 
668-5073. 


Mobile home, 12’x47', like new, 1 


bedrm, partly finished, carpeted, 2 
decks, landscaped, year round 
$38,000. Marydale Park Newtonville. 
Call: 987-1386. 


1985 Acadian, must see, new ex- 
haust, shocks, 14' aluminum 
smokercraft, 15 Johnson, Northtrail 
trailer, all new, Call: 571-5099. 


New Fedders air conditioner, 13,500 


BTU $1,000., Nassau race bike, as- 
sorted harness equipment, english 
saddle. Call: 697-0590. 


1986 Pontiac Parisienne safari, 
woody wagon, 8 passenger, 305 with 
overdrive, new brakes, rad & ex- 
haust, $3,000., or BO or trade for 


boat & motor. Call: (905) 983-9530. 


Toro lawnmower 21", new tune up, 


good condition. Call: 725-0803. 
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1993 Buick LeSabre, 4 doors, fully 
equipped, low mileage, white colour, 
A1 condition, $23,500. Call: 725-0803. 


Beautiful chiffon dress, full length, 
size 10-11, suitable for bridesmaid 
or mother of the bride, worn once, 
Call: 725-0803. 


1983 Bonair tent trailer, ice box, 
stove, sleeps 6, queen bed, awning, 
beat rack, dining tent, $2,600. Call: 
728-3883. 


Woven polyester drapes, lined, 2 pr 
114"x70" length, 1 pr 90"x73" length, 
1 pr 62"x64" length, washable, good 
condition, reasonable price. Call: 
725-0803. 


New Sears Kenmore upright 
vacuum, paid $400., still in box, 
weed eater, electric blower and vac 
with bag for vacuum, never been 
used. Call: 1-705-277-9233. 


1983 Chevette BO, 1983 Acadian, 
1980 Monte Carlo, front rear end 
and hood, Jery Lester print 35mm 
darkrm equipment. Call: 433-2933. 


1988 GE Air conditioner, A1 condi- 
tion, fits horizontal window, 5000 
BTU $125., 1989 dehumidifier, A1 
condition $90. Call: 728-6025. 


Bowrider - Cadoette, 15', 1987, excel- 
lent condition, 60 hp, power trim, trailer 
top, asking $6,500. Call: 576-7224. 


4 Windows 24"x48" storm & screens, 
aluminum doors 32"x80", table umbrella, 
automatic deep fryer. Call: 725-5306. 


Framed print, Northern Dancer, 
derby winner, bridesmaid dress, 
claret, worn once, complete dark 
room supplies. Call: 723-0182. 


Long wedding dress with train, satin 
and sequins on bodice, victorian 
collar, size 10, must be seen, $200. 
Call: 697-0515. 


Black suede skiri, size 16, $50. Call: 
666-2225, 


1984 Chev Camaro with pl, pw, ps, 
2.8L, auto w/OD, power seats, new 
paint & tires, must be seen. Call: 
(905) 986-0484. 


Beretta 1200F 12ga shotgun, 3 
chokes, semi-auto, still in box $600., 
over under Ruko Lanber field 12ga, 
5 chokes, 2 3/4" - 3" mag $500. 
Call: 666-5738. 


SERVICES 


Lawnmowers, trimmers, tillers, trac- 
tors, and all small engine power 
equipment repaired. Call: 721-9610. 


Loving responsible mother of 7 yr 
old to babysit in my home, located 
across from North Plant, shift 2. Call: 
433-2472, 


Experienced baby sitter will provide 
loving care, any shift, any age chil- 
dren in my home, Park Ad. S., ref- 
erences available. Call: 432-3663. 


Video productions, convert old 8 mm 
films to video, foreign videos converted 
to & from any country, weddings, anni- 
versares filmed. Call: 436-2992. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 
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LASSTFIEDS 


Resumes, student discounts, reason- 
able rates, very professional with cov- 
ering letters, also all other office serv- 
ices available. Call: (905) 433-2076. 


Round the clock child care provided 


in my home, Thornton Rd. S., loca- 
tion, 19 years childcare experience, 
receipts, discount for 2 or more 
same family. Call: (905) 435-4609. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


WANTED 


Wanted to buy, 1 man kayak in good 
condition. Call: (905) 263-4756. 


Wanted truck cap for full size pickup 
truck, short box, also wanted fender 
mounted trailer towing mirrors. Call: 
(905) 668-8785. 


Wanted, small grinder for stained glass 
work, reasonable price. Call: 571-0814. 


» 
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Wanted to buy high efficiency gas 
furnace, small china cabinet, lawn 
mower with bag. Call: 434-3903. 


91, 92 Bonneville, good condition. 
Call: (705) 292-9551 Steve Johnston. 


Wanted used kitchen cupboards, 
doors, windows, etc. Call: 436-3502. 


Wanted dead or alive, cars and 
trucks for scrap metal, top dollar 
paid. Call: 985-3903. 


Gas dryer must be in good condi- 
tion. Call: 725-8926. 


Wanted to buy good used carpet 
sweeper for fair price. Call: 728-5199. 


Wanted to buy Winchester or Marlin 
model 94 30-30, lever action gun. 
Call: (905) 623-2752. 


Wanted outboard motor, long shalf 
with control, Mercury or Evinrude 
electric start from 85 to 1990, good 
condition, 50-65 hp. Call: 728-7777. 


Wanted children’s outside plastic or 
wooded playhouse, jungle gym, 
slide, etc., in fairly good condition. 
Call: 434-5261. 


FOR RENT 


Room for rent, fully furnished share 
all facilities, bus route, Whitby $100. 
weekly. Call: 666-2535. 


Cottage for rent, 2 beds, 1-1/2 baths, 
fireplace, all modern conveniences, 
Manitoulin Island, Lake Manitou, 
nice beach, great fishing, $600. per 
week. Call: (705) 454-2034. 


Large 3 bedrm cottage, swimming, 
excellent pike, pickerel, bass fishing, 
1-1/2 hrs from Oshawa, $450. per 
week, includes boat. Call: 728-8190. 


House by Oshawa Shopping Centre 
$840. monthly, 6 rms, 3 bedrms, 
semidetached house with finished 
recreation room and extra room in 
the basement. Call: 728-0079. 


Fenelon Falls, 2 bedrm adult build- 
ing, 4 appliances, 2nd floor, retire- 
ment condo, references, $650., utili- 
ties extra, available Sept. tst. Call: 
(705) 887-2508 or (905) 725-9382. 


CACC July Ge AU SUSE. 
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2 Bedrm cottage on Papineau Lake, 
sandy beach, all conveniences, 
available from July 1 till July 23, 
$300. per week. Call: 985-7067. 


Quality and privacy, luxury log cot- 
tage on lake, 3 bedrm, 2 baths, re- 
sponsible people only, non smok- 
ers, no pets, for more info call. Call: 
(613) 637-2836. 


St. Petersburg, Clearwater area, 
mobile home for rent, non prime time 
rates, available weekly or monthly. 
Call: 725-5117. 


3 Bedrm older 2 storey brick de- 
tached Ritson Rd.S., public school 
area, oil heated, large lot $700., 
monthly plus utilities, available June 
ist. Call: 725-3640. 


Oshawa 2 bedrm, clean, quiet build- 
ing, fridge, stove, utilities, parking 
included, balcony, July 1st $662., 
laundry facilities, across GM south. 
Call: 725-9278 or 728-6420. 


Lakefront cottage, Gananoque Lake, 
swimming, fishing, boating, close to 
many attractions, Kingston, 1,000 
Islands, USA, 3 bedrooms, huge 
deck, weekly. Call: 576-3312. 
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the Third Thursday of every month at 7: 30. p.m. 


JUNE 1994 


A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and I'm really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Eq- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


COMMUNITY CREDIT UNION 


Everything your 
financial paren should be. 


LOCAL 222 CAW 


ASTH ANNUAL PIGNIG 


LAKEFRONT WEST PARK, SATURDAY, JUNE 25, 1994 
ALTERNATE DATE IN CASE OF RAIN: SUNDAY, JUNE 26, 1994 


PICNIC PROGRAM 


8:00 a.m. All booths and ridesto open 
9:00a.m. CAW sio-pitch ga dy Lakefront West Diamonds 
9:00 a.m. Children‘syatter dan e prizesjbegin 

10:00 a.m. Children's races}t Begin» 

10:00 a.m. Horseshoe tout nament a) NX 

11:00 a.m. ntl OOP 7 abin o games al Hall 

11:00 a.m.) “ 3 

11:00 a.m. 


sts.and’s poakers™ m ‘\ a 
latin ite sic Biter an npionship” 


satu ing “Strange eZ 4 
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CHILDRE! US | ised 'N CE PRIZES 
(15) Bicycles, (2)Clock poten Soccer Balls, (750), Tooniesne ) Badminton Sets, 
(2).Camera Kits, (4) See alls, (2 AM/EM lashlight F R adios 


ADULT PRIZES = 
(3) Gift Certificates - 1 ($1,000. oy 2 ($500.00), (1) GMC 1/2-ton Truck, (1) Buick Regal, 
(2) Gas Barbecues, (1) Video Recorder, (1) Colour Portable TV, (1) Microwave Oven 


PICNIC TICKETS SALE DATES 


Picnic Tickets will be $5.00 and available only at the CAW Hall, 1425 Phillip Murray Ave., Oshawa, 
on the following dates: June 20, 21, 22, 23, & 24 — Hours 8:00 a.m. to 8:00 p.m. 
You must have your 1994 Union Card to obtain picnic tickets. 


Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


MAIL-SPOSTE 


Canada Posi Corporation « Saciéte canadienne des posies 
Postage card Pon payé 
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Scarborough 
2190 


